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EXECUTIVE SUMMARY

NYS COMMISSION ON
ETHICS AND LOEBBYING
IN GOVERNMENT

The Ethics Commission Reform Act of 2022 (ECRA) established the New York State
Commission on Ethics and Lobbying in Government (the Commission or COELIG).
Governor Kathy Hochul signed ECRA into law on April 9, 2022, and it took effect 90 days
later, on July 8, 2022. ECRA repealed operative provisions of the Public Integrity Reform
Act of 2011 and established the Commission in place of the predecessor agency, the Joint
Commission on Public Ethics (JCOPE).

Governor Hochul and the Legislature created the Commission to restore public trust in
state government by ensuring transparent, consistent, and vigorous application and
enforcement of New York’s ethics and lobbying laws and regulations.

The information contained in this 2022 Annual Report includes data for both JCOPE and
COELIG in calendar year 2022 unless otherwise noted.
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The Ethics Commission Reform Act of 2022 (ECRA)
What's New Under ECRA?

Commission Structure:
* Nominees must be approved by the Independent Review Committee (IRC), which is
composed of all accredited New York State law school deans.
Changes in the appointment process to create a more independent and accountable
Commission:
o Attorney General and Comptroller now nominate Commissioners.
Commissioners elect Chair of the Commission for a two-year term.
Commission members may vote to remove another member and the Chair.
No Commissioner may serve more than two full terms.

Ethics:
Requires live comprehensive ethics training for the entire state executive workforce,
legislature, and legislative employees of more than 300,000 individuals biannually with
refresher online training in intervening years.
Must hold online live Q&A sessions for agency ethics officers.
Extends the Commission’s ethics jurisdiction over state employees for two years after
separation of service from state government.

Lobbying:
» Adds the provision to administer training for lobbying clients.
 Specifically authorizes the Commission to adopt, amend, or rescind any existing or new
rules and regulations pertaining to the Lobbying Act.

Investigations:

» Defines victim as any individual that has suffered or alleged to have suffered direct harm
from any violation of law that is subject to investigation under the jurisdiction of the
Commission.

o Entitles a victim to notice of an unsubstantiated finding.

¢ Authorizes Commission to delegate subpoena powers to the Executive Director upon
notice to the Commission Chair.

¢ Extends the Commission's enforcement jurisdiction over state employees to two years
after separation of service from state government.

¢ Removes special voting requirements for investigative and enforcement matters and
allows for such matters to be advanced to hearing or disposition by a simple majority
vote.

Transparency:
* Requires Commission to hold a public hearing at least once per year.
* Subjects Commission activities to both the Freedom of Information Law and the Open
Meetings Law.
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NYS Commission on Ethics and Lobbying in Government 2022 Activities Shapshot

155 tips, complaints,
and reports received and
processed by the
Commission

Total Lobbying Spending:
$331.54M
across the industry

868 total guidance inquiries

More than 250 informail
letter opinions

Lobbying

Total lobbying spending in 2022 eclipsed pre-pandemic records, with more than $331.54
million expended. Lobbying spending increased 13.2% from the $292.9 million reported in
2021, representing a 11.23% increase over the previous annual spending record of
$298.08 million set in 2019.

The Top 10 Client Spenders continued to direct most of their spending toward expenses,
even as the overall trend of lobbying expenditures continued to shift toward compensation
over expenses in 2022. Compensation paid to retained and in-house (employee) lobbyists
climbed to nearly $304 million, a $33.6 million jump from the $270.4 million reported in
2021. Such compensation constituted 91.7% of total lobbying spending in 2022, with
lobbying expenses accounting for just 8.3%.

Conversely, the Top 10 Client Spenders’ relative expenditures remained largely unchanged
from last year, with only 46.7% of their expenditures devoted to compensation and the
balance of 53.3% to expenses, together accounting for 6.95% of all 2022 lobbying spending
at $23 million.
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1199SEIU Labor Management Initiatives, Inc. Healthcare Education Project re-emerged as
the year’s top spender after a brief hiatus from the top 10 list. The healthcare industry
union reported $5.726 million in lobbying compensation and expenses in 2022, more than
doubling the organization’s lobbying spending in 2020, when they ranked #2 and reported
$2.54 million in paid compensation and expenses.

Labor continued to be the major focus among the Top 10 Client Spenders, including Greater
New York Hospital Association (#2 in 2022, down from #1 in 2021); 1199SEIU United
Healthcare Workers East (ranked #4); AARP (ranked #5, down from #3 in 2021); United
University Professions, Inc. (ranked #6); and Public Employees Federation (ranked #9,
their first time in the Top 10 since 2014 when they ranked #7).

Further detail on top spenders, top lobbyists, issues lobbied, and overall spending - along
with summaries of the 2022 lobbying data - appears in this report's lobbying section. To
give New Yorkers meaningful information about those trying to influence government
decisions, the public may access tens of thousands of disclosure filings submitted by
lobbyists and clients on the Commission’s website.

Financial Disclosure Statements

More than 36,000 state officials and employees are required to file annual statements of
financial disclosure (FDS), which serve to maintain the public’s trust and confidence in
government through transparency and help to deter corruption, favoritism, undue
influence, and abuse of official position.

In 2022, the Commission and its predecessor agency processed more than 36,000 financial
disclosure statements filed by statewide elected officials, executive branch officers and
employees, members and employees of the state legislature, and candidates for statewide
and legislative office.

The Commission and its predecessor agency issued approximately 7,800 confidential
Failure to File notices in 2022. This includes nearly 5,700 notices to executive branch filers
who did not file by the May 16 deadline or within 30 days of their hiring, as well as more
than 2,100 notices to SUNY and CUNY academic filers who did not file by the November 15
deadline.

Through significant outreach efforts by Commission staff and cooperation by individual
agencies, the Commission secured nearly 90% compliance with respect to these filers by
the end of 2022 and expects to achieve full compliance through outreach and enforcement
as necessary. A full snapshot of agency FDS compliance and delinquency statistics is
available in Appendix D to this report.
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Education and Training

The Commission is building the foundation needed to establish a new and expanded
statewide ethics training initiative required under ECRA. This system will support a 30-fold
increase in the number of employees required to undergo ethics training every year.

In the 2022 calendar year, 2,589 FDS filers completed the original Comprehensive Ethics
Training Course (CETC), either through their respective agencies or at training sessions
delivered by the Commission’s Education Unit. Commission staff conducted 17 sessions of
the CETC and the Ethics Seminar, and trained a total of 740 employees, including both FDS
filers and state employees not required to file an FDS.

After revision of the CETC, in 2022 the Commission directly, and in partnership with
agency ethics officers and other designees around the state, provided live mandated
trainings to more than 25,000 FDS filer and non-FDS filer employees statewide following
the transition. The total number of state officers and employees reported as having
participated in ethics training since the inception of the expanded training requirement
(July 8, 2022 through June 30, 2023) is more than 84,000.

Commission staff and the Office of Information Technology Services (ITS) enhanced the
online Lobbying Application in 2022 to identify, inform, and track approximately 13,000
lobbyists and clients who are mandated to complete an online ethics training during the
2023-2024 biennial registration period. As of June 30, 2023, 7,662 lobbyists and clients
have taken the training representing an 80.5% compliance rate.

Investigations and Enforcement

After July 8, 2022, Investigations and Enforcement Division staff continued to process
complaints and conduct preliminary reviews of matters while awaiting the appointment of
COELIG Commissioners and thereafter in 2022 processed 155 investigative matters that
covered a broad range of potential violations of the Public Officers Law, the Lobbying Act,
or the Civil Service Law. COELIG has continued all pending matters carried over from
JCOPE. To the extent permitted by law, information concerning the Commission’s
enforcement actions, including settlement agreements and Substantial Basis Reports
(SBRs) in completed matters is published on the Commission’s website.

Detailed information on the matters handled and the work performed by the units of the
Commission can be found in the relevant sections of this report that follow.
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AGENCY OVERVIEW

NYS COMMISSION ON
ETHICS AND LOEBBYING
IN GOVERNMENT

Since its inception, the Commission on Ethics and Lobbying in Government has
uncompromisingly performed its watchdog role to oversee and enforce compliance with
the state’s ethics and lobbying requirements. The Commission is steadfast in its
commitment to restoring the public’s trust in state government.

The Commission’s jurisdiction encompasses more than 300,000 officers and employees at
State agencies and departments, including commissions, boards, state public benefit
corporations, public authorities, SUNY, CUNY, and the statutory closely affiliated
corporations; the four statewide elected officials; members and employees of the NYS
Legislature and legislative candidates; certain political party chairpersons; and registered
lobbyists, their clients, and related actors.

The Commission administers, enforces, and interprets New York’s ethics and lobbying
laws. Specifically, the Commission:
e Provides information, education, and guidance regarding ethics and lobbying laws;
¢ Promotes compliance through audits, investigations, and enforcement proceedings;
e Issues formal and informal advisory opinions; and
e Promulgates regulations implementing laws under its jurisdiction.

The Commission promotes transparency by conducting its proceedings publicly to the
fullest extent permitted by law and by making publicly available the financial and other
disclosures filed by those subject to the Commission’s authority. These disclosures include,
but are not limited to, annual financial disclosure statements filed by over 36,000
individuals, and activity and expense reports filed by lobbyists and their clients.

Since the appointment of Commission members beginning in August 2022, Commissioners
and staff have worked to create an ethics commission consistent with ideals of ECRA,
including to effectively and openly carry out their duties with integrity, trust, and
transparency. The Commission and staff are building an agency structure to sustain the
new requirements in ECRA and to improve the efficiency, efficacy, and effectiveness of the
Commission’s policies and procedures, and the accessibility of its operations.
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The Commission is composed of former judges and New York State lawyers (including
large and small firm practitioners), former government officials, academics, and a
theologian from different areas of New York State. Together, they create a tapestry of
diverse professional and personal backgrounds, experiences, and perspectives.

Chair
Frederick A. Davie

Vice Chair
Leonard B. Austin

Chair Davie leads the 11-member Commission in its work to
oversee, regulate, and ensure compliance with New York State’s
ethics and lobbying laws, and to restore the public’s trust in state
government by leading with integrity and transparency. Some of
Chair Davie’s current roles include Senior Strategic Advisor to the
President at Union Theological Seminary, Commissioner of the U.S.
Commission on International Religious Freedom (USCIRF), and
Senior Advisor for Racial Equity at Interfaith America.

Vice Chair Leonard B. Austin was elected as the Commission’s
permanent Vice Chair in March 2023. Prior to being elected, he
held the position of Interim Vice Chair of the Commission since
September 2022. Retiring from the bench in early 2022, Vice
Chair Austin is now an arbitrator/mediator with National
Arbitration and Mediation (NAM).
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Commission Member
Ava Ayers

Commissioner Ava Ayers graduated first in her class from
Georgetown Law in 2005 and is currently an associate professor of
law at Albany Law School teaching courses on the law of
government, administrative law, legal ethics, and civil procedure.

Commissioner Ayers previously served for five years as Director of
the Government Law Center at Albany Law School and worked for nine years in the office
of the New York Attorney General, where she was a Senior Assistant Solicitor General.

Commission Member

Dolly Caraballo

Commissioner Dolly Caraballo is currently a managing member of Caraballo & Mandell, LLC
and has extensive experience handling complex commercial and real estate disputes and
transactions. Commissioner Caraballo is also a member of the Latino Judges Association
Foundation Board and served on the New York City Mayor’s Advisory Committee on the
Judiciary from 2003 through 2013.

Commission Member

Michael A. Cardozo

Commissioner Michael A. Cardozo is a retired partner of
Proskauer Rose where he represented a wide range of clients in
commercial litigation. Commissioner Cardozo previously served as
New York City’s 77th Corporation Counsel, the City’s chief legal
officer, under New York City Mayor Michael R. Bloomberg from
2002 to 2013.

Commission Member

Edward D. Carni

Commissioner Edward D. Carni is currently counsel to Hancock
Estabrook, LLP in the Appellate and Litigation practices.
Previously, Commissioner Carni was appointed as an Associate
Justice of the Appellate Division, Second Judicial Department
where he served until his designation by Governor Paterson as an
Associate Justice of the Appellate Division, Fourth Department in January 2009.
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Commission Member
Claudia L. Edwards

Commissioner Claudia L. Edwards is currently the President and
Founder of Edwards Consulting Group. Commissioner Edwards
has been a successful senior executive for over 30 years, serving as
a trustee for the Westchester Medical Center, a member of
Westchester County’s Planning Commission and the Department of

Transportation Board, and a member of the advisory committee
for Westchester Fund for Women and Girls.

Commission Member
Nancy G. Groenwegen

Commissioner Nancy G. Groenwegen has served in several executive-level legal and policy-
making roles and most recently acted as Counsel to State Comptroller Thomas P. DiNapoli.
In 2007, Commissioner Groenwegen was appointed to serve as head of the Department of
Civil Service to oversee its operations. Before this appointment, she held a variety of
positions in the administration of Governor Mario M. Cuomo.

Commission Member
Seymour W. James, Jr.

Commissioner Seymour W. James, Jr. is currently a partner at the
law firm of Barket Epstein Kearon Aldea and LoTurco. Prior to
joining the firm, he served as Attorney-in-Chief for The Legal Aid
Society in New York City. Commissioner James currently serves on
the American Bar Association’s Board of Governors and in its

House of Delegates as well as on the Executive Committee of the
State Bar’s Criminal Justice Section.
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Commission Member
Kaylin L. Whittingham, Esq.

Commissioner Kaylin L. Whittingham is the principal of
Whittingham Law. Prior to private practice, she served as counsel
at the Attorney Grievance Committee, First Judicial Department,
where she investigated and prosecuted a wide array of
professional misconduct cases. Commissioner Whittingham
currently serves on the American Bar Association Commission on
IOLTA (Interest on Lawyers Trust Accounts).

Executive Director

Sanford N. Berland

The Commission elected Sanford N. Berland as its Executive
Director in December 2022. Prior to then, he served as the
agency’s Interim Director and oversaw the transition of the
organization from the former Joint Commission on Public Ethics,
where he served as Executive Director beginning in May

2021. Executive Director Berland most recently served as a Judge
on the New York State Court of Claims and as an Acting Justice of
the Supreme Court of the State of New York in Suffolk County.

Executive Team

The current executive team consists of Sanford N. Berland, Executive Director and the
following division directors: Mariana Cadiz, Acting Director of Administration; Emily K.
DeSantis, Director of Communications & Public Affairs and Public Information Officer; Carol
C. Quinn, Director of Lobbying; Michael E. Sande, Director of Ethics; Keith C. St. John,
General Counsel; and Brian P. Weinberg, Director of Investigations and Enforcement as
well as senior staff members: Kavita K. Bhatt, Deputy General Counsel; and Marlena Diaz,
Deputy Director of Learning Innovation Administration.
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The Commission has developed a mission statement to focus the Commission’s work, a

vision statement to show what achievement of the mission will look like, and a statement of
core values to guide the Commission as it carries out its duties.

Mission Statement: The Commission on Ethics
and Lobbying in Government’s mission is to
exemplify the highest ethical standards and

restore public trust in government through

education, compliance, and vigorous enforcement
of the state’s ethics and lobbying laws.

Vision Statement: The Commission on Ethics and Lobbying in Government’s vision is for

all New Yorkers to trust that state government is acting in the public’s best interest and for
public officials to exemplify the highest ethical standards.

Values: The Commission on Ethics and Lobbying in Government has identified six key
values to help guide its work.

Integrity: Always act in accordance with the best interests of New York residents.
Trustworthiness: Demonstrate the accuracy and reliability of Commission
statements and pronouncements through actions.

Transparency: Provide as much public access as possible to information and data
held by the Commission and disclose Commission activities to the greatest extent
allowed by law.

Independence: Accountable only to the people of the state of New York, exercise
best judgment in deciding matters before the Commission based solely upon the
facts and applicable law.

Responsibility: To act with the highest moral, legal, and ethical standards in carrying
out the work of the Commission.

Confidentiality: Maintain the privacy of all confidential matters presented to and
considered by the Commission.
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Throughout the months following Governor Hochul’s signing of ECRA into law, which
fundamentally changed the structure of the agency, staff worked tirelessly to ensure a
seamless transition from JCOPE to COELIG and to prepare for the inception of the new
Commission and the bringing on of new Commissioners.

2022 was a year of transition for the Commission, its members, and staff as authority for
administering New York’s ethics and lobbying laws transferred from JCOPE to the
Commission effective July 8, 2022. All JCOPE staffers were conveyed to COELIG; however,
several key employee departures occurred in 2022.

Meanwhile, the IRC issued its procedures for the submission and review of nominations to
the Commission in June 2022. The IRC developed a rigorous pre-nomination process that
included among other factors, an assessment of the nominees’ professional experience and
background and invited and considered public comment. The first nominations were
tendered to the IRC in July and approved the following month. By August 31, the IRC had
reviewed and approved a quorum of Commissioners. The Commission convened its first
meeting on September 12, 2022 and began implementing the changes prescribed by ECRA.
Commission nominations and appointments continued into February 2023.

Agency staff oriented new Commissioners on the agency, its purpose, responsibilities, and
processes. The Executive Director and Commission members developed and approved a
new expanded staffing plan for the agency and each of its divisions and units that provides
for a 40% increase in staffing to enable the Commission to more effectively ensure
compliance with the requirements of ECRA and the statutes and regulations it enforces.
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ECRA established an Independent Review Committee (IRC), consisting of the deans of the
state’s 15 American Bar Association-accredited law schools, to independently review the

qualifications and fitness of each candidate proposed by the appointing officials to ensure
all nominees are fit to serve on the Commission.

Number of Nominees to the
Commission:

Governor (3)
Senate President and
Majority Leader (2)

Senate Minority Leader (1)
Assembly Speaker (2)
Assembly Minority Leader (1)
Comptroller (1)

Attorney General (1)

Independent Review Committee
for Nominations to the
Commission on Ethics and Lobbying in Government

SUMMARY OF ACTIVITIES

Historically, elected officials made direct
appointments to the state’s ethics and lobbying
commissions. In contrast, ECRA requires the IRC
to review nominees’ qualifications, including
their backgrounds and expertise, and approve
the nominees prior to their appointment to the
Commission.

Among the standards for approval established by
the IRC are the nominee’s undisputed honesty,
integrity, and character; adherence to the highest
ethical standards; relevant lived experience;
commitment to civic participation and public
service; and the ability to be impartial,
independent, and fair and to decide matters
based solely on the law and the facts presented.
To date, the IRC has approved appointments for
10 of the Commission’s 11 seats.

The IRC released its full procedures for
reviewing candidates in June 2022.

The IRC published a summary of its activities on
March 28, 2023.

2022 ANNUAL REPORT | AGENCY OVERVIEW 19


https://www.ny.gov/sites/default/files/2022-06/IRC_Pres_%20Release_with_Procedures_6-15-22.pdf
https://www.ny.gov/sites/default/files/2022-06/IRC_Pres_%20Release_with_Procedures_6-15-22.pdf
https://www.ny.gov/sites/default/files/2023-03/IRC_Summary_of_Activities.pdf

The NYS Commission on Ethics and Lobbying in Government maintains offices in Albany,
New York City, and Buffalo. It has jurisdiction over more than 300,000 state officials and
employees in over 380 state agencies, members of the legislature and legislative
employees, as well as lobbyists, lobbying clients, and related persons interacting with every
level of state and local government throughout New York.

The Commission approved an expanded staffing plan at its February 2023 meeting to carry
out its new and existing responsibilities and is in the process of filling positions that will
eventually lead to a full staffing level of 68 employees.

New York State Commission on
Ethics and Lobbying in Government

NYS COMMISSION OMN
ETHICS AND LOBBYING
1N GOVERNMENT

MAIN DIVISIONS

ETHICS DIVISION

Education Unit
and Compliance
Audit and
Review Unit

Guidance Unit and Financial Disclosure Statement Unit

LOBBYING DIVISION

Lobbying Guidance Unit and Statutory Filings Unit

INVESTIGATIONS AND ENFORCEMENT DIVISION

COMMUNICATIONS AND PUBLIC INFORMATION DIVISION

ADMINISTRATION DIVISION

The agency encompasses five divisions and two shared units, consistent with the
requirements of ECRA, to ensure the agency is equipped to perform its duties with
efficiency, efficacy, and effectiveness. Each division is overseen by a director, and each unit
by a deputy director.
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1) The Ethics Division is made up of two main units, Guidance and Financial
Disclosure Statements, each of which is headed by a deputy director. The Guidance Unit
manages the advisory function, providing advice, guidance, and approvals to the state
officers and employees who seek guidance in complying with the ethics laws. This function
includes providing daily guidance to the regulated communities, drafting regulations and
guidelines to clarify ethics issues, and developing educational materials on the ethics laws.
The Financial Disclosure Statement Unit administers and seeks compliance with the
financial disclosure program mandated by Public Officers Law § 73-a, which provides the
public with information about the outside financial interests of public officials and
employees.

2) The Lobbying Division also consists of two main units, Statutory Filings and
Lobbying Guidance, each headed by a deputy director. The Statutory Filings Unit
administers and seeks compliance with the disclosure requirements set forth in the
Lobbying Act. The Guidance Unit provides daily informal advice, regulatory interpretation,
training, and educational materials to assist the regulated community in understanding and
meeting its obligations and to assist the public in accessing information about the entities
and individuals who are seeking to influence government decision-making.

3) The Investigations and Enforcement Division handles the intake and review of
complaints alleging violations of certain provisions of the Public Officers Law, the Lobbying
Act, and the Civil Service Law; conducts investigations; and represents the Commission
before independent hearing officers adjudicating claimed violations of the relevant
provisions of the ethics, lobbying, and Civil Service laws.

4) The Communications and Public Information Division oversees the
Commission’s external communications; the release of public information, including the
FOIL process; content on the Commission’s website and social media channels; requests for
public records; and public meetings.

5) The Administration Division manages the Commission’s day-to-day administrative
needs, including office management, financial transactions, and personnel matters.

Two units are shared between the Ethics and Lobbying Divisions: Education and
Compliance Audit and Review.

The Education Unit develops and delivers, in conjunction with agency ethics officers, the
comprehensive live/live-online and online ethics trainings that now must be taken in
alternating years by all executive branch officers and employees, and also monitors
compliance with ethics training requirements by more than 300,000 state officials and
employees. The unit also is responsible for the development and delivery of the triennial
lobbying ethics training that is mandatory for both lobbyists and, under ECRA, for clients of
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lobbyists, as well as providing other curricula designed to afford specific guidance on
additional topics.

The Compliance Audit and Review Unit conducts the statutorily mandated random audit
program for lobbying registration statements, reports, and other filings to ensure
compliance with the comprehensive registration and reporting requirements of the
Lobbying Act; and conducts the targeted and random reviews of the more than 36,000
financial disclosure statements that are filed with the Commission annually.

The Commission is focused on providing the public with easy access to data and
information it collects. To that end, the Commission’s website is constantly being updated
to provide regulated communities, the general public, and members of the media better
access to information about the laws and regulations the Commission enforces, the formal

advisory opinions issued by the Commission and its predecessors, a wide-ranging library of

materials for training and guidance, information concerning Commission enforcement
actions, portals to the online Lobbying Application and Public Search Query and Financial

Disclosure Statement Filing Systems, and more convenient methods to submit sworn
complaints or tips about potential ethics or lobbying violations.

Staff is continuing to respond to stakeholder feedback and is working with the State Office
of Information Technology Services (ITS) and state data platforms to make robust data
collections available online. These efforts continue in 2023 and will result in substantially
expanded primary data availability soon.

Lobbying Data

COELIG’s website provides the public with access to tens of thousands of disclosure filings
submitted by lobbyists and clients, giving New Yorkers meaningful information about those
endeavoring to influence government decision-making. Anyone can search the filings for

information in a variety of ways, including by legislative bill number, lobbying focus, official
or entity lobbied, and source of funding for the lobbying effort or campaign. Lobbying data
is also available for download in spreadsheet format. In addition, and as noted above, the
Commission has been working with ITS and state data platforms to expand direct data
availability and public access to primary lobbying data.

The website provides frequently-asked-for datasets posted by the staff in addition to
aggregate information about compensation and expenses.
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2019-PRESENT LOBBYIST/CLIENT STATIC REPORTS

Alphabetical and other Reports

Alphabetical Public
Corporation List

Alphabetical Registration

Alphabetical Lobbyist List Alphabetical Client List List

Lobbyist/Client Cross Registration/Amendment Individual Lobbyist

Reference List Docket Registration Terminations Docket

INFORMATION ON COMPENSATION AND EXPENSES
Lobbying Financial Data on Demand

Retained Lobbyists Ranked
Lobbyist Dataset Client Dataset Public Corporation Dataset by Compensation and
Reimbursed Expenses

Principal Lobbyists Ranked Clients and Public Contractual Clients Ranked
by Compensation and Corporations Ranked by by Largest Payments to
Expenses Total Lobbying Expenses Retained Lobbyists

Top Payments Made by a
Single Client to a Retained
Lobbyist

Financial Disclosure Data
The website provides the

New York State
Commission on Ethics and Lobbying in Government

financial disclosure statements of

all members Ofthe legislature About Laws Education Ethics Lobbying Financial Disclosure Investigations
and the four statewide elected

officials. Information on
delinquent FDS filers is also

available online.

Financial Disclosure
Statements of Elected Officials

Financial disclosures of statewide elected officials, members of the Assembly, and

Senators.
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Public Records Access Requests

As provided by ECRA, on July 8, 2022, the Commission became the first New York State
ethics agency subject to the Freedom of Information Law (FOIL). Members of the public
may request access to lobbying filings, financial disclosure statements, and other records

filed with the Commission but not otherwise available online. The Commission will

continue to explore ways to expand the amount and range of information accessible on the

Commission’s website. Records requests may be made by completing a form on the

Commission’s website or by emailing a request to records@ethics.ny.gov. Requests may

also be mailed to the following address:

Records Access Officer

New York State Commission on Ethics and Lobbying in Government

540 Broadway
Albany, NY 12207

Between January 1 and July 8, 2022 and the application of the FOIL requirement, JCOPE
received 107 requests for records and fulfilled 96 of these requests. The records provided
were primarily financial disclosure statements, especially following the May 2021 FDS
filing deadline. On or after July 8, 2022, COELIG received 77 records requests and fulfilled
87 requests, 10 of which were received prior to July 8, 2022. As of June 22, 2023, COELIG
has received 116 records requests and fulfilled 98 requests with 18 in process.

Records Requests

Records Provided?!

Received
JCOPE (Prior to July 8, 2022) 107 96
COELIG (On or After July 8, 2022) 77 87
Total for Calendar Year 2022 184 183
Total for 2023 as of June 22 116 98

! Please note that, “Records Provided” in response to a single records request are reported here as one record
provided without regard to the quantity of documents or other records provided in response to that request.
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2023 Public Hearing

Purpose of the Public Hearing

The Commission is in its infancy. As a new, forward-thinking agency, its members and staff
are able to learn much from the missteps, as well as the accomplishments, of its
predecessors.

The Commission held a public hearing on March 29, 2023 to receive feedback from the
public, the regulated communities, and other interested persons on how the Commission
can better do its job to administer and enforce the state’s ethics and lobbying laws and to
restore the public’s confidence that state government is working in the public interest.
Under ECRA, the Commission is required to hold a public hearing annually.

The Commission invited speakers to share their views and suggestions on how the
Commission could improve the efficiency, efficacy, and effectiveness of its policies and
procedures. Specifically, comments were welcomed on:

e potential or proposed changes to the laws under COELIG’s jurisdiction;

o the consistency and effectiveness of the Commission’s and its predecessors’ rules,
regulations, and advisory opinions; and

e recommendations to improve the structure, administration, communication, and
enforcement of ethics and lobbying laws and regulations in New York.

Promoting the Public Hearing
The Commission undertook a comprehensive process to inform the public, stakeholders,
and its regulated communities of the hearing and provided multiple means to submit
written and oral comments. Specifically, the Commission:
e notified more than 200 stakeholders and interested parties, including good
government groups, state and local bar associations, law school deans, and others;
e notified approximately 36,000 state employees required to file financial disclosure
statements;
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¢ notified more than 7,000 members of the lobbying community;

e issued primary and reminder hearing notices to statewide media and disseminated
the information through the Commission website; and

e provided means for commenters to appear via Webex and in person in New York
City or Albany.

Public Hearing Comments

Approximately a dozen individuals testified and/or provided written testimony. Two
weeks after the hearing, the Commission held a special meeting to review the comments
and is already working on implementing a number of those recommendations. Commission
members are also actively engaged in evaluating whether additional recommendations
should be implemented, and if changes in the law, additional staff, and other resources are
necessary and advisable.

Among the recommendations received are to:

* Provide greater flexibility in how the executive branch and
lobbyist/lobbying ethics trainings are conducted.

* Improve the process for filing lobbying and financial disclosures.

* Require lobbyists to indicate if they are lobbying in favor or against
a particular bill or proposal.

* Require the disclosure of any lobbying of nominations subject to
Senate confirmation.

Further Follow Up to the Public Hearing

The Commission staff, Committees, and Commissioners are reviewing the comments and
will make recommendations to the full Commission in advance of finalizing a legislative
agenda for 2024.

The Commission will also gather further feedback through a roundtable and other outreach
efforts.
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Despite limited staff, the Commission achieved significant accomplishments in 2022.

e Expanded Staffing Plan: The
agency began work to develop
an expanded staffing plan and Staffing Additions
to grow the staff by more than
40%, from 47 authorized full-
time employees to 68. The
increased staff will enable the

Administration Division - plus 1
Lobbying Division — plus 3
Ethics Division — plus 2

Investigations and Enforcement Division — plus 3

Commission to carry out its Communications Division - plus 1

duties effectively, efficiently, Education Unit - plus 5

and comprehensively. The Compliance Audit and Review Unit — plus 2
Commission approved the Financial Disclosure Unit — plus 3

expanded staffing plan in
March 2023, and the agency is
in the process of filling the newly created positions.

¢ Planning for Statewide Workforce Training Requirement: To meet ECRA’s
thirty-fold increase in the number of state officials and employees required to
receive live/live-online or online ethics training every year, the Commission is
developing systems to schedule, monitor, and track those trainings and is working
with ethics officers at the more than 380 executive branch agencies to ensure they
have the training, materials, and support needed to oversee and provide ethics
training to their respective workforces.
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Reviewing Regulations: In 2022, the Commission began making preliminary
revisions to regulations to conform to the new ECRA requirements, which has
resulted in the adoption of amendments to almost the entire body of the state’s
applicable ethics and lobbying regulations, including Parts 930 through 938 and 941
through 943 of Title 19, Chapter XX of the New York Code of Rules & Regulations. In
particular, these include conforming amendments to the Commission’s Adjudicatory
Proceedings and Appeals Process regulations, 19 NYCRR Part 941, that, among
other things, track ECRA in authorizing Commission staff to elevate a preliminary
review to an investigation where there is specific and credible evidence of a
violation of a law enforced by COELIG by a person within the Commission’s
jurisdiction. With those preliminary revisions now in place, the Commission, as
required by ECRA, is proceeding to undertake a comprehensive review of all
regulations and advisory opinions for consistency with one another and with the
goals, objectives, and requirements of ECRA, as well as of the effectiveness of those
rules, regulations, existing guidance, and the ethics enforcement structure.

Complying with the Open Meetings Law: ECRA, for the first time, requires the
state’s ethics and lobbying regulatory agency to comply with the Freedom of
Information Law and the Open Meetings Law. Starting in July 2022, the Commission
implemented procedures to increase transparency and meet these requirements. In
March 2023, the Commission implemented on an emergency basis, and in July
adopted regulations to comply with FOIL.

Established Committees: In 2022, the Commission began the process of
establishing Committees to assess, oversee, and ensure the timely, complete, and
effective performance of the Commission’s many duties and responsibilities. The
first Committee Day was held in March 2023.

Increased Transparency in Commission Operations: Paramount to everything
the Commission does is its commitment to maximal transparency. The Commission
has taken several actions since its inception to enhance transparency.

o Expanding Public Access to Commission Meetings: The Commission
expanded access for the public to view Commission meetings in person by
having both the Albany and New York City locations accessible to the public.
In addition, all Commission and Committee meetings are livestreamed and
posted on the agency’s website.
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o Implementing New FOIL Requirements: The Commission promptly
appointed a Records Access Officer and began following FOIL requirements
in 2022, and adopted its own emergency regulations to implement the
requirements of that law in March 2023, which were fully adopted in July. In
2023, the Commission also hired staff with experience in FOIL and created
processes and policies to meet the agency’s FOIL obligations. In 2022, the
Commission fulfilled 183 FOIL and Financial Disclosure Statement (FDS)
access requests.

o Posting Commissioner Per Diem Allowances: In 2022, the Commission

made a commitment to post the amount of per diem allowances paid to
Commissioners for their Commission work, with the first posting made for
FY 2023 in May 2023.

o Held Its First Annual Public Hearing: In 2022, the Commission began
planning its first public hearing. On March 29, 2023, the Commission held its
inaugural public hearing. The video of the hearing is posted on the

Commission’s website along with the full transcript of the hearing and the
written comments received.

o Expanding and Enhancing Proactive Communications: At its May 2023
meeting, the Commission approved an integrated communications plan with
the goal of expanding the ways in which the agency is effectively
communicating Commission actions, priorities, and policies in order to
demonstrate how the Commission is ensuring compliance with the state’s
ethics and lobbying laws and regulations with transparency and integrity to
restore trust in government. Under the plan, the Commission will expand and
enhance the vehicles it uses to communicate proactively with regulated
communities, the general public, and other stakeholders. On June 1, 2023 the
Commission launched three social media channels (Twitter, Facebook, and
LinkedIn).
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Committees of the New York State Commission on

Ethics and Lobbying in Government

Administration
Commissioner Ayers, Chair
Commissioner Caraballo
Commissioner Cardozo
Commissioner Edwards
Chair Davie (ex officio)

Staff Liaisons
Mariana Cadiz, Acting Director of
Administration; Sanford Berland,
Executive Director (ex officio)

Education-Training
Commissioner Edwards, Chair

Vice Chair Austin
Commissioner Carni
Commissioner Whittingham
Chair Davie (ex officio)

Staff Liaisons
Marlena Diaz, Deputy Director,
Learning Innovation Administration;
Sanford Berland, Executive Director

Ethics
Commissioner James, Chair
Vice Chair Austin
Commissioner Caraballo
Commissioner Carni
Chair Davie (ex officio)

Staff Liaisons
Michael Sande, Director of Ethics;
Sanford Berland, Executive
Director (ex officio)

(ex officio)

Legal
Vice Chair Austin, Chair

Commissioner Ayers
Commissioner Cardozo
Commissioner Carni
Commissioner James
Commissioner Whittingham
Chair Davie (ex officio)

Staff Liaisons
Keith C. St. John, General Counsel; Kavita K. Bhatt,
Deputy General Counsel; Sanford Berland, Executive
Director (ex officio)

Communications
Commissioner Cardozo, Chair
Commissioner Caraballo
Commissioner Edwards
Commissioner James
Chair Davie (ex officio)

Staff Liaisons

Special Sub-Committee on Guidance

Procedures and Delegation
Vice Chair Austin, Chair

Commissioner Ayers
Commissioner Caraballo
Commissioner Cardozo
Chair Davie (ex officio)

Staff Liaisons
Sanford Berland, Executive Director; Keith C. St. John,
General Counsel

Lobbying
Commissioner Carni, Chair

Commissioner Whittingham
Chair Davie (ex officio)

Staff Liaisons
Carol Quinn, Director of Lobbying; Sanford Berland,
Executive Director (ex officio)

Emily DeSantis, Director of Communications & Public
Affairs; Sanford Berland, Executive Director (ex officio)
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The Commission’s overarching priorities in 2023 are to build trust in the state’s
commitment to effective ethics and lobbying oversight and enforcement and to
ensure that state officials and lobbyists adhere to the highest ethical standards.

Commission 2023 Priorities
e Build trust in the state’s commitment to
effective ethics and lobbying oversight and
enforcement
e Ensure state officials and lobbyists adhere

to the highest ethical standards

To accomplish these priorities, the Commission will:

e Aggressively enforce the state’s ethics and lobbying laws and regulations;

e Expand transparency in Commission operations and activities;

e Advance enhanced ethics education and training to the entire state executive branch
workforce, lobbyists, and clients of lobbyists through live and online trainings and
increased proactive communications;

e Provide prompt guidance to state officers and employees, elected officials, and the
lobbying community;

e Strengthen Commission rules to ensure it operates in accordance with the highest
ethical standards;

e Review Commission policies, practices, and regulations (including those relating to
advisory opinions, investigations, conflicts of interest, lobbying, training, and filing
of FDSs) to determine if they should be modified;

e Develop a legislative agenda to enact or modify existing laws to strengthen ethical
requirements and to close any loopholes that may exist in current law; and

e Hire additional experienced staff to achieve Commission priorities, including in the
areas of training, ethics, and investigations and enforcement.
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LOBBYING OVERVIEW

NYS COMMISSION ON
ETHICS AND LOEBBYING
IN GOVERNMENT

(Substantial additional detail in Appendices B, E, and F)

Record-Breaking Year: $331 million spent on lobbying in New York, an increase of
13% over last year and the most spent ever.

Spending on Compensation Increased: $304 million spent on lobbyist
compensation, a $33.6 million jump from 2021.

Top Client Spender in 2022: 1199SEIU Labor Management Initiatives, Inc.
Healthcare Education Project with over $5.7 million spent on lobbying.

Top Professional Lobbyist: Lobbying firm Brown & Weinraub, PLLC increased its
clients count by 59%, from 189 to 300, earning the top spot for professional lobbyists,
with more than $18 million in compensation.

Spending on Social Events Went Up Post-COVID: Likely due to an easing of COVID
restrictions, expenses related to social events dramatically increased by 181.15%.

Advertising Spending Increased: Advertising expenses rose to $18 million with client
advertising spending focused primarily on multimedia platform buys.

Lobbying Registrations Increased: Lobbying registrations increased from 5,747 in
2021 to 6,153 in 2022, a 7% increase, trending toward the 6,650 pre-pandemic
registrations recorded in 2019.

Number of Clients Went Up: Number of lobbying clients also increased, by nearly
11%, to 5,040.
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Legislative Law Article 1-A

Section 1(a) of the Lobbying Act states:

§ l1-a. Legislative declaration.

The legislature hereby declares that the operation of responsible democratic government requires that the
fullest opportunity be afforded to the people to petition their government for the redress of grievances and
to express freely to appropriate officials their opinions on legislation and governmental operations; and that,
to preserve and maintain the integrity of the governmental decision-making process in this state, it is
necessary that the identity, expenditures and activities of persons and organizations retained, employed or
designated to influence the passage or defeat of any legislation by either house of the legislature or the
approval, or veto, of any legislation by the governor and attempts to influence the adoption or rejection of
any rule or regulation having the force and effect of law or the outcome of any rate making proceeding by a
state agency, and the attempts to influence the passage or defeat of any local law, ordinance, or regulation be

publicly and regularly disclosed.

The Commission, as did its predecessor, is called upon to annually publish aggregated
lobbying data to fulfill its obligation to shed light on the persons and organizations seeking
to influence government decision making.
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Total lobbying spending in 2022 shattered even pre-pandemic records, with over $331.54
million spent by those attempting to influence state and municipal government. Lobbying
spending increased 13.2% from the $292.9 million reported in 2021 and represents an

11.23% increase over the previous spending record of $298.08 million set pre-pandemic in

2019.

Top Ten Client
Spenders in 2022

1. 199SEIU Labor
Management Initiatives,
Inc. Healthcare Education
Project

2. Greater New York
Hospital Association

3. Genting NY

4.1199SEIU United
Healthcare Workers East

5. AARP

6. United University
Professions, Inc.

7. Homeowners For An
Affordable New York LLC

8. NYS Trial Lawyers
Association

9. Public Employees
Federation

10. Charter Communications
Operating, LLC

Although the Top 10 Client Spenders (those
clients who spent the most on lobbyist
compensation and expenses) continued to direct
the majority of their spending to expenses, the
overall trend of lobbying spending continued to
shift more heavily toward lobbyist compensation
than expenses in 2022. Compensation paid to
retained and in-house (employee) lobbyists
climbed to nearly $304 million, a $33.6 million
jump from the $270.4 million reported in 2021.
Lobbyist compensation constituted 91.7% of total
lobbying spending in 2022, with lobbying
expenses accounting for just 8.3%.

Conversely, relative spending by the Top 10
Client Spenders remained largely unchanged from
last year, with only 46.7% of their expenditures
devoted to lobbyist compensation and the
balance of 53.3% to expenses, together
accounting for 6.95% of all lobbying spending at
$23 million.

1199SEIU Labor Management Initiatives, Inc.
Healthcare Education Project soared back to the
top spending spot in 2022 after a brief hiatus
from the list of Top 10 Client Spenders. The
organization, which describes itself as committed
to the protection of and access to quality
affordable healthcare, reported $5.726 million in
lobbying compensation and expenses in 2022,
more than doubling the $2.54 million in
compensation and expenses it reported spending
on lobbying in 2020, when it ranked #2.
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Indeed, labor issues continued to be the major focus area of lobbying activity among the
Top 10 Client Spenders, including Greater New York Hospital Association (#2 in 2022,
down from #1 in 2021), 1199SEIU United Healthcare Workers East (ranked #4), AARP
(ranked #5, down from #3 in 2021), United University Professions, Inc. (ranked #6), and
Public Employees Federation (ranked #9, their first time in the Top 10 since 2014 when

they ranked #7).

Appearing for the first time on the Top 10 Client Spenders list was Homeowners for An
Affordable New York LLC (ranked #7), which also reported the highest payment by a single
client to a lobbyist, with $1.4 million paid to Fontas Advisors NY LLC. The landlord/property
owners’ group focused its lobbying efforts on opposing good-cause eviction legislation. Casino
and restaurant owner Genting NY rose to the #3 spot, reporting $2.55 million in spending,
nearly 35% more than the $1.89 million it spent on lobbying in 2021, when it claimed the #4

spot.

Client lobbying expenses continued to
be devoted chiefly to advertising,
followed by advocacy and social
events.2 As noted, overall advertising
rose to almost $18 million in 2022.
Although multi-platform media buys,
including advertisements in print,
online, and television media,
represented the largest category of
2022 advertising spending at $6.5
million, that amount is down 34% from
the $9.9 million spent on multi-platform
media buys in 2021.

Expenses related to social events
jumped 181.15%, from $407,862 spent
in 2021 to $1,146,691 spent in 2022.

Clients with 2022 advertising spending

> S1 million:

¢ 1199SEIU Labor Management Initiatives,
Inc. Healthcare Education Project at
$5,546,000.

¢ 1199SEIU United Healthcare Workers East
at $2,063,167.

o AARP at $1,051,707.

* United University Professions, Inc. at

$1,005,710.

The Business Council of New York State, Inc. remained in the top spot in this category,

increasing its spending on social events by 64%, from $136,629 in 2021 to $223,184 in
2022. Note that overall, the social event expense categories with the highest number of
itemized expenses reported centered on expenses related to receptions, banquets, and

transportation for lobby days.

2 For a complete list of the expense types included in the Social Events category, see the “Lobbying Expenses:

Social Events” chart on page 110.
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Brown & Weinraub, PLLC once again led the list of Top 10 Professional Lobbyists, followed
by Kasirer LLC, and Bolton-St. Johns, LLC, consistent with the 2021 standings. Rounding out
the top ten in 2022 were Greenberg Traurig, LLP; Ostroff Associates (up from #6 in 2021);
Park Strategies, LLC; Hinman Straub Advisors, LLC; Mercury Public Affairs LLC;
Constantinople & Vallone Consulting LLC; and MirRam Group LLC (making the Top 10 for
the first time). All but Mercury Public Affairs increased their total revenue from 2021. The
largest increase in clientele was reported by list leader Brown & Weinraub, PLLC, which

reported 300 clients in 2022, up from 189 in
2021.

The number of lobbying registrations increased
from 5,747 in 2021 to 6,153 in 2022, a 7%
increase, trending toward the 6,650 pre-
pandemic registrations recorded in 2019. The
number of clients filing reports also increased, by
nearly 11%, to 5,040, which correlates with the
13.2% increase in total lobbying spending. On the
other hand, the number of public corporations
that registered and filed as lobbyists or filed
reports as clients of lobbyists slightly decreased,
from 59 in 2021 to 55 in 2022.

The Commission is entrusted with the regulation
of lobbying before state agencies and
municipalities with populations of more than
5,000. Notably, the percentage of registrations
reporting lobbying at both the state and
municipal level increased to 42%, up 2% from
2021 figures. Lobbying efforts focused solely on
state lobbying activities correspondingly dropped
from 49.9% reported in 2021 to 47.7% in 2022.
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Top Ten Professional
Lobbyists in 2022

1. Brown & Weinraub,
PLLC

2. Kasirer, LLC

3. Bolton-St. Johns, LLC

4. Greenberg Traurig, LLP

5. Ostroff Associates

6. Park Strategies, LLC

7. Hinman Straub
Advisors, LLC

8. Mercury Public Affairs,
LLC

9. Constantinople &
Vallone Consulting, LLC

10. MirRam Group LLC
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The Commission’s online Lobbying Application’s Public Search Query (PSQ) provides a
breakdown of filings by communication type (direct lobbying, grassroots lobbying, or
both), by focus of the lobbying activity (legislation, regulation, executive order, etc.), and by
“party” - official or body - lobbied.

As disclosed in lobbyists’ registrations and bi-monthly reports, out of 6,153 registrations
submitted in 2022, approximately 81% of lobbyists disclosed that they anticipated
engaging in direct lobbying only, while fewer than 1% disclosed engaging in only
grassroots lobbying. Approximately 19% indicated they would engage in a combination of
direct and grassroots lobbying. Fewer than 0.1% indicated they were only monitoring
activity. Further, the party reported to be lobbied the most in 2022 was the Executive
Chamber/Office of the Governor (designated on 3,265 filings).

Pursuant to § 1-d(b) of the Lobbying Act, the Commission conducts a Random Audit
Program that provides an independent and objective audit of reports and registration
statements filed by lobbyists and their clients. The random selection of audits is made by
an outside consulting firm, and a second outside accounting firm certifies that the
Commission’s Random Audit Program complies with the Lobbying Act.

In 2022, the Random Audit Program conducted 800 audits of lobbying registrations and
reports. Those audits generated 1,001 findings and recommendations, affecting 268 filers,
to improve filing or recordkeeping procedures or to require the filing of amended reports
to correct discrepancies uncovered in the audit process, or both. Lobbying filings were
amended as necessary to address the Audit Unit’s findings.

As part of its ongoing initiative to ensure transparency through timely disclosure of
lobbying activity, the Commission publishes a list of late fees assessed for late 2022 filings.

A summary of the Commission’s late fee assessments is provided in this section. To view
the complete listing of late fees assessed in 2022, refer to Appendix E: Lobbying Late Fee
Assessments. Appendix E includes a detailed breakdown of fees assessed, payments
collected, and the filer name.

2022 ANNUAL REPORT | LOBBYING OVERVIEW 37



Total Number of Late Fees Assessed

Total Number of Late Filers

Total Amount Assessed

Total Amount Waived/Reduced

Total Amount Assessed After Waivers/Reduction
Total Amount Paid

Total Amount Outstanding to COELIG3

Total Number of Waivers Received
Total Amount Requested to Be Waived

Total Amount Waived/Reduced

Number of waivers denied 34 Amount denied
Number of waivers approved 172 Amount approved
Number of partial waivers/ 31 Amount reduced
reductions

1,115

651
$537,470
$96,275
$441,195
$220,410
$220,785

237
$112,315
$96,275
$16,040
$87,775
$8,500

The filings submitted pursuant to the disclosure requirements of the Lobbying Act are

available on the Commission's website.

As required by law, the complete 2022 list of lobbyists and public corporations, including
compensation and reimbursed expenses, is included in this report as Appendix F.

Separately, in conjunction with this annual report, the Commission published in

spreadsheet format on its website a tabulation of the financial data filed by lobbyists and
their clients for 2022, also available in Appendix F. (In addition, real-time lobbying data
can be accessed through the Public Search Query or by utilizing any of the Lobbying
Financial Data on demand reports. These features are available on the ‘Public Data’ page of

the COELIG website.)

3 All legally enforceable debts of $500 or more are referred to the Attorney General’s office for collection.
4 Filers may request a waiver or reduction of an assessed late fee if they believe there are mitigating factors and

can provide a good cause explanation for the late filing.
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NYS COMMISSION ON
ETHICS AND LOEBBYING

IN GOVERNMENT GUIDANCE AND EDUCATION

Ethics Training Requirements Expanded Thirty-fold: ECRA expanded ethics training
requirements from 30,000 financial disclosure filers over three years to the entire state
workforce - more than 300,000 state officers and employees - every year.

Developed Streamlined Training: Staff created a streamlined version of the
Comprehensive Ethics Training Course tailored to the general state workforce, with
more than 25,500 state employees completing the training in 2022 and more than
84,000 by June 30, 2023.

Held Ethics Forums: Provided multiple ethics forums for partner agency ethics
officers and their designees to answer training-related questions.

Lobbying & Lobbying Client Training Now Required: ECRA expanded the ethics
training requirements to clients as well as lobbyists under the Commission’s
jurisdiction.

The Ethics Commission Reform Act of 2022 (ECRA) mandates that all executive branch
state officers and employees, approximately 315,000 individuals, receive ethics training
every year by attending live ethics training biannually and taking online ethics training in
the intervening years. Prior to July 8, 2022, the Public Integrity Reform Act of 2011 (PIRA)
mandated live ethics training for a significantly smaller population of approximately
30,000 financial disclosure filers once every three years. The 30-fold expansion of the
ethics training requirement ensures that all affected state employees know and understand
their obligations under the ethics laws and aligns with the Commission’s efforts to restore
public trust in government by utilizing ethics training as a tool to promote compliance with
ethical standards and deter misconduct.
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30-Fold Expansion in Ethics Training Requirement

ANANANA/N
OANNHAN
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ECRA provides increased flexibility to agency ethics officers and trainers when delivering
the Comprehensive Ethics Training Course (CETC). The CETC remains a live instructor-led
course that can now be provided to employees utilizing remote online technology such as
Webex and Zoom. New hires are now required to take the CETC within 90 days of starting
state employment, ensuring individuals are provided with the necessary tools and
information to comply with the state’s ethics laws.

Further, the training requirements outlined in prior law required that the CETC be taken
within two years after an individual became subject to the FDS requirement and every
three years thereafter; all employees are now required to complete a form of ethics
training on a yearly basis, including an online ethics refresher course that will be released
soon.

In addition, the statute mandates that the Commission provide courses geared specifically
to the needs of the more than 185 agency ethics officers who represent the nearly 400 state
agencies, public authorities, commissions, councils, and boards (collectively known in the
law as “state agencies”).
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Outreach Efforts

The Education Unit’s outreach efforts included Train-the-Trainer classes administered in
2022, which provided agency ethics officers and trainers with the course materials and
knowledge necessary to train their own employees on the requirements of the ethics laws.
The Education Unit launched a new version of the CETC geared toward the general state
workforce in addition to the more robust CETC designed to meet the needs of FDS filers
and employees in high-ranking positions.

In addition, the Education Unit ramped up outreach efforts by increasing the number of
ethics officer forums, providing the Education Unit and partner agencies with the
opportunity to discuss the unique challenges presented by the expanded training initiative.

Comprehensive Ethics

Training Course

FOR ALL NEW YORK STATE EMPLOYEES
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Mandated ethics training also expanded to the thousands of lobbyists and clients under the
Commission’s jurisdiction. As part of ECRA, ethics training is now required to be
completed by clients in addition to registered lobbyists.

Ethical Standards for
Lobbyists and Clients

BEGIN TRAINING

ethics.ny.gov

Commission staff and the Office of Information Technology Services (ITS) enhanced the
online Lobbying Application in 2022 to identify, inform, and track approximately 13,000
lobbyists and clients who will be mandated to complete online ethics training during the
2023-2024 biennial period. On January 18, 2023 the Commission launched the ‘Ethical
Standards for Lobbyists and Clients’, an online self-directed ethics training easily accessible
through the Commission website. As of June 30, 2023, 7,662 filers out of the 9,496
currently in a training required role had completed this ethics training course, representing
an 80.5% compliance rate.

The new training mandates in ECRA require the Commission to build a statewide ethics
training system that can support a 30-fold increase in the number of employees required to
undergo ethics training per year. Toward that end, the Commission began building the
foundation needed to establish a new and expanded statewide ethics training initiative.

Staff developed and the Commission approved an expanded staffing plan that will increase
the number of training associates and training assistants needed to deliver live ethics
training and Train-the-Trainer instruction. Further, the Commission acquired the
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necessary funding to provide for additional staff to assist ITS in helping the Commission
develop a statewide ethics training system to identify, schedule, and track the training
requirements of the entire state executive branch workforce.

The Education Unit, when fully staffed, will consist of the Director of Ethics, the Deputy
Director of Education, the Deputy Director of Learning Innovation, four Training Associates
and two Training Assistants, all reporting to the Executive Director. The unit is entering
into data-sharing agreements with agencies to identify all state employees - an important
first step in establishing the framework for a successful online application.

Executive
Director

Director of Ethics

Deputy Director
of Learning
Innovation

Deputy Director
of Education

Training Training Training Training
Associate Associate Associate Associate

Training
Assistant

Training
Assistant

Education staff soon will release an on-demand online CETC course to assist ethics officers
in helping to provide ethics training to new and seasoned employees in an easily accessible
format until those employees can attend live in-person training.
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In calendar year 2022, 2,589 FDS filers completed the CETC, either through their respective
agencies or at a training session conducted by the Commission’s Education Unit prior to
July 8.

The Education Unit experienced a major transition on July 8, 2022, when the requirements
of ECRA shifted training away from solely financial disclosure statement filers.
Commission staff conducted 17 sessions of the Comprehensive Ethics Training Course and
the Ethics Seminar and directly trained a total of 740 employees that included both FDS
and non-FDS filers in 2022.

In 2022 after the transition, the Commission directly, and in partnership with agency ethics
officers and other designees around the state, provided new live mandated trainings to
25,562 filer and non-filer employees statewide. The total number of state officers and
employees reported as having participated in live or live online ethics training since the
inception of the expanded training requirement (July 8, 2022 through June 30, 2023) is in
excess of 84,000 employees.

Members and employees of the Legislature are also required to complete ethics training.
The NYS Legislature implemented a mandatory ethics training program pursuant to
Executive Law § 94(8) and Legislative Law § 80. This training program was provided for
the Legislature and its employees by the Legislature with the assistance of the Legislative
Ethics Commission (LEC). The LEC developed and fully implemented an online ethics
orientation course, which all new legislative employees are required to complete within
three months of hire and provides training for legislative fellows and interns. All legislators
completed comprehensive ethics training for 2022.

The majority of legislative employees, approximately 75% overall, completed ethics
training in 2022. The NYS Legislature has fully implemented the new training
requirements for 2023 and, given ongoing monthly live training sessions, expects all
employees will meet their training requirements before the end of 2023.
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Informal guidance letters reflect application by Commission staff, based upon past formal
advisory opinions and other precedent, of the ethics laws and regulations to specific
situations presented by individuals who are subject to the state ethics laws. In 2022, staff
issued approximately 252 informal guidance letters. In addition, staff field hundreds of
phone calls and emails each year seeking additional information on complying with the
state’s ethics laws and post-employment restrictions.

The Commission, if it disagrees with staff’'s determination or believes that prior precedent
should be modified or overruled, can render formal guidance and require staff to
reconsider its interpretation of existing precedent and henceforth apply such modified
interpretation prospectively.

#FHowDol?

Contacting the Commission’s "Attorney of the Day" program.

CALL EMAIL

1-800-87-ETHICS guidanceeethics.ny.gov
(873-8442) and press
"2" when prompted.
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In 2023, the Commission is increasing the ways in which it communicates with state
officers, employees, lobbyists, and other members of the Commission’s regulated

communities.
INTEGRITY. TRUST. TRANSPARENCY.

Edit profile

NYS Commission on Ethics and Lobbying in Govt @
@NYSCOELIG

Restoring public trust in state government. Official page of the New York State
Commission on Ethics and Lobbying in Government.

At its May 2023 meeting, the Commission approved an integrated communications plan to
add communications channels and enhance existing communications channels. On June 1,
2023, the Commission launched three social media channels (Twitter, Facebook, and
LinkedIn). In addition, planning is underway to create agencywide quarterly newsletters,
topical one-pagers, and other tools to reach state officers, employees, and lobbyists and
remind them of the requirements of the state’s ethics laws and regulations.
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FINANCIAL DISCLOSURE STATEMENTS

NYS COMMISSION ON
ETHICS AND LOEBBYING
IN GOVERNMENT

Financial Disclosure Statements Filed: More than 36,000 state employees and
elected officials filed an FDS in 2022 with more than 94% filed electronically.

Confidential Failure to File Notices: Staff issued approximately 7,800 confidential
failure to file notices.

Financial Disclosure Reviews: The FDS Unit conducted nearly 1,400 reviews
resulting in 1,586 findings.

Certain public officers and employees are required to file an annual financial disclosure
statement (FDS) with the Commission, pursuant to Public Officers Law § 73-a and
Executive Law § 94. Financial disclosure requirements serve to maintain the public’s trust
and confidence in government through disclosure and help to deter corruption, favoritism,
undue influence, and abuse of official position.

Public Officers Law § 73-a requires an FDS to be filed by state elected officials and
candidates for state elective office and by specified state officers and employees who
receive annual compensation higher than CSEA SG-24 ($105,472 in 2022) or who hold a
policymaking position as determined by their appointing authority.

Among those who must file if they fall within either of those categories are heads of state
agencies, their deputies and assistants; officers and employees of statewide elected
officials; officers and employees of state departments, boards, bureaus, divisions, certain
commissions, councils, the State University of New York and the City University of New
York; members or directors of public authorities (other than multi-state authorities), public
benefit corporations, and commissions at least one of whose members is appointed by the
Governor and employees of such authorities, corporations, and commissions.
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The four statewide elected officials
(Governor, Lieutenant Governor,
Attorney General, and Comptroller), the
state chairs of recognized political
parties, and certain county chairs of
those parties are also required to file
financial disclosure statements.

Who is Required to File Financial

Disclosure Statements?

¢ Statewide elected officials, certain
party chairs, and state officers or

employees who receive annual

compensation in excess of the filing rate
of a CSEA SG-24 (which was $105,472
in 2022), or who hold a policymaking

The Commission also has authority,
pursuant to Executive Law § 94 and
Public Officers Law § 73-a, to enforce
the financial disclosure requirement
with respect to legislative members,
candidates for those offices, and
legislative staff. Since 2012, current legislative members and legislative employees have
been required to file their FDS with the Legislative Ethics Commission (LEC) no later than
May 15 of each year. The LEC submits these filings to the Commission by June 30.

position as determined by their

appointing authority.

As prescribed in Executive Law § 94, the Commission posts the financial disclosure
statements submitted by the four statewide elected officials and all members of the
legislature on its website. Other FDSs are available for public review upon request.

In addition, pursuant to Public Officers Law § 73-a(2)(d), the Commission identifies and
posts on its website a list of candidates for state office who have not filed financial
disclosure statements in a timely manner. Public Officers Law § 73-a(2)(a)(2)(iii) - (vii)
requires that each candidate for statewide elected office or for nomination for statewide
elected office file an FDS with the Commission within 10 days following the formalization
of their candidacy and that each candidate for the legislature file an FDS with the LEC
within 10 days of becoming a candidate. The LEC forwards each such candidate’s FDS and a
list of required filers to the Commission.

The Commission pursues compliance with the filing requirement in accordance with
Executive Law § 94(9) and Public Officers Law § 73-a(4). If an individual fails to file an FDS
in a timely manner, or files an incomplete FDS, the Commission issues a confidential notice
alerting the individual to the failure and provides time to cure the defect. If the individual
fails to cure, the Commission publicly issues a notice of delinquency, which is published on
the Commission’s website and sent to the individual’s appointing authority. The
Commission may then pursue an enforcement action against the individual under
Executive Law § 94(10).
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In certain circumstances, the Commission may grant an exemption from filing to
individuals who earn above the filing rate. An exemption request may be submitted either
by an individual or by a state agency or employee organization on behalf of a group of
individuals who share the same job title or employment classification. The Commission, in
its discretion, may grant an exemption if the public interest does not require disclosure and
the individual’s job duties do not involve negotiating, authorizing, or approving:

e contracts, leases, franchises, or similar matters;

e the purchase, sale, or rental of real property, good or services;

e the obtaining of grants of money or loans; or,

e the adoption or repeal of rules or regulations having the force and effect of law.

In 2022, the Commission received, reviewed, and issued determinations on approximately
475 individual exemption and deletion requests, granting 390 such requests.
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COMMISSION ON
ETHICS AND LOBBYING
~~~~~~~~~~~~

In 2022, the agency and its predecessor processed more than
2022 32,000 individual FDS filings, approximately 96% of which
THE NUMBERS were filed electronically. Separately, the Commission
processed more than 4,300 paper FDS forms filed by

The agency processed
more than 36,000 FDS
filings in 2022.

FDS forms are filed by:

members and employees of the legislature.

In total, more than 36,000 FDS forms filed by statewide
elected officials, executive branch officers and employees, and
legislative branch officers, employees, and candidates were

e statewide elected processed. This number includes more than 2,800 “short
officials, form” filings from the legislature that were also received and

» executive branch
officers and

processed. This form consists of four questions related to the

employees, and current year and is filed by legislative employees who do not

* legislative branch
officers, employees,
and candidates.

meet the requirement to file the longer FDS form.

The Commission and its predecessor issued approximately
7,800 confidential Failure to File notices in 2022 pursuant to

The Legislature filed more Executive Law § 94(9). This includes nearly 5,700 notices to

than 2,800 “short forms."

than 2,100 notices to SUNY and CUNY academic filers who did
not file by the November 15 deadline.

With significant outreach efforts by Commission staff and the
cooperation of individual agencies, by the end of 2022 the
compliance rate reached nearly 90% with respect to these
filers.

Of the more than 380 agencies under the jurisdiction of the
Commission, the average agency delinquency rate was 21%.
Forty-six agencies had 100% compliance, with all filers
submitting timely filings. Forty-two agencies had a 50% or
higher delinquency rate; however, most of those agencies
have fewer than 10 filers. The full snapshot of agency
statistics is available in Appendix D to this report. Based on
the compliance work undertaken in 2022, the Commission
will pursue enforcement actions against any remaining
delinquent FDS filers.

executive branch filers who did not file by the May 16
deadline or within 30 days of their hiring, as well as more

Approximately 7,800
confidential Failure to

File notices issued in
2022.

Average Agency
Delinquency Rate: 21% of
more than 380 agencies.

46 agencies had a 100%

compliance rate.

The majority of agencies
with a 50 percent or higher
delinquency rate have fewer
than 10 filers.
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Pursuant to Executive Law § 94, the Commission conducts comprehensive reviews of FDS
filings through two separate programs: the Random Review Program and the Targeted
Review Program.

The Random Review Program ascertains compliance with Public Officers Law § 73-a by
state officers and employees by reviewing financial disclosure statements that are
randomly selected by an outside vendor. Particular attention is devoted to confirming
whether all required responses are complete, directly relate to the corresponding
questions, and are consistent with internal records maintained by the Commission -
including previously filed FDS forms and request(s) for advisory opinion(s) - and related
public information.

The Targeted Review Program dedicates additional resources to examining the filings of a
pre-defined list of required filers based on their positions of authority within state
government. In these reviews, specific emphasis is devoted to questions on the FDS that are
related to, and/or associated with, outside employment and income (filing individual and
spouse), outside positions of authority (filing individual and spouse), gifts, real estate, and
investments. Both review programs ensure the Commission and public have access to
complete and accurate information about the financial interests and potential conflicts of
interest of state officials and employees.

The FDS Review Unit conducted 1,392 reviews in
The FDS Review Unit 2022 (613 targeted and 779 random). The time
conducted nearly 1,400 frames subject to these reviews were the filings for
reviews in 2022. the 2019, 2020, and 2021 calendar years (filings
submitted in 2020, 2021, and 2022, respectively). As
a result of these reviews, staff issued more than 423
Request for Additional Information/Notice of
Deficiency Letters to filers, notifying reporting
individuals of any area(s) of concern for which
additional information was required. Reporting

More than 420 Requests for individuals have made amendments to their filing(s)

Additional Information/Notice in response to these notification letters. In 2022,

?f Deii’c"en?y L =tsinats reviews generated more than 1,586 findings to

issued to filers.

improve the accuracy and clarity of the financial

disclosure statements or to file amended Statements to correct discrepancies identified in
the review process. As a result of those findings, amendments were made to the statements
reviewed.

Reviews generated 1,586
findings to improve the
accuracy and clarity of FDSs.
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NYS COMMISSION ON
ETHICS AND LOEBBYING
IN GOVERNMENT

INVESTIGATIONS AND ENFORCEMENT

Tips, Complaints, & Reports: The agency received and processed 155 tips,

complaints, referrals, and reports in 2022.

Investigative Matters Closed: The Commission closed 128 investigative matters in

2022.

Open Investigations: As of December 31, 2022, the Commission had 32 open and 124

pending investigations.

The Commission is charged with investigating
and prosecuting potential violations of the
state’s ethics laws (Public Officers Law §§ 73,
73-a, and 74), the “Little Hatch Act” (Civil
Service Law § 107), and the Lobbying Act
(Legislative Law Article 1-A). The Commission
has jurisdiction to investigate violations of law
by officers and employees at state agencies and
departments, including commissions, boards,
public benefit corporations, public authorities,
SUNY, CUNY, and the statutory closely affiliated
corporations; the four statewide elected
officials and members of the NYS Legislature
(and candidates for those offices); employees of
the NYS Legislature; certain political party
chairpersons; and lobbyists, lobbying clients
and associated actors, and their clients.

What entities does the Commission have

jurisdiction over?

» Officers and employees at state agencies
and departments including commissions,
boards, public benefit corporations,
public authorities, SUNY, CUNY, and
the statutory closely affiliated
corporations

* The four statewide elected officials
and members of the NYS Legislature
(and candidates for those offices)

e Employees of the NYS Legislature

e Certain political party chairpersons

* Lobbyists, lobbying clients, and
associated actors and their clients
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Investigations may be conducted on the Commission’s own initiative, on referrals from
other governmental entities or in response to information provided by the public. The
Commission’s procedures for submitting tips and filing complaints alleging violations of the
Public Officers Law, the Little Hatch Act, or the Lobbying Act, which can be done
anonymously, are available on the Commission's website or by calling the hotline, 1-800-
87-ETHICS.

The Commission maintains relationships
with law enforcement partners and with
other state agencies, coordinating efforts
when appropriate. The Commission also

SUBMIT ATIP collaborates with state agencies to
ANONYMOUSLY VIA efficiently resolve disciplinary matters
PHONE, EMAIL, OR LETTER. that involve violations within the

Call our tips line: Commission’s jurisdiction.

1-800-87-ETHICS
While the governing laws and

For more information, visit: adjudicatory regulations for COELIG vary
https://ethics.ny.gov/report- in important respects from the
misconduct framework under which JCOPE operated,

and while ECRA has conferred greater
enforcement powers upon COELIG, the overall jurisdictional scope of both agencies
remains the same. The Commission will investigate all matters where there is specific and
credible evidence that a violation has occurred of Section 73, 73-a, or 74 of the Public
Officers Law, Section 107 of the Civil Service Law, or article 1-A of the Legislative Law, by a
person or entity subject to the jurisdiction of the Commission.

If the preliminary collection and review of information warrants elevating the matter to a
formal investigation, the subject of the investigation will receive written notice of the
alleged violations of law and be given 15 days to respond. This written notice is often
referred to as the 15-day letter and contains a statement of the allegations and a
description of the evidence already gathered pertaining to the allegations. However, the
Commission may redact any information that would be prejudicial to a complainant or
compromise the integrity of the investigation.

After the investigation has been completed, Commission staff will make a recommendation
to Commissioners whether to close the matter as unfounded or unsubstantiated, settle the
matter, resolve the matter by providing guidance to the subject, or proceed with a
confidential due process hearing on the matter. The Commission may accept or reject
staff’'s recommendation or direct it to continue gathering evidence.
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If, after staff's presentation, the Commission determines by majority vote that there is
credible evidence of a violation of law under its jurisdiction, the respondent is provided
with notice for a due process hearing. This notice includes, among other things, notice of
the time and place for the hearing to be conducted before an independent and randomly
selected hearing officer, the respondent’s right to be heard on the allegations against him
or her, and the factual basis for the alleged violations of law.

In addition, at least seven days before the hearing, the Commission provides to the
respondent any additional evidence supporting the allegations that was not set forth in the
15-day letter, in sufficient detail to enable the respondent to respond to that evidence.

The Commission is charged with
investigating and prosecuting potential
violations of the state’s ethics laws (Public

Officers Law §§ 73, 73-a, and 74), the “Little
Hatch Act” (Civil Service Law § 107), and the
Lobbying Act (Legislative Law Article 1-A).

The hearing officer will make proposed findings of fact and, if the respondent is not a
member or employee of the legislature, recommendations as to penalties, if any, in a report
to the Commission. The parties then have the right to respond to the hearing officer’s
findings of fact and recommendation within 30 days of its issuance, and Commission staff
also submits a proposed Substantial Basis Report (SBR) to the Commission. The
Commission will vote on the proposed SBR within 60 days of its receipt.

The Commission may adopt, reverse, remand, and/or dismiss, in whole or in part, any of
the findings or recommendations of the hearing officer. The SBR is the final administrative
decision of the Commission. If the Commission has found a substantial basis to conclude
that the Public Officers Law or Legislative Law has been violated, the SBR is made public.
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Tip or Complaint Received /

COELIG-Initiated Inquiry.

v

Preliminary collection
and review of evidence.

v

Determine whether to
elevate to an
investigation.

If elevated to an
investigation, a notice of
allegations is sent to the

subject of the investigation.

Once investigation is complete, staff
recommend to Commission to:

. close the matter as unfounded or
unsubstantiated;

. settle the matter;

. resolve the matter by providing
guidance to the subject; or

. proceed with a confidential due
process hearing on the matter.

'

Commissioners vote on
staff's recommendation.

If the Commission determines
there is credible evidence of a

Investigations and
Enforcement
Process

If Commission finds the
Public Officers Law, the
Legislative Law or the Civil
Service Law was violated,
the SBR and penalties
(non-legislative) are made
public.

The Commission votes
on the proposed SBR
within 60 days.

Commission
staff
submits a
proposed

The subject
has 30 days to
respond to
the hearing
officer’s Substantial
findings of Basis Report

fact. (SBR) to the
Commission.

Hearing officer makes
proposed findings of fact and

violation of law, the subject is
provided with notice for a due
process hearing.

v

recommends penalties, if any,
in a report to the Commission.
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The Commission has authority to impose penalties for violations by Executive Branch
officers and employees, lobbyists, clients, and related actors. The Commission has
jurisdiction over legislators and legislative employees for purposes of conducting an
investigation and a hearing and determining whether or not there is a substantial basis to
conclude the respondent has violated any of the laws within the Commission’s jurisdiction.
If the Commission finds a substantial basis to conclude a member of or candidate for the
legislature or a legislative employee violated the law, it presents the SBR to the Legislative
Ethics Commission (LEC), which may then assess penalties pursuant to its own
adjudicatory regulations, which are available on the Legislative Ethics Commission’s
website.

De Minimis and Minor Violations: In some cases, based upon the developed facts, the
Commission may conclude that the public interest would be best served by providing
education and guidance to prevent future violations. ECRA authorizes the Commission to,
“develop procedures and rules for resolution of de minimis or minor violations that can be
resolved outside of the enforcement process, including the sending of a confidential
guidance or educational letter.” The Commission continues to exercise its discretion to
resolve appropriate investigative matters with guidance letters that set forth the legal and
regulatory considerations relevant to guiding future conduct.

Information concerning the Commission’s enforcement actions, including settlement
agreements and SBRs, is published on the Commission’s website.

As indicated above, 2022 was a year of transition for the Investigations and Enforcement
Division. The Commission on Ethics and Lobbying in Government (COELIG) replaced the
Joint Commission on Public Ethics (JCOPE) on July 8, 2022, with COELIG convening its first
Commission meeting in September 2022.

Investigations staff continued to process complaints and conduct preliminary reviews of
matters while awaiting the formation of COELIG and processed 155 investigative matters in
2022. In general, allegations covered a broad range of potential violations of the Public
Officers Law, including conflicts of interest, misuse of state resources and authority,
improper gifts, nepotism, post-employment, and other issues. In addition, some matters
involved alleged violations of the Lobbying Act, including failure to register as a lobbyist
and failure to submit required or accurate and complete filings.
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To date in 2023, COELIG elevated eight matters and sent notices of allegation, referred to as
15-day letters, to the affected parties. These 15-day letters included those sent to former
Executive Branch officials and employees. COELIG continued pending matters carried over
from JCOPE, including two matters that have proceeded to the due process hearing stage.

While COELIG did not close any matters by settlement in 2022, JCOPE authorized public
settlement in four matters, applying the Public Officers Law to matters ranging from a
failure to adhere to required transparency and the misuse of state resources to the
securing of unwarranted privileges by state individuals and violating the Lobbying Act.

Violating the Lobbying Act: Lobbyist Bolton-St. Johns, LLC failed to timely file hundreds
of lobbyist statements of registration, registration amendments, and lobbying bi-
monthly reports in 2021 and 2022. Bolton-St. Johns admitted it failed to file over 460
statements and reports, accruing late fees of nearly $130,000. Bolton-St. Johns’

application for a full waiver was denied, leading to the settlement, pursuant to which
Bolton-St. John submitted the overdue filings and paid over $97,000 to settle the
violations.

A former finance
manager for the Metropolitan Transportation Authority admitted he underreported
income on his 2018 and 2019 financial disclosure statements by not including income
received from his tax preparation business. The individual also admitted to misusing
state resources for his outside business venture by using his MTA email account to
conduct personal business and storing his outside business documents on his MTA
computer. Under the settlement, the former MTA employee, who resigned prior to the
complaint being brought to this agency, paid $8,000 and submitted corrected 2018 and
2019 financial disclosure statements.
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Failure to Report Outside Income and Disclose Rental Property Ownership and
Income: A former employee of a CUNY community college admitted she assisted private
businesses with applications before the NYS Liquor Authority and local governmental
entities. The individual also admitted she failed to report more than $12,000 in outside

income on her financial disclosure statements and failed to disclose ownership of
investment property and rental income from that property over a six-year period. The
individual agreed to pay $8,000 to settle the violations and submit six years’ worth of
amended financial disclosure statements to report the proper amount of outside income
and rental property income she received during that time.

An individual employed by
a CUNY community college installed unauthorized software on his state computer and
wrongfully used CUNY letterhead in connection with a relative’s court proceeding. In
addition to a 7-day suspension and loss of $1,500 in wages in a related disciplinary
action, the individual agreed to pay $1,000 to settle the violation for using or attempting
to use his official position to secure unwarranted privileges for himself or others.

The Commission and its predecessor agency were involved in four litigation matters in
2022.

In the Matter of Broadway Stages, Ltd. v. Joint Commission on Public Ethics, Appellate
Division, Third Department, decided January 6, 2022

Petitioner Broadway Stages appealed an October 2020 order and judgment of the Supreme
Court, Albany County, that denied Broadway Stages’ application to quash a subpoena and to
declare invalid certain regulations promulgated by JCOPE. The Third Department affirmed
the decision of the lower court, finding JCOPE had the authority to issue subpoenas to
investigate violations of the Lobbying Act and that because JCOPE had the “authority,
relevancy, and some basis for inquisitorial action” in issuing the subpoena, the lower court
was correct in declining to quash the subpoena and directing Broadway Stages to comply
with it.
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In the Matter of Jeffrey Klein v. Joint Commission on Public Ethics, Appellate Division,
Third Department, decided March 9, 2023

Petitioner Klein appealed an October 2021 lower court decision, which dismissed Klein’s
Article 78 petition that had asked the Court to prohibit JCOPE from holding a hearing on
allegations against him; Klein also made a motion on appeal to dismiss the appeal as moot
as JCOPE no longer existed.

The Third Department denied Klein's motion to dismiss his appeal as moot, holding that
ECRA does indeed empower COELIG to continue matters that were commenced by JCOPE
and, in conjunction with the Commission’s Resolution 22-02, which effectuates that
empowerment, provides a basis for the Commission defending the appeal in place of JCOPE
and keeps the controversy “live.” Second, the Court affirmed the lower court’s dismissal of
Klein’s combined petition and declaratory judgment complaint, holding that Klein’s
contentions - that the conduct at issue in the underlying enforcement proceeding was not
within the “scope” of Public Officers Law 74 and that the investigation into his conduct was
not timely opened - were insufficient to warrant prohibition, an “extraordinary remedy”
that lies only when the governmental body is acting, or threatening to act, without
jurisdiction or power or is exceeding its authorized power.

In particular, the Court, quoting from the Court of Appeals’ 1986 decision in Matter of Rush
v. Mordue, 68 NY2d 348, 353, emphasized that the "[u]se of the writ [of prohibition] is, and
must be, restricted so as to prevent incessant interruption of pending judicial [or
administrative] proceedings by those seeking collateral review of adverse determinations
made during the course of those proceedings." The Court further noted that there is no
indication that Klein has suffered any irreparable harm from having to defend the
proceedings to date and will be able to seek relief under Article 78, if there is a basis for it,
when the administrative process has been completed.

David Grandeau v. COELIG, Supreme Court - Albany County, decided May 16, 2023

Petitioner Grandeau commenced this Article 78 proceeding in August 2022, seeking to
prohibit COELIG from moving forward with the investigation, originally initiated by JCOPE,
of alleged Lobbying Act violations by petitioner Grandeau and the purported structured
coalition, Don’t Bankrupt New York. The Court granted the Commission’s motion to dismiss
the petition.

Among other things, Supreme Court held that any claim for Article 78 relief in the nature of
mandamus (that is, alleging that the Commission’s actions were arbitrary and capricious or
affected by an error of law) is not ripe as the decision to commence the investigation did
not represent final agency action; that in accord with the reasoning of the Third
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Department’s recent decision in Klein v. Commission, writ of prohibition does not lie, both
because the nature of the harm alleged - the pendency of an investigation - does not
warrant such extraordinary relief and because the agency is not acting in a quasi-judicial
capacity in excess of its jurisdiction, and also because petitioner will have “his full rights
accorded to him through the administrative process and if thereafter aggrieved” to pursue
court review pursuant to Article 78; and that the stipulation in York Associates v. JCOPE
(Sup. Ct,, Albany County), that noncompliance with 19 NYCRR Part 943 “does not support
an independent cause of action” but can be used to “support a knowing and willful violation
of the Lobbying Act,” does not “preclude [the Commission] from taking administrative
action authorized by statute or regulation” and does not “curtail[]” the Commission’s
authority to pursue the investigation of petitioner Grandeau and Don’t Bankrupt New York.

Cuomo v. New York State Joint Commission on Public Ethics, Supreme Court - Albany
County, decided August 16, 2022

The Supreme Court granted the former Governor's motion to discontinue the action he
brought to enjoin the enforcement proceeding JCOPE had commenced against him and to
dismiss JCOPE's counterclaims.

Elena Sassower, et al. v. Joint Commission on Public Ethics, et al., Supreme Court -
Albany County, decided November 28, 2022

In this hybrid Article 78/declaratory judgment action, petitioners sought, among other
things, to challenge the Ethics Commission Reform Act of 2022 (ECRA), the statute that
created COELIG, and moved for a preliminary injunction to stop the implementation of
ECRA. The Court dismissed the action, finding that petitioners failed to state a cause of
action, and upheld the constitutionality of ECRA.
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18-014

18-038

18-207

19-193

20-012

20-017

20-047

20-067

20-075

Department of
Health

Executive Chamber

Assembly

Luis Lozano, CUNY -
LaGuardia
Community College

Metropolitan
Transportation
Authority
(Headquarters)

New York City
Transit Authority

New York City
Transit Authority

Seny Taveras, CUNY
Hostos Community
College

New York City
Transit Authority

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Conflict of
Interest

Conflict of
Interest

Conflict of
Interest

Conflict of
Interest

Conflict of
Interest

Conflict of
Interest

Nepotism

Conflict of
Interest

Conflict of
Interest

Closed by
Commission
Vote

Closed by
Commission
Vote

Closed

Closed

(Settlement):

$1000.00

Closed by
Commission
Vote

Closed by
Commission
Vote

Closed
(Insufficient
Allegation)

Closed

(Settlement):

$8000.00

Closed
(Insufficient
Allegation)

4/29/2022

4/27/2022

6/28/2022

5/5/2022

6/28/2022

2/10/2022

4/14/2022

6/30/2022

4/29/2022

5 A total of 154 open or pending matters were carried over from the antecedent agency and have been continued

by COELIG. This chart lists all matters incepted or with other activity in 2022.
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20-197

21-070

21-074

21-108

21-144

21-145

21-147

21-152

21-179

21-188
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Assembly

Department of
Corrections &
Community
Supervision

Public Service
Commission

New York City
Transit Authority

Shivanand
Kalipersadsingh,
Metropolitan
Transportation
Authority - Long
Island Bus

Metropolitan
Transportation
Authority
(Headquarters)

SUNY - Binghamton

Westchester Medical

Center

NYS Power
Authority

NYS Department of
Labor

New York City
Transit Authority

Public
Officers
Law

Other

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law
Public
Officers
Law

Financial
Disclosure
Violation

General

Post-
Employment

Conflict of
Interest

Conflict of
Interest

General

Conflict of
Interest

Gift

Conflict of
Interest

Conflict of
Interest

Conflict of
Interest

Closed by
Commission
Vote

Closed (Non-
Jurisdiction)

Closed by
Commission
Vote

Closed by
Commission
Vote

Closed

(Settlement):
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Closed

Closed by
Commission
Vote

Closed
(Insufficient
Allegation)

Closed
(Insufficient
Allegation)

Closed
(Referred)

Closed
(Referred)

2022 ANNUAL REPORT | INVESTIGATIONS AND ENFORCEMENT

2/17/2022

10/31/2022

3/29/2022

2/9/2022

5/17/2022

5/17/2022

12/16/2022

2/3/2022

3/28/2022

2/1/2022
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21-227

21-225

21-222

21-223

21-232

21-231

21-233

21-234

21-235

21-237

21-238

21-239
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Operating
Corporation

NYS Department of
Labor

NYS Department of
Education

NYS Office Of
Children & Family
Services

NYS Office of
Information
Technology Services

NYS Office of Mental
Health

Executive Chamber

CUNY Lehman
College

NYS Office of
Employee Relations

CUNY Lehman
College

Other

Public
Officers
Law

Other

Public
Officers
Law

Public
Officers
Law

Other

Lobbying
Act

Other

Public
Officers
Law

Other

Other

Public
Officers
Law

Other

General

Post-
Employment

General

Nepotism

Conflict of
Interest

General

Gift

Compensation

Conflict of
Interest

Sexual
Harassment

General

Conflict of
Interest

General

Closed

Closed
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Closed
(Insufficient
Allegation)
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(Insufficient
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Closed
(Insufficient
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Commission
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(Referred)
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Closed
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21-245

21-246

21-247
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22-002

22-003

22-004

22-005

22-006

22-007

22-008

Assembly

Assembly

NYS Department of
Taxation and
Finance

Central New York
Psychiatric Center

CUNY Lehman
College

Town of Fishkill

Joint Commission on
Public Ethics

SUNY - Oswego

NYS Office of Parks
and Recreation

NYS Office for the
Aging

Department of
Labor

Department of State

Fishkill Correctional
Facility, Department
of Correctional
Services &
Community
Supervision

Public
Officers
Law

Public
Officers
Law

Other

Lobbying
Act
Public
Officers
Law
Public
Officers
Law

Other

Lobbying
Act
Public
Officers
Law
Public
Officers
Law
Public
Officers
Law

Other

Other

Public
Officers
Law

Conflict of
Interest

Conflict of
Interest
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Conflict of
Interest

Conflict of
Interest
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General

Failure to File

Nepotism

Nepotism

Conflict of
Interest
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General

General
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Closed by
Commission
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Closed
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Jurisdiction)
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(Referred)

Closed
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Pending

Pending

Closed (Non-
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Closed

Closed
(Referred)

Closed
(Insufficient
Allegation)

Closed
(Referred)
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22-009

22-010

22-011

22-012

22-013

22-014

22-015

22-016

22-017

22-018

22-019

22-020

Senate

Senate

NYS Civil Service
Commission

Judiciary
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Transportation
Authority
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Authority
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Transportation
Authority
(Headquarters)
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Transportation
Authority
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Transportation
Authority
(Headquarters)
Department of
Corrections &
Community
Supervision

Assembly

Norwich Police
Department

Other

Other

Other

Other

Public
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Law

Other

Other

Other

Other
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Other

Other
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General

Nepotism

Nepotism

Nepotism
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General
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Jurisdiction)
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Pending

Pending
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Closed
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Closed
(Insufficient
Allegation)

Closed (Non-
Jurisdiction)
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22-022

22-024

22-025

22-023

22-026

22-027

22-028

22-029

22-031

22-032

22-033

22-030

Office of Mental
Health, Mid-Hudson
Psychiatric Center

Assembly

SUNY - Stonybrook

SUNY -Stonybrook
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Public
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Public
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Law

Public
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Law

Public
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Law
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Law
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Conflict of
Interest

Conflict of
Interest
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Conflict of
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Conflict of
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Conflict of
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Interest

Conflict of
Interest

Post-
Employment
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Closed (Non-
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Closed
(Insufficient
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Closed
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22-034

22-035

22-036

22-037

22-038

22-039

22-041

22-040

22-042

22-043

22-044

22-045

Executive Branch

Department of
Corrections &
Community
Supervision

Executive Chamber

Senate

Office of Mental
Health

Senate

Office of Temporary
& Disability
Assistance

Port Authority
Police Department

SUNY - Oneonta
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Research and
Development

Authority

Department Of
Health

Assembly

Public
Officers
Law

Public
Officers
Law

Other

Other

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Other

Public
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Law

Public
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Law

Public
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Law
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Conflict of Clos.e(.i
Interest (Insufficient
Allegation)
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22-047

22-048

22-050

22-051

22-052

22-053

22-054

22-055

22-056

22-058

22-057

Executive Chamber

SUNY - Cobleskill

NYS Education
Department

CUNY - City College
Of New York
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NYS Office of Mental
Health

Assembly

Assembly

Assembly

Public
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Law

Public
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Law

Public
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Law
Public
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Law

Public
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Public
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Public
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Public
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Conflict of
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Conflict of
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22-062

22-063

22-064

22-065

22-066

22-067

22-069
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CUNY - Queens
College

Executive Chamber

MTA - Long Island
Rail Road
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Sheriff’s Office

Office of Parks &
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Metropolitan
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Authority
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Department Of
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NYS Department of
Labor

Department of
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Public
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Public
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Public
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Public
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Public
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Law
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Law
Public
Officers
Law

Public
Officers
Law

Nepotism

Conflict of
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Conflict of
Interest
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22-073

22-074
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22-077

22-078

22-079

22-080

22-081

22-082

22-083
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Department of
Corrections and
Community
Supervision
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Health

Department of
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NYS Education
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Assembly
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Health

Assembly
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NYS Education
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Law
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Law
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Law
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Law
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Law
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Law
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Law
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Law
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Interest
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Election
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Interest

Closed
(Insufficient
Allegation)

Pending

Pending

Closed
(Insufficient
Allegation)

Pending

Closed

Closed

Closed

Closed
(Insufficient
Allegation)

Closed (Non-
Jurisdiction)

Closed
(Insufficient
Allegation)

Closed

(Insufficient
Allegation)

Closed
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7/6/2022

11/15/2022

11/15/2022

10/31/2022

6/17/2022

6/17/2022

6/30/2022

6/30/2022

11/15/2022
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22-085

22-086

22-087

22-088

22-089

22-090

22-091

22-092

22-093

22-094

22-096

22-095

22-097

Town of
Franklinville

SUNY - Downstate
Medical University

Joint Commission on
Public Ethics

Senate

Department of
Corrections and
Community
Supervision

Olympic Regional

Development
Authority

NYS Insurance Fund

Adirondack Park
Agency

Joint Commission on
Public Ethics

Other

Public
Officers
Law

Public
Officers
Law

Other

Lobbying
Act

Lobbying
Act

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law
Public
Officers
Law
Public
Officers
Law

General

Conflict of
Interest

Conflict of
Interest

General

Conflict of
Interest

Conflict of
Interest

General

General

Nepotism

Post-
Employment

Post-
Employment

Conflict of
Interest

Political
Inquiries

Closed (Non-
Jurisdiction)

Pending

Closed
(Insufficient
Allegation)

Closed
(Insufficient
Allegation)

Closed by
Commission
Vote

Closed
(Insufficient
Allegation)

Closed (Non-
Jurisdiction)

Closed
(Referred)

Pending

Closed by
Commission
Vote

Pending

Pending

Closed (Non-
Jurisdiction)
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7/7/2022

6/30/2022

12/16/2022

7/7/2022

6/30/2022

6/30/2022

12/16/2022

10/31/2022
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22-098

22-099

22-100

22-101

22-102

22-103

22-104

22-105

22-106

22-107

22-108

22-109

22-110

Office of Parks,
Recreation, and
Historic
Preservation

Commission on
Ethics and Lobbying
in Government

SUNY - Empire State
College

Assembly

Senate

Senate

NYS Insurance Fund

Executive Chamber

Senate

NYS Police

NYS Department of
Health

United Nations
Development
Corporation

Department of
Corrections &
Community
Supervision

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law
Public
Officers
Law
Public
Officers
Law
Public
Officers
Law

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law
Public
Officers
Law

Other
Public

Officers
Law

Other

Conflict of
Interest

Conflict of
Interest

Political
Inquiries

Political
Inquiries

General

Conflict of
Interest

Nepotism

Conflict of
Interest

Conflict of
Interest

General

General

Conflict of
Interest

General

Closed
(Referred)

Closed by
Commission
Vote

Closed

Closed

Closed

Closed

Closed by
Commission
Vote

Pending

Closed

Pending

Closed
(Referred)

Closed by
Commission
Vote

Closed
(Referred)
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11/17/2022

10/31/2022

10/31/2022

10/31/2022

10/31/2022

12/16/2022

10/31/2022

10/31/2022

12/16/2022

10/31/2022
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22-112

22-111

22-113

22-114

22-115

22-116

22-117

22-119

22-120

22-121

22-122

22-123

22-124

22-125

22-118

22-126

22-127

Assembly

NYS Homes and

Community Renewal

MTA - Bridges &
Tunnels

SUNY - Delhi,
College of
Technology

SUNY - Downstate

Senate

NYS Office of Mental
Health

CUNY Lehman
College

CUNY Lehman
College

MTA - Bridges &
Tunnels

New York City
Transit Authority

Senate

NYS Power
Authority

NYS Office for
People with
Developmental
Disabilities

Department of
Health

Senate

Public
Officers
Law

Other

Public
Officers
Law
Public
Officers
Law

Other

Other

Other
Other

Other

Public
Officers
Law
Public
Officers
Law
Other

Public
Officers
Law

Public
Officers
Law

Lobbying
Act

Public
Officers
Law

Other

Conflict of
Interest

General

Conflict of
Interest

Nepotism

General

Conflict of
Interest

Conflict of
Interest

General

Conflict of
Interest

Conflict of
Interest

Conflict of
Interest

General

Conflict of
Interest

General

General

Nepotism

Sexual
Harassment

Closed

Closed

(Referred)

Pending

Pending

Pending

Pending

Pending
Pending

Pending

Pending

Pending

Closed

Pending

Closed by

Commission

Vote

Closed (Non-
Jurisdiction)

Pending

Closed
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10/31/2022

11/16/2022

2/28/2023

11/1/2022

11/15/2022
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22-128

22-129

22-130

22-131

22-132

22-133

22-134

22-135

22-137

22-136

22-138

22-139

22-140

22-141

Department of
Corrections &
Community
Supervision, Board
of Parole

Department of
Taxation & Finance

Assembly

Assembly

Joint Commission on
Public Ethics

SUNY - Stonybrook

Senate

New York City
Transit Authority

Office of the
Attorney General

Assembly

Senate

Senate

Executive Branch

Public
Officers
Law

Public
Officers
Law

Public
Officers
Law
Public
Officers
Law
Public
Officers
Law
Public
Officers
Law
Public
Officers
Law
Public
Officers
Law
Public
Officers
Law

Public
Officers
Law

Public
Officers
Law
Public
Officers
Law
Lobbying
Act
Public
Officers
Law

General

Nepotism

Conflict of
Interest

Election

Conflict of
Interest

Nepotism

Conflict of
Interest

Nepotism

General

General

General

General

Failure to File

Conflict of
Interest

Closed by
Commission
Vote

Pending

Pending

Closed
(Referred)

Pending

Pending

Pending

Pending

Pending

Closed by
Commission
Vote

Pending

Closed

Closed

Open
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3/24/2023

12/16/2022

12/16/2022

1/31/2023
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22-142

22-143

22-144

22-145

22-146

22-147

22-148

22-149

22-150

22-151

22-152

22-153

22-154

22-155

Office of the

Attorney General

Assembly

Department of
Transportation

Department of
Transportation

Senate

Senate & Assembly

Department of
Agriculture &

Markets

Public
Officers
Law
Lobbying
Act
Public
Officers
Law
Lobbying
Act
Lobbying
Act

Lobbying
Act

Lobbying
Act
Lobbying
Act
Public
Officers
Law

Public
Officers
Law
Public
Officers
Law
Public
Officers
Law
Public
Officers
Law

Public
Officers
Law

Sexual
Harassment

Failure to File

Conflict of
Interest

Failure to File

Failure to File

Failure to File

Failure to File

Failure to File

Financial
Disclosure
Violation

Nepotism

Nepotism

Conflict of
Interest

Conflict of
Interest

Gift

Pending

Closed

Pending

Closed

Closed

Closed by
Commission
Vote

Pending

Pending

Pending

Pending

Pending

Pending

Closed

Pending
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1/31/2023

1/31/2023

1/31/2023

1/31/2023
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COMMISSION ACTIVITIES BY THE
NUMBERS

NYS COMMISSION ON
ETHICS AND LOEBBYING
IN GOVERNMENT

As of December 31, 2022

Number of Individual &

Principal Lobbyists 7,986

Number of Clients 5,040%*
Number of Public Corps 55*

Lobbying Inquiries 32,486
Publications & Eblasts 17

*Updated based on 2022 filings submitted as of May 12, 2023.

Total Requests for Guidance 848
Post-Employment 277
Gifts 45
Outside Activity 257
Reimbursement for Official
. . 27
Activity
Conflict of Interest 84
Miscellaneous 156
Publications & Eblasts 2
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Ethics Trainings Held by COELIG

Number of officers/employees who received
credit for completing ethics training by COELIG

Number of officers/employees overdue for
ethics training

Number of individuals who completed
lobbying training

17

740

546*

*The new lobbyist and lobbyist client training launched in January 2023.

Number of Filings Submitted
Failure to File Notices Issued

Notices of Delinquency Issued

Number of Exemption and
Deletion Requests

Number of Random Audits of
lobbying filings completed

Number of Random FDS
reviews completed

Requests for Additional
Information Letters (RAILS)
sent after Random Review

Number of Targeted FDS
reviews completed

RAILs sent after Targeted
Review

36,351
7,764

125

475

785

779

271

613

139
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2022

INVESTIGATIONS (Jan1 - Dec31)
Number of tips, complaints, and 155
reports received
Number of 15-day letters sent 3
Number of investigations opened 2
Number of matters closed 128
Number of guidance letters sent 1
Number of matters pending 124
Number of open investigations 32

PUBLIC INFORMATION 2022
OFFICE | (an1-Dec31)
Records Access Requests 184
Records Responses Provided 183
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APPENDIX A

NYS COMMISSION ON
ETHICS AND LOBBYING
IN GOVERNMENT

Appendix A: Full Commissioner and
Executive Director Biographies
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The Commission is composed of former judges and New York State lawyers (including
large and small firm practitioners), former government officials, academics, and a
theologian from different areas of New York State. Together, they create a tapestry of
diverse professional and personal backgrounds, experiences, and perspectives.

Chair
Frederick A. Davie

Chair Frederick A. Davie began his tenure as a
Commissioner in August 2022 after the Independent Review
Committee approved Governor Hochul’s nomination of Mr.
Davie to the Commission. Elected as Interim Chair in
September 2022, the Commission elected Mr. Davie as its
permanent Chair in March 2023. As Chair, Mr. Davie leads
the Commission in its work to oversee, regulate, and ensure
compliance with New York State’s ethics and lobbying laws,
and to restore the public’s trust in state government by
leading with integrity and transparency.

Mr. Davie is Senior Strategic Advisor to the President at Union Theological Seminary, where
he had served as Executive Vice President for a decade. As Senior Strategic Advisor, he
provides counsel on public programming, racial justice and equity, social justice, and
community engagement. Mr. Davie is also a Senior Advisor for Racial Equity at Interfaith
America.

As Executive Vice President at Union, Mr. Davie was the institution’s chief administrative
officer and served as an advisor to the President on strategic planning, institutional
advancement, and vision implementation. He also served as the administrative liaison for
all work of the President, coordinating the efforts of executive office staff and senior staff in
relation to the President. Over his ten-year tenure, Mr. Davie recruited Trustees with a
vision for the future; supported the recruitment of world-class students; assisted with
maintaining a stellar faculty; recruited and hired committed and highly competent staff;
improved community life; coordinated a committee of Trustees and executive staff to
develop and implement a plan to address the campus’ infrastructure needs; resourced the
creation of a critical path to financial sustainability; and enhanced Union’s voice and
presence in the public square.

Mr. Davie is also Commissioner of the U.S. Commission on International Religious Freedom
(USCIRF), appointed by U.S. Senator Charles Schumer in June 2020. USCIRF is an
independent, bipartisan U.S. government commission dedicated to defending the universal
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right to freedom of religion or belief abroad. USCIRF makes policy recommendations to the
President, the Secretary of State, and Congress.

Mr. Davie has served in several external leadership roles to address public policy and social
issues. New York City Mayor Eric Adams appointed Mr. Davie to an advisory board tasked
with implementing the Racial Justice Charter Amendments in April 2023. From September
2016 until January 2022, Mr. Davie served as a member of the NYC Civilian Complaint
Review Board (CCRB), appointed by Mayor Bill de Blasio. He was the Chair of the CCRB
from December 2017 until January 2022.

In March 2021, NYC Mayor Bill de Blasio appointed Mr. Davie to the Racial Justice/Charter
Reform Commission of the City of New York, a commission tasked with reviewing the City’s
Charter and delivering proposals for charter revisions, as well as policy and programmatic
revisions on the state and federal levels. The Commission focused on significant structural
changes to the powers, structures, and processes of New York City government that
underlie sources of inequity, and submitted three NYC Charter changes to advance racial
equity, approved overwhelmingly by the voters in November 2021.

In January 2021, Mr. Davie participated in the Presidential Inaugural Prayer Service at the
invitation of President Joseph R. Biden, Jr. and Vice President Kamala Harris and
collaborates with the White House on several issues related to faith and public policy.

Mr. Davie also served on President Barack Obama’s transition team, performing agency
reviews for faith-based and community initiatives, and accepted an appointment by
President Obama to the White House Council on Faith-based and Neighborhood
Partnerships. As a member of the White House Council, Mr. Davie advised on strategies for
more effective partnerships between the White House, federal agencies, and community
and faith-based organizations. Mr. Davie provided leadership for the inclusion of non-
traditional families and marginalized populations in policy formation. In addition, Mr.
Davie has been an interfaith advisor for the Democratic National Committee.

At the invitation of former U.S. Vice President Al Gore, Mr. Davie joined the Board of
Directors of Climate Reality in July 2021. Climate Reality’s mission is to catalyze a global
solution to the climate crisis by making urgent action a necessity across every sector of
society.

Mr. Davie has extensive experience in senior-level roles in philanthropic and social and
economic justice organizations, including Public/Private Ventures and the Ford
Foundation. At Public/Private Ventures, Mr. Davie served as President and CEO, promoted
from Senior Vice President. As SVP, Mr. Davie developed a model national program for the
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successful re-entry of formerly incarcerated persons and delivered a White House keynote
address on the same in 2007. As a Program Officer at the Ford Foundation, Mr. Davie
developed a national program to support local faith-based and community juvenile justice
programs to reduce rates of incarceration and recidivism.

Mr. Davie has also served in several leadership roles in public administration for the City of
New York, including Deputy Borough President of Manhattan, Chief of Staff to the Deputy
Mayor for Community and Public Affairs, and Chief of Staff (Special Assistant) to the
President of the NYC Board of Education.

Mr. Davie’s community and civic engagement work includes executive-level positions with
New York City Mission Society, Brooklyn Ecumenical Cooperatives, and the Presbytery of
New York City.

Mr. Davie serves on the Board of Trustees of Greensboro College, his alma mater. He is a
member of the Board of Directors of the Interfaith Center of New York. He has served for
decades as a member of the Advisory Board of the Interfaith Assembly for Homelessness
and Housing. Mr. Davie is a founder and past Chair of Faith 2020/Faith Forward, a multi-
faith organization committed to supporting progressive political campaigns and causes.

A Presbyterian minister in the Presbytery of New York City, Mr. Davie has served the
national Presbyterian Church, the NYC presbytery, and local congregations in various
volunteer capacities.

Mr. Davie holds a B.A. in Political Science from Greensboro College '78, where he earned
Dean’s List and the Harold H. Hutson Award distinctions. Mr. Davie has an M.Div. from Yale
Divinity School ‘82, where he was a Benjamin E. Mays Fellow of The Fund for Theological
Education, and President of Yale Black Seminarians. He is also a recipient of Yale Divinity
School’s Distinguished Alumnus Award for Community Service. Mr. Davie was a Charles H.
Revson Fellow at Columbia University, from 1989 - 1990.

He lives in New York City with his husband, Michael Adams, who is a lawyer and CEO of
SAGE.
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Vice Chair
Leonard B. Austin

Vice Chair Austin has served as a Commissioner since August
2022, when the Assembly Speaker nominated him, and the
Independent Review Committee approved his nomination, to
the position. Prior to being elected Vice Chair in March 2023,
Commissioner Austin held the position of Interim Vice Chair of
the Commission since September 2022.

Vice Chair Austin was first elected to the Supreme Court of the

State of New York in 1998 and re-elected in 2012. Before his elevation to the Appellate
Division, Second Department as an Associate Justice in March 2009, Vice Chair Austin was
assigned to a dedicated Matrimonial Part in Suffolk County and thereafter served in the
Commercial Division in Nassau County. Prior to his election to the bench in 1998, Vice
Chair Austin privately practiced law. In 1980 and 1981, he served as an Associate Counsel
to Assembly Speaker Stanley Fink.

During his tenure in the Commercial Division, Justice Austin drafted the original Statewide
Rules of the Commercial Division of the Supreme Court. In addition, since 2004, he has
served on the Pattern Jury Instruction Committee which is responsible for drafting jury
charges and regularly updated commentaries on the law.

Vice Chair Austin is the author of several articles dealing with Equitable Distribution and
New York City’s Forfeiture Law, as well as an article in the Banking Law Journal entitled,
“The Impact of New York’s Commercial Division on Banking Litigation.” Vice Chair Austin
served as the President of the American College of Business Court Judges, the Theodore
Roosevelt Inn of Court, and the Presiding Justice of the Judicial Section of the New York
State Bar Association.

Retiring from the Bench in early 2022, Vice Chair Austin is now an arbitrator/mediator
with National Arbitration and Mediation (NAM). He teaches as an adjunct law professor at
Hofstra Law School and has done so since 2002. Vice Chair Austin is a graduate of
Georgetown University and Hofstra University School of Law.
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Commission Member
Ava Ayers

Commissioner Ayers joined the Commission in February
2023, after her nomination by the Attorney General and
approval by the Independent Review Committee.

Commissioner Ayers is an associate professor of law at
Albany Law School, where she previously served for five
years as Director of the Government Law Center. She teaches
courses on the law of government, administrative law, legal
ethics, and civil procedure.

Before teaching, Professor Ayers worked for nine years in the office of the New York
Attorney General, where she was a Senior Assistant Solicitor General. She served both as a
supervisor and as lead counsel in various cases involving immigration law, federalism,
constitutional rights, environmental law, and other issues. Professor Ayers clerked for the
Honorable Sonia Sotomayor on the U.S. Court of Appeals for the Second Circuit, and for the
Honorable Gerard Lynch in the Southern District of New York. She graduated first in her
class from Georgetown Law in 2005.

Professor Ayers is the author of articles on immigration law, federalism, legal ethics, and
other subjects, as well as the book, “A Student’s Guide to Law School,” published by the
University of Chicago Press. Before her gender transition in 2020, she was known as
Andrew Ayers.
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Commission Member

Dolly Caraballo

Ms. Caraballo was nominated by New York State Assembly Speaker Carl Heastie and
unanimously approved by the Independent Review Committee to serve as a Commissioner
on the New York State Commission on Ethics and Lobbying in Government.

Ms. Caraballo is a managing member of Caraballo & Mandell, LLC, a general practice law
firm established in 1999, specializing in Commercial and Real Estate matters. She has
extensive experience handling complex Commercial and Real Estate disputes and
transactions. Ms. Caraballo has litigated cases in the U.S. District Court for the Southern and
Eastern District of New York, the Supreme Courts of the State of New York, the Civil Court
of the City of New York, various alternate dispute forums, and has briefed and argued
appeals in the Second Circuit Court of Appeals, and the Supreme Court of the State of New
York, Appellate Divisions, and Appellate Terms.

She is a member of the Latino Judges Association Foundation Board and served on the New
York City Mayor’s Advisory Committee on the Judiciary from 2003 through 2013 as Chief
Judge Kaye’s nominee. Her other bar association and civic positions have included
President of the Puerto Rican Bar Association; Co-chair of the New York State Bar
Association’s Minority in the Professions; New York State Bar Association Delegate;
Executive Council for the Network of Bar Leaders; Member of the New York County
Democratic Judicial Screening Committee; and Member of the Office of Court
Administration’s Commission to Examine Solo and Small Firm Practice.

Ms. Caraballo is a graduate of Brooklyn Law School and the City University of New York,
Baruch College. She is admitted to practice in the U.S. Court of Appeals for the Second
Circuit, the U.S. District Court for the Eastern and Southern Districts of New York, and the
Courts of Record of the State of New York.
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Commission Member
Michael A. Cardozo

Commissioner Michael A. Cardozo has served as a
Commissioner since August 2022 after Governor Hochul
nominated him and the Independent Review Committee
approved his nomination.

Mr. Cardozo is a retired partner of Proskauer Rose where he
represented a wide range of clients in commercial litigation,
particularly matters involving sports. He also spent a great

deal of his time assisting and overseeing the firm’s pro bono practice and diversity efforts.

Mr. Cardozo previously served as New York City’s 77th Corporation Counsel, the City’s
chief legal officer, under New York City Mayor Michael R. Bloomberg from 2002 to 2013. In
that role, he provided legal counsel to the City, its agencies, the Mayor, and other elected
officials, and headed the 650-lawyer New York City Law Department. Mr. Cardozo’s twelve-
year service as Corporation Counsel made him the longest-serving Corporation Counsel
since the position was formally created in the early 19th Century.

Working with Mayor Bloomberg, Mr. Cardozo spearheaded several key municipal legal
initiatives, including working to: eliminate illegal guns from City streets; prevent sales of
untaxed cigarettes; encourage progressive environmental actions; defend numerous health
care initiatives; reduce the amount the City paid out in judgments and settlements by 13%;
advocate for judicial selection reform; and lobby to reform local and state tort laws.

As a partner at Proskauer, Mr. Cardozo was both an active trial lawyer and counsel to
numerous sports leagues. He also served as co-chair of the firm’s Litigation Department
and as a member of the firm’s Executive Committee.

Mr. Cardozo has long been active in the public sector. From 1996 to 1998, he was President
of the 21,000-member New York City Bar Association. He has also served as Chair of the
Fund for Modern Courts, Chair of the Columbia Law School Board of Visitors, and a member
of the Lawyers’ Committee of the Anti-Defamation League. In addition to serving as a
member of the State Commission on Ethics and Lobbying in Government, Mr. Cardozo is a
former member of the Board of Citizens Union and a current member of the Advisory
Board of Legal Outreach. Among the honors Mr. Cardozo has received are the American
Lawyer Lifetime Achievement Award, the Citizen’s Union Public Service Award, the New
York Urban League Frederick Douglas Medallion, the George A. Katz Torch of Learning
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Award from the American Friends of Hebrew University, and the Diversity Champion
Award from the City Bar Association.

Mr. Cardozo is a 1966 graduate of Columbia Law School, where he served as an editor of
the Law Review and received a B.A. in political science from Brown University in 1963. Mr.

Cardozo is married to Nancy, his wife of more than 57 years. They have two daughters and
three grandchildren.
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Commission Member
Edward D. Carni

Commissioner Edward D. Carni has served on the
Commission since August 2022 when the Assembly Minority
Leader nominated him, and the Independent Review
Committee approved his nomination.

Mr. Carni is now counsel to Hancock Estabrook, LLP in the
Appellate and Litigation practices. Drawing on his many
years of service on the bench, he represents clients in

commercial and personal injury litigation and appellate
matters and serves as an arbitrator, mediator, and expert
witness in litigated disputes.

On December 22, 2006, Governor Pataki designated him as an Associate Justice of the
Appellate Division, Second Judicial Department where he served until his designation by
Governor Paterson as an Associate Justice of the Appellate Division, Fourth Department in
January 2009. He was re-designated to this position until his retirement from the bench in
February 2022.

From 1990 to 1995, he served as a member of the Syracuse Common Council. In 1995, he
was appointed to the position of Syracuse City Court Judge and elected to continue in that
capacity later that same year. He was a Syracuse City Court Judge until July 2001 when
Governor Pataki appointed him to the New York State Supreme Court. In November 2001,
he was elected to serve a full term as a Supreme Court Justice and in 2015 he was re-
elected for another term. He has served as chairman of the Judicial Hearing Officer
Selection Advisory Committee - Fourth Department and liaison for the Fifth Judicial
District Article 81 Committee.

In 1986 and for the next 15 years he was in private practice of law representing clients in a
variety of corporate, estates, personal injury, real estate, and other matters.

Mr. Carni graduated from SUNY Cortland in 1982 with a BA in Political Science. He earned
his Juris Doctor degree from Whittier College School of Law in 1985 and began his law
career that same year in the legal division of the Onondaga County Department of Social
Services.
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Commission Member
Claudia L. Edwards

Commissioner Edwards became a member of the
Commission in August 2022, when the Independent Review
Committee approved the Senate Majority Leader’s
nomination of Commissioner Edwards to the position.

Dr. Edwards is the President and Founder of Edwards
Consulting Group and is recognized as a high-performance
leader in government, corporate, and not-for-profit sectors.

Her areas of expertise are in board development, strategic
planning, organizational structure, organizational change,
workforce diversity training, and executive coaching.

As a successful senior executive for over 30 years, Dr. Edwards has a demonstrated history
of leading non-profit organizations to financial stability and growth. As an assistant
professor, she worked with administrators and executives pursuing their education
doctoral degree (EdD). In addition to serving as chair for several dissertation committees,
Dr. Edwards provided instruction in social theory, public policy, law, and ethics; applied
research; and preparing leaders for building and sustaining a diverse workforce. Her
publication, “Who Stole Public Schools from the Public” (2011), is recognized by
researchers across the country. She is also co-author with Jerry Willis, PhD for their
publication, “Action Research: Models Methods and Examples” (2014). Dr. Edwards is
currently an adjunct professor in the Department of Business Management at Marist
College.

Dr. Edwards was re-appointed for six terms by Governors Pataki and Cuomo to serve as a
trustee for the Westchester Medical Center for 20 years. The County Executive appointed
her to Westchester County’s Planning Commission and the Department of Transportation
Board, where she served for nine years and two years respectively. In addition, she sat on
the advisory committee for Westchester Fund for Women and Girls for three years. She has
been recognized by the New York Times as a distinguished African American in corporate
philanthropy and has been awarded several prestigious proclamations and awards.

Dr. Edwards holds a Ph.D. in Philosophy from the Graduate School of Education at Fordham
University; a Master of Urban Planning from New York University, Robert F. Wagner School
of Public Service; and a Bachelor of Arts in Urban Affairs and Public Policy from Purchase
College at State University of New York.
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Commission Member
Nancy G. Groenwegen

Commissioner Groenwegen joined the Commission in August 2022 when the Independent
Review Committee approved her nomination by the State Comptroller. Ms. Groenwegen
served for nearly 35 years in a variety of executive-level legal and policy-making roles in
state government. Most recently, she acted as Counsel to State Comptroller Thomas P.
DiNapoli, providing guidance to the Comptroller and his senior staff, state agencies, and
municipal officials on matters related to the Comptroller’s constitutional and statutory
roles.

In 2007, Ms. Groenwegen was appointed to serve as head of the Department of Civil Service
to oversee its operations, including the administration of the state’s merit system and the
New York State Health Insurance Program. Before her appointment as Commissioner of
Civil Service, she held a variety of positions in the administration of Governor Mario M.
Cuomo, including Assistant Counsel to the Governor, where she advised the Governor on
employment and retirement issues, and Deputy Commissioner and Counsel to both the
Department of Civil Service and the Department of Labor. Ms. Groenwegen began her
career in public service as an Assistant Attorney General under Attorney General Robert
Abrams, defending state agencies in state and federal court.

Groenwegen received her B.A. from SUNY Albany and her ].D. from Boston University
School of Law.
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Commission Member
Seymour W. James, Jr.

Commissioner James began his tenure on the Commission
in August 2022 when the Independent Review Committee
approved the Senate Majority Leader’s nomination of Mr.
James to the position.

Mr. James is a partner focusing on criminal defense,
wrongful convictions, and civil rights litigation at the law
firm of Barket Epstein Kearon Aldea and LoTurco. Prior to
joining the firm, he served as Attorney-in-Chief for The
Legal Aid Society in New York City, where he was
responsible for the overall operation of the Society’s Civil, Criminal, and Juvenile Rights
practices. Mr. James began his career as a staff attorney with The Legal Aid Society and,
before serving as Attorney-in-Chief, held various supervisory positions in the Criminal
Defense Practice, including city-wide Attorney-in-Charge, Queens County Attorney-in-
Charge, Deputy Attorney-in-Charge in Queens and Kings counties, and Supervising
Attorney in the Bronx and Kings County.

Aleader of the organized bar, Mr. James is a Past President of the New York State Bar
Association and the Queens County Bar Association. He currently serves on the American
Bar Association’s Board of Governors and in its House of Delegates as well as on the
Executive Committee of the State Bar’s Criminal Justice Section. In addition, he is a Vice-
President of the New York State Association of Criminal Defense Lawyers. He formerly
served on the American Bar Association’s Standing Committee on the Federal Judiciary and
Standing Committee on Legal Aid and Indigent Defense.

Mr. James has served on important state and city commissions including the Chief Judge’s
Justice Task Force, the Commission to Reimagine the Future of New York’s Courts, the
Permanent Sentencing Commission, the Moreland Commission, and the Independent
Commission on New York City Criminal Justice and Incarceration Reform. In addition, he
sits on the board of directors of the Center for Community Alternatives and the Queens
Volunteer Lawyers’ Project and was recently appointed to the Second Department Judicial
Screening Committee. He previously held positions on the boards of directors of the
National Legal Aid and Defender Association, the Correctional Association of New York, the
New York State Defenders Association, the Osborne Association, and the Queens Legal
Services Corporation.

2022 ANNUAL REPORT | APPENDIX A: FULL COMMISSIONER BIOGRAPHIES 91



Among the honors Mr. James has received are: Lifetime Achievement Awards from the New
York State Association of Criminal Defense Lawyers and the New York Law Journal;
Lifetime of Commitment Award from Fordham Law School’s Feerick Center for Social
Justice; New York State Bar Association’s Michele S. Maxian Award for Outstanding Public
Defense Practitioner; Judicial Friend’s Jane M. Bolin Award; Metropolitan Black Bar
Association’s Public Servant of the Year; Robert L. Haig Award from the Commercial and
Federal Litigation Section of the New York State Bar; and the American Bar Association’s
Dorsey Award.

Mr. James is a graduate of Brown University and Boston University School of Law.
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Commission Member
Kaylin L. Whittingham, Esq.

Kaylin L. Whittingham has served as New York State
Commissioner on Ethics and Lobbying in Government since
December 2022, when the Independent Review Committee
approved her nomination by the Governor. Ms. Whittingham
is also a Referee for the New York State Commission on
Judicial Conduct. She is the principal of Whittingham Law,
where she concentrates her practice on Legal Ethics and
Professional Responsibility. Prior to private practice, she

served as counsel at the Attorney Grievance Committee,
First Judicial Department, where she investigated and
prosecuted a wide array of professional misconduct cases. Ms. Whittingham served as Staff
Attorney at the Mental Hygiene Legal Services in the First Department; Judicial Intern to
the Honorable Dolores K. Sloviter, United States Court of Appeals for the Third Circuit, and
the Honorable Milton Tingling, Supreme Court for the State of New York, New York County.
She started her legal career in the Litigation Bureau of the New York State Attorney
General’s Office.

Ms. Whittingham currently serves on the American Bar Association Commission on IOLTA
(Interest on Lawyers Trust Accounts). She is the immediate Past Chair of the Association of
the Bar of the City of New York Professional Discipline Committee. Ms. Whittingham served
as a member of the New York State Bar Association’s Committee on Professional Ethics; the
Association of the Bar of the City of New York Council on the Profession Committee and
Litigation Funding Task Force; the American Immigration Lawyers Association’s Ethics
Compendium Board of Advisors; and Secretary of the Ethics and Unauthorized Practice of
Law Committee for the American Immigration Lawyers Association, New York Chapter.

Ms. Whittingham served as President of the Association of Black Women Attorneys and
Board member of the National Bar Association’s Board of Governors. She served as a
member of the Network of Bar Leaders’ Executive Council, the New York State Bar
Association’s Nomination Committee, and the Committee on Leadership Development. Ms.
Whittingham is a member of the New York State Bar Association’s Executive Committee, a
member of the House of Delegates, a Co-Chair of the Committee of Bar Leaders, Secretary of
the Women in the Law Section, and a New York State Bar Foundation Fellow.

Outside the legal community, Ms. Whittingham is a member of the Board of Catholic
Migration Services and served on the Board of Unique People Services, a non-profit
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organization dedicated to serving individuals with developmental disabilities, mental
illness, and HIV/AIDS.

Ms. Whittingham is featured in the Book and World Exhibit—"200 Women: Who Will
Change the Way You See the World.” She is the recipient of the 2016 Black Women of
Influence (BWOI) Trailblazer Award; the 2017 Association of Black Women Attorneys
Achievement Award; the 2018 National Bar Association Presidential Award; the 2020
National Top 100 Black Lawyers; and was named a 2022 Super Lawyer for the New York
Metro Area. Guided by her mantra - "Inspire. Empower. Engage." - Ms. Whittingham
advocates for women's rights, immigrants, victims of domestic violence, and the mentally
ill.

Ms. Whittingham is admitted to the bar in New York, New Jersey, the United States District

Court for the Southern District of New York, and the United States District Court of New
Jersey.
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Executive Director

Sanford N. Berland

The Commission on Ethics and Lobbying in Government
appointed Sanford N. Berland as Executive Director on
December 16, 2022, after he served as its Interim Director
and oversaw the transition of the organization from the
former Joint Commission on Public Ethics, which he served as
Executive Director beginning in May 2021. As Executive
Director, Judge Berland is leading the effort to grow the
agency and deepen its capabilities so that it may effectively
carry out its expanded responsibilities to oversee ethics and
lobbying in New York State with integrity, trust, and
transparency.

Prior to his JCOPE appointment, Judge Berland most recently served as a Judge of the New
York State Court of Claims and as an Acting Justice of the Supreme Court of the State of New
York. He has a long career in private practice, including 14 years with Pfizer, Inc. as well as
several stints as a law firm partner. Judge Berland began his legal career as a law clerk for
U.S. District Court Judge Edward R. Neaher, Jr. in the Eastern District of New York.

Judge Berland is a magna cum laude graduate of both the State University of New York at
Buffalo and SUNY Buffalo Law School, where he was Editor-in-Chief of the Law Review. He
is a member of the American Bar Association, New York State Bar Association, and the
Association of the Bar of the City of New York and is admitted to practice in the State of
New York and in various federal courts, including the United States Supreme Court. Judge
Berland has served the community as a past president, executive vice president and trustee
of Temple Beth Torah in Melville, a member of the Advisory Board of the Jewish
Community Relations Council-Long Island and as co-founder of Families Against Anti-
Semitism and for Campus Tolerance.
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ANNUAL LOBBYING SPENDING
Year-Over-Year Comparison on Total $ Spent on Lobbying

$331,544,224 for 2022

2022 | 833154
2021 |, $292.87
2020 | $268.12

2019 I 5298.08
2018 | 5261.22

2017 | —— 5240

2016 I 5243

2015 | ——— 5243

2014 | ——— 5225

2013 I $210

2012 | — 5205

2011 | — %220

2010 I 5213

2009 I %197

2008 [ %197

2007 I 5171

S0 $50 $100 $150 $200 $250 $300 $350

M In Millions

Based on the combined figures of compensation and expenses reported on Client Semi-Annual
and Public Corporation Reports.
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CUMULATIVE PERCENT CHANGES SINCE 2007

Cumulative Comparison of the Enacted State Budget, Total Lobbying Spending, and the
Consumer Price Index

Cumulative Percent Changes Since 2007*

120.00
100.00
80.00
60.00
40.00
20.00 //
0.00
20082009201020112012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Percentage Change Since 2007

e fFnacted State Budget  e===Total Lobbying Spending e CP|

*Based on data from the NYS Division of Budget archives (https://openbudget.ny.gov/budgetArchives.html) and
the U.S. Bureau of Labor Statistics (https://www.bls.gov/regions/northeast/data/xg-

tables/ro2xgcpiny1967.htm).

2022 ANNUAL REPORT | APPENDIX B: LOBBYING DATA 98


https://openbudget.ny.gov/budgetArchives.html
https://www.bls.gov/regions/northeast/data/xg-tables/ro2xgcpiny1967.htm
https://www.bls.gov/regions/northeast/data/xg-tables/ro2xgcpiny1967.htm

TOP 10 CLIENT SPENDERS

Clients Ranked by Compensation and Expenses

1199SEIU LABOR MANAGEMENT INITIATIVES, INC. HEALTHCARE
EDUCATION PROJECT

GREATER NEW YORK HOSPITAL ASSOCIATION, INC.

GENTING NEW YORK LLC

1199SEIU UNITED HEALTHCARE WORKERS EAST

AARP

UNITED UNIVERSITY PROFESSIONS, INC.

HOMEOWNERS FOR AN AFFORDABLE NEW YORK LLC

TRIAL LAWYERS ASSOCIATION (NYS)

PUBLIC EMPLOYEES FEDERATION

CHARTER COMMUNICATIONS OPERATING, LLC

$5,726,000

$3,469,340

$2,546,065

$2,305,928

$2,279,466

$1,580,817

$1,400,000

$1,370,696

$1,190,296

$1,169,543

Ranking based on compensation and expense information (includes aggregate expenses of
salaries of non-lobbying employees; itemized expenses; and aggregate expenses of less than
$75) reported in Client Semi-Annual Reports and Public Corporation Filings submitted as of

May 12, 2023.
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CLIENTS RANKED BY TOTAL PAYMENTS TO RETAINED LOBBYISTS

ALBANY STRATEGIC ADVISORS, LLC
BOLTON-ST. JOHNS, LLC
CORDO & COMPANY, LLC
DICKINSON & AVELLA, PLLC.
GENTING NEW YORK LLC JENKINS, PATRICK B. & ASSOCIATES 32,546,065
MOONSHOT STRATEGIES LLC
OBSIDIAN STRATEGISTS LLC

WARD STRATEGIES LLC

HOMEOWNERS FOR AN
AFFORDABLE FONTAS ADVISORS NY LLC $1,400,000
NEW YORK LLC

BEAUDOIN & COMPANY LLC
(TI?;Q)L LAWYERS ASSOCIATION  JENKINS, PATRICK B. & ASSOCIATES $1,272,842
RIDDETT ASSOCIATES INC

ACTUM CA OPCO, LLC

CATALYST GOVERNMENT RELATIONS, LLC

ERG ADVISORS LLC
CHARTER COMMUNICATIONS JENKINS, PATRICK B. & ASSOCIATES
OPERATING, LLC KASIRER LLC

MERCURY PUBLIC AFFAIRS LLC

MIRRAM GROUP LLC

OSTROFF ASSOCIATES, INC.

$1,110,000

2022 ANNUAL REPORT | APPENDIX B: LOBBYING DATA 100



SOMOS HEALTHCARE
PROVIDERS, INC. DBA SOMOS
COMMUNITY CARE

RAI SERVICES COMPANY

AMAZON.COM SERVICES LLC

PHARMACEUTICAL RESEARCH
AND MANUFACTURERS OF
AMERICA (PhRMA)

SL GREEN REALTY CORP.

Ranking based on compensation reported in Client Semi-Annual Reports and Public

CORDO & COMPANY, LLC
JAMES F. CAPALINO & ASSOCIATES, INC.
MERCURY PUBLIC AFFAIRS LLC

BOLTON-ST. JOHNS, LLC

CARL ANDREWS & ASSOCIATES, INC.
HARRIS, STEVEN W,, LLC

JEM ASSOCIATES NY, LLC

LS2GROUP

M3L GLOBAL STRATEGIES GROUP LLC
MCKINLEY STRATEGIES, LLC

MULTICULTURAL HEALTHCARE MARKETING
GROUP LLC

FEATHERSTONHAUGH, WILEY & CLYNE, LLP
MERCURY PUBLIC AFFAIRS LLC

MIRRAM GROUP LLC

WHITEMAN OSTERMAN & HANNA LLP
YOSWEIN NEW YORK, INC.

DICKINSON & AVELLA, PLLC.

J STRATEGIES INC.

THE WRIGHT GROUP NY, INC.
TRESS CAPITOL ADVISORS LLC

99 SOLUTIONS, LLC

BERLINROSEN, LLC

CONNECTIVE STRATEGIES ASSOCIATES INC.
GREENBERG TRAURIG, LLP

KASIRER LLC

OSTROFF ASSOCIATES, INC.

Corporation Filings submitted as of May 12, 2023.
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$852,330

$802,500

$795,007

$782,871
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CLIENTS RANKED BY TOTAL EXPENSES

1199SEIU LABOR MANAGEMENT INITIATIVES, INC. HEALTHCARE
EDUCATION PROJECT

1199 SEIU UNITED HEALTHCARE WORKERS EAST

AARP

UNITED UNIVERSITY PROFESSIONS, INC.

GREATER NEW YORK HOSPITAL ASSOCIATION, INC.
PROPANE GAS ASSOCIATION (NY)
ASSOCIATION OF REALTORS (NYS)

BEND THE ARC: A JEWISH PARTNERSHIP FOR JUSTICE
SUCCESS ACADEMY CHARTER SCHOOLS, INC.

THE BUSINESS COUNCIL OF NEW YORK STATE, INC.

$5,546,000

$2,162,933

$1,846,856

$1,427,935

$741,036

$671,707

$645,794

$597,400
$563,027

$555,746

Rankings based on expense information (includes aggregate expenses of salaries of non-
lobbying employees; itemized expenses; and aggregate expenses of less than $75) reported in
Client Semi Annual Reports and Public Corporation Filings submitted as of May 12, 2023.
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PROFESSIONAL LOBBYISTS
Retained Lobbyists Ranked by Compensation

BROWN & WEINRAUB, PLLC $18,101,030
KASIRER LLC $17,269,160
BOLTON-ST. JOHNS, LLC $15,793,443
GREENBERG TRAURIG, LLP $13,079,996
OSTROFF ASSOCIATES, INC. $9,804,584
PARK STRATEGIES, LLC $7,892,288
HINMAN STRAUB ADVISORS, LLC $7,183,795
MERCURY PUBLIC AFFAIRS LLC $6,878,424
CONSTANTINOPLE & VALLONE CONSULTING LLC $6,404,494
MIRRAM GROUP LLC $6,323,500

Ranking based on compensation information reported in Lobbyist Bi-Monthly Reports
submitted as of May 12, 2023.
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LOBBYING FIRMS RANKED BY LARGEST NUMBER OF CLIENTS
Principal Lobbyists Ranked by # of Clients and Total Compensation Received from All Clients

BROWN & WEINRAUB, PLLC 300 303 $18,101,030
BOLTON-ST. JOHNS, LLC 286 290 $15,793,443
KASIRER LLC 228 241 $17,269,160
GREENBERG TRAURIG, LLP 219 223 $13,079,996
OSTROFF ASSOCIATES, INC. 155 159 $9,804,584
PARK STRATEGIES, LLC 150 153 $7,892,288

PITTA BISHOP & DEL GIORNO

LLC 126 126 $6,219,097
ﬁhggglif&l?%g\m * 116 123 $5,639,731
E[[‘\ll/IDOFF HUTCHER & CITRON 115 s 65247 94
{‘I[I‘I(\:IMAN STRAUB ADVISORS, 113 e 7183795

Count and compensation information: Number of Contractual Clients and Beneficial
Clients counted from 2021-2022 Lobbyist Statement of Registrations. Total Compensation
tallied from 2021 Bi-Monthly Reports for each Principal Lobbyist submitted as of May 12,
2023.

2022 ANNUAL REPORT | APPENDIX B: LOBBYING DATA 104



TOP PAYMENTS TO LOBBYISTS FROM A SINGLE CLIENT
Retained Lobbyists Ranked by Compensation and Reimbursed Expenses Paid by a Single Client

HOMEOWNERS FOR AN AFFORDABLE

NEW YORK LLC

GENTING NEW YORK LLC

TRIAL LAWYERS ASSOCIATION (NYS)

THE CIVIL RIGHTS FOUNDATION

SEMINOLE HARD ROCK ENTERTAINMENT,

INC.

SOMOS HEALTHCARE PROVIDERS, INC.

DBA SOMOS COMMUNITY CARE

TRIAL LAWYERS ASSOCIATION (NYS)

EISENBEISS REALTY, LLC

GENTING NEW YORK LLC

EXCELLUS HEALTH PLAN, INC.

FONTAS ADVISORS NY LLC

CORDO & COMPANY, LLC

RIDDETT ASSOCIATES INC

DAVIDOFF HUTCHER & CITRON
LLP

ACTUM CA OPCO, LLC

MERCURY PUBLIC AFFAIRS LLC

JENKINS, PATRICK B. &
ASSOCIATES

GREENBERG TRAURIG, LLP

JENKINS, PATRICK B. &
ASSOCIATES

HINMAN STRAUB ADVISORS, LLC

$1,399,998

$810,000

$533,514

$519,579

$495,000

$495,000

$480,000

$407,005

$405,000

$400,091

Ranking based on compensation and reimbursed expense information reported in Lobbyist Bi-
Monthly Reports submitted as of May 12, 2023.
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YEAR-OVER-YEAR COMPARISON OF TOP PROFESSIONAL LOBBYING FIRMS

BROWN &
WEINRAUB, PLLC

BOLTON-ST.
JOHNS, LLC

KASIRER LLC

GREENBERG
TRAURIG, LLP

OSTROFF
ASSOCIATES, INC.

PARK
STRATEGIES, LLC

PITTA BISHOP &
DEL GIORNO LLC

JAMES F.
CAPALINO &
ASSOCIATES, INC.

DAVIDOFF
HUTCHER &
CITRON LLP

HINMAN STRAUB
ADVISORS, LLC
CONSTANTINOPLE
& VALLONE
CONSULTING LLC
MERCURY PUBLIC
AFFAIRS LLC

THE PARKSIDE
GROUP LLC
MIRRAM GROUP
LLC

CMW STRATEGIES
LLC

300

286

228

219

155

150

126

116

115

113

111

102

85

82

72

189

262

206

205

109

141

98

109

113

97

109

103

91

55

65

Up
58.73%
Up
9.16%
Up
10.68%
Up
6.83%
Up
42.2%
Up
6.38%
Up
28.57%

Up
6.42%

Up
1.77%

Up
16.49%

Up
1.83%

Down
97%

Down
6.59%
Up
49.09%
Up
10.77%

$18,101,030

$15,793,443
$17,269,160

$13,079,996

$9,804,584

$7,892,288

$6,219,097

$5,639,731

$5,247,942

$7,183,795

$6,404,494

$6,878,424

$4,805,650

$6,323,500

$3,531,898
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$15,480,791

$14,169,449
$15,456,993

$12,053,605

$8,281,564

$7,723,204

$5,194,295

$5,535,010

$5,029,633

$6,477,837

$6,085,507

$8,819,648

$4,516,200

$5,292,250

$3,028,398

Up
16.93%
Up
11.46%
Up
11.72%
Up
8.52%
Up
18.39%
Up
2.18%
Up
19.73%

Up
1.89%

Up
4.34%,

Up
10.90%

Up
5.2%

Down
22.01%
Up
6.41%
Up
19.49%
Up
16.63%
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ALLOCATION OF LOBBYING EXPENDITURES

Compensation and Expenses from Top 10 Client Spenders and All Clients

Top 10 Client Spenders

B Compensation

53.28% M Expenses

All Clients

m Compensation

m Expenses

Based on compensation and expenses (includes aggregate expenses of salaries of non-
lobbying employees; itemized expenses; and aggregate expenses of less than $75) reported in
Client Semi-Annual Reports and Public Corporation Filings submitted as of May 12, 2023.
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LOBBYING EXPENSE SNAPSHOT

Total Spent by Lobbying Entities on Advertising, Advocacy, Social Events, and Social Media for
2022

2022 Client Expense Snapshot

Social Media | $180,957

Social Events . $1,146,691
Advocacy - $3,085,677

S0 $5,000,000 $10,000,000 $15,000,000 $20,000,000
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LOBBYING EXPENSES: ADVERTISING

Total Spent by Clients on Advertising for 2022 and Top 10 Client Spenders Ranked by
Advertising Expenses

TOTAL $ SPENT ON ADVERTISING IN 2022 $17,963,544

Advertising - Multi-Platform Media Buy (Print, Online, TV, Web) $6,527,036
Advertising - Consulting $6,246,407
Advertising - Media Relations and Strategy $2,620,420
Advertising - Television $833,878
Advertising - Social Media Platforms (Facebook, Twitter, Instagram, etc.) $688,283
Advertising - Print Media/Publishing Fees Over $500 $444,577
Advertising - Billboards $321,749
Advertising - Design Services for Media Buy $185,285
Advertising - Flyers/Posters $49,115
Advertising - Newspaper Inserts $46,412

1199SEIU Labor Management Initiatives, Inc. Healthcare Education Project $5,546,000

1199SEIU UNITED HEALTHCARE WORKERS EAST $2,063,167
AARP $1,051,707
UNITED UNIVERSITY PROFESSIONS, INC. $1,005,710
PROPANE GAS ASSOCIATION (NY) $662,800
GREATER NEW YORK HOSPITAL ASSOCIATION, INC. $652,932
ASSOCIATION OF REALTORS (NYS) $590,000
SUCCESS ACADEMY CHARTER SCHOOLS, INC. $547,034
NEW YORKERS FOR AFFORDABLE ENERGY, INC. $427,258
COMMUNICATIONS WORKERS OF AMERICA-DISTRICT ONE $391,686

Information collected from defined expense categories indicated on itemized expenses
reported in Client Semi-Annual Reports submitted as of May 12, 2023.
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LOBBYING EXPENSES: SOCIAL EVENTS
Total Monies Spent by Clients on Social Events for 2022

TOTAL $ SPENT ON SOCIAL EVENTS IN 2022 $1,146,691

Social Event - Reception/Banquet $400,378
Social Event - Buses/Transportation for Lobby Day $145,736
Social Event - Booth rentals/Meeting space fees $102,158
Social Event - Catering/Meals for Lobby Day $93,002
Social Event - Event Sponsorship $74,696
Social Event - Travel Reimbursement (Train, Airfare, Car, Hotel) $74,051
Social Event - Consulting $54,077
Social Event - Promotional Materials $53,209
Social Event - Equipment and A/V Rentals $45,414
Social Event - Lodging $35,611
Social Event - Rallies $27,074
Social Event - Rental Fees $17,416
Social Event - Civic Engagement/Community Organizing $12,789
Social Event - Print fees over $500 $8,038
Social Event - Parking fees $2,913
Social Event - Volunteer Training $129
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Top 10 Client Spenders Ranked by Social Events Spending

THE BUSINESS COUNCIL OF NEW YORK STATE, INC.

PUBLIC EMPLOYEES FEDERATION

1199SEIU UNITED HEALTHCARE WORKERS EAST

MAKE THE ROAD NEW YORK (COALITION TO FUND EXCLUDED

WORKERS; COMMUNITIES FOR CHANGE, INC. (NEW YORK); FISCAL

POLICY INSTITUTE, INC.; MAKE THE ROAD NEW YORK)

TIDES ADVOCACY

NORTH ATLANTIC STATES REGIONAL COUNCIL OF CARPENTERS

LIFE INSURANCE COUNCIL OF NEW YORK, INC.

GHOST MANAGEMENT GROUP, LLC

UNITED TEACHERS (NYS)

ASSOCIATION OF REALTORS (NYS)

$223,184

$211,967

$71,416

$56,088

$43,754

$41,903

$36,486

$25,255

$24,759

$24,714

Information collected from defined expense categories as indicated on itemized expenses

reported in Client Semi-Annual Reports submitted as of May 12, 2023.
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CLIENT EXPENSE COMPARISON

ADVERTISING CATEGORIES

Newspaper inserts | $46,412
Flyers/Posters | $49,115
Design Services for Media buy [l $185,285
Billboards [ $321,749
Print Publishing fees over $500 [ $444,577
Social Media [ $688,283
Television [ $333,878
Media Relations & Strategy [ 52,620,420
Consulting | ccccccccccccccccccccc 55,246,407
Multi-platform Media Buy | cccccccccuccucccucuB 56,527,036

S0 $1,000,000 $2,000,000 $3,000,000 $4,000,000 $5,000,000 $6,000,000 $7,000,000

SOCIAL EVENT CATEGORIES

Volunteer Training  $129
Parking fees 1 $2,913
Print fees over $500 m $8,038
Civic Engagement/Community Organizing mm $12,789
Rental Fees mmm $17,416
Rallies mmmm $27,074
Lodging mmsssm $35,611
Equipment and A/V Rentals s $45,414
Promotional Materials . $53 209
Consulting s $54,077
Travel Reimbursement m—— $74,051
Event Sponsorship mss—— $74 696
Catering/Meals for Lobby Day s $93 002
Booth rentals/Meeting space fees m——— $102,158
Buses/transportation for Lobby Day meeessssssssss——————— $145,736
Reception/Banquet I $4.00,378

S0 $50,000 $100,000 $150,000 $200,000 $250,000 $300,000 $350,000 $400,000 $450,000

Information collected from defined expense categories indicated on itemized expenses
reported in Client Semi-Annual Reports submitted as of May 12, 2023.
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CLIENT EXPENSE YEAR-OVER-YEAR COMPARISON

Social Event - Booth Rentals/Meeting
Space Fees

Social Event - Buses/Transportation for
Lobby Day

Social Event - Catering/Meals for Lobby
Day

Social Event - Civic
Engagement/Community Organizing

Social Event - Consulting

Social Event - Equipment and A/V
Rentals

Social Event - Event Sponsorship
Social Event - Lodging

Social Event - Parking Fees

Social Event - Print Fees Over $500
Social Event - Promotional Materials
Social Event - Rallies

Social Event - Reception/Banquet

Social Event - Rental Fees

Social Event - Travel Reimbursement
(Train, Airfare, Car, Hotel)

Social Event - Volunteer Training

TOTAL:
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$102,158

$145,736

$93,002

$12,789

$54,077
$45,414

$74,696
$35,611
$2,913
$8,038
$53,209
$27,074

$400,378
$17,416

$74,051

$129
$1,146,691

$25,859

$11,110

$12,743

$10,998

$93,783
$12,007

$69,591
$6,013
$1,262
$6,867
$28,909
$6,754
$77,183
$31,424

$13,185

$174
$411,862

Up 295.06%

Up 1211.76%

Up 629.83%

Up 16.28%

Down 42.34%
Up 278.23%

Up 7.34%
Up 492.23%
Up 130.82%
Up 17.05%
Up 84.06%
Up 300.86%

Up 418.74%
Down 44.58%

Up 461.63%

Down 25.86%
Up 181.15%
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Advertising - Billboards
Advertising - Consulting

Advertising - Design Services for
Media Buy

Advertising - Flyers/Posters

Advertising - Media Relations and
Strategy

Advertising - Multi-Platform Media
Buy (Print, Online, TV, Web)

Advertising - Newspaper Inserts

Advertising - Print Media/Publishing
Fees Over $500

Advertising - Social Media Platforms
(Facebook, Twitter, Instagram, etc.)

Advertising - Television
Advertising - Websites
TOTAL:

Social Media - Media Relations and
Strategy

Social Media - Online Advocacy
(sponsored posts)

TOTAL:
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$321,749
$6,246,407

$185,285
$49,115

$2,620,420

$6,527,036
$46,412

$444,577

$688,283

$833,878
$382
$17,963,544

$119,620
$61,337

$180,957

$317,758
$395,426

$515,552
$20,810

$619,701

$9,924,095
$4,000

$269,385

$749,298

$1,435,027
0
$14,251,052

$228,757
$116,954

$345,711

Up 1.26%
Up 1479.67%

Down 64.06%
Up 136.02%

Up 322.85%

Down 34.23%
Up 1060.30%

Up 65.03%

Down 8.14%

Down 41.89%
Up 100%
Up 26.05%

Down 47.71%

Down 47.56%

Down
47.66%

114



FILINGS RANKED BY TYPE OF LOBBYING COMMUNICATION

Information on How Attempts to Influence Were Conducted in 2022

TOTAL NUMBER OF

REGISTRATIONS 6,153
Direct Lobbying 4,961
Grassroots Lobbying 23
Both (Direct and Grassroots) 1,163
Monitoring Only 6

Type of Lobbying Communication Reported in Registrations

M Direct Lobbied

M Grassroots Lobbied

I Both

B Monitored Only

Information collected from State and Municipal lobbying activities reported in Lobbyist and
Public Corporation Registrations and Bi-Monthly reports submitted as of May 12, 2023.
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COMPARISON ON STATE AND MUNICIPAL LOBBYING ACTIVITIES

Information on Lobbying Activities and How Attempts to Influence Were Conducted in 2022

Bills
Executive Order

Funding

Permits/Licensing

Procurements

Regulation/Rate
Making/Rule

Resolution

Tribal Compact
Agreement

GRAND TOTAL

Bills

Executive Order
Funding
Ordinance
Procurements

Regulation/Rate
Making/Rule

Resolution

Permits/Licensing

GRAND TOTAL

52,887
372
5,794
621
1,151

6,572

404

67,803

2,389
76
4073
98
1,263

2,149

807
659
11,514

799
12
129

20

118

1,092

55
10
38

160

6,854
53
458
50

74

508

24

8,021

242
19
221
39
63

140

14
55
793

28,759
27
136

34
451

16

29,428

116

29

168

89,299
464
6,517
682
1,279

7,649
452

2

106,344

2,802
109
4,361
150
1,333

2,333

828
719
12,635

Information collected from State and Municipal lobbying activities reported in Lobbyist and

Public Corporation Bi-Monthly Reports submitted as of May 12, 2023.
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TOP TOPIC TRENDS

Lobbying Subjects Ranked by Selections Indicated in 2022 Lobbyist Bi-Monthly and Public
Corporation Bi-Monthly Reports

Miscellaneous Business — General 905 237 4,944
Budget/Appropriations 769 426 4,761
Real Estate - General 743 184 4,128
Health - General 649 333 3,927
Economic Development - General 404 177 2,142
Education - General 298 194 1,800
Transportation - General 263 175 1,536
Labor - General 236 163 1,371
Energy & Natural Resources - General 230 152 1,349
gLn;;:?, Insurance & Financial Services - 168 125 1,001
Health - Medicine/ Medicaid 182 151 984
Health - Hospitals & Nursing Homes 149 106 948
Construction - General 176 95 944
Health - Pharmaceuticals/ Health Products 133 121 924
Consumer Issues/Safety/Protection 154 100 871
Labor - Labor Issues/ Unions 139 105 843
Real Estate - Affordable Housing 146 118 825
Real Estate - Construction 157 71 823
Health - Health Professions 137 115 822
Insurance - Health 139 122 810

Count information: “Subject Lobbied” represents the number of lobbyists who reported the
activity on behalf of a client in at least one Bi-Monthly Report. Subjects are counted once in
any Bi-Monthly Report disclosed by the same Lobbyist/Client/Beneficial Client pairing. The
number of Lobbyists and number of Clients are counted from the associated registration.
Subjects Lobbied reported as submitted as of May 12, 2023.
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FILINGS RANKED BY LEGISLATIVE BILL NUMBER

Information on the Most Lobbied Legislative Bills Disclosed in Bi-Monthly Reports in 2022

S8007

S8003

A9007

S8008

A9003

A9008

S8006

Enacts into law major components
of legislation necessary to
implement the state health and
mental hygiene budget for the 2022-
2023 state fiscal year.

Makes appropriations for the
support of government - Aid to
Localities Budget.

Enacts into law major components
of legislation necessary to
implement the state health and
mental hygiene budget for the 2022-
2023 state fiscal year.

Enacts into law major components
of legislation necessary to
implement the state transportation,
economic development, and
environmental conservation budget
for the 2022-2023 state fiscal year.

Makes appropriations for the
support of government - Aid to
Localities Budget.

Enacts into law major components
of legislation necessary to
implement the state transportation,
economic development, and
environmental conservation budget
for the 2022-2023 state fiscal year.

Enacts into law major components
of legislation necessary to
implement the state education,
labor, housing, and family assistance
budget for the 2022-2023 state
fiscal year.

104

80

105

108

80

99

72
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199

167

175

150

151

134

109

560

450

449

375

361

331

252
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A6058

A9006

A6770

S5474

S8000

A9000

S8009

A9009

S74-A

A9004

Provides for establishment of the
New York Health plan.

Enacts into law major components
of legislation necessary to
implement the state education,
labor, housing, and family assistance
budget for the 2022-2023 state
fiscal year.

Provides for the types of damages
that may be awarded to the persons
for whose benefit an action for
wrongful death is brought.

Provides for establishment of the
New York Health plan.

Makes appropriations for the
support of government - State
Operations Budget.

Makes appropriations for the
support of government - State
Operations Budget.

Enacts into law major components
of legislation which are necessary to
implement the state fiscal plan for
the 2022-2023 state fiscal year.

Enacts into law major components
of legislation which are necessary to
implement the state fiscal plan for
the 2022-2023 state fiscal year.

Provides for the types of damages
that may be awarded to the persons
for whose benefit an action for
wrongful death is brought.

Makes appropriations for the
support of government - Capital
Projects Budget.

55

54

39

42

55

54

46
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77

103

74

72

96

99

81

80

60

78

242

235

221

217

209

209

195

185

183

168
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S8005

S8004

S5909

A9005

S3082

S1185-C

S8470

S4264-A

Count information: Legislative Bill Numbers as reported in 2022 Lobbyist and Public

Enacts into law major components of
legislation necessary to implement the
state public protection and general
government budget for the 2022-2023
state fiscal year

Makes appropriations for the support
of government - Capital Projects
Budget.

Relates to prohibiting the application
of fail-first or step therapy protocols
to coverage for the diagnosis and
treatment of mental health conditions.

Enacts into law major components of
legislation necessary to implement the
state public protection and general
government budget for the 2022-2023
state fiscal year.

Relates to prohibiting eviction without
good cause.

Establishes the extended producer
responsibility act.

Imposes a tax on out-of-state
transfers, dividends, payments, and
loans by certain accident and health
insurance companies and health
maintenance organizations.

Relates to enacting the climate and
community investment act.

48

42

18

42

44

35

16

15

64

71

35

60

41

42

30

29

162

155

152

150

130

129

122

118

Corporation Bi-Monthly Reports as of May 12, 2023. Legislative Bill Numbers are counted

once in any Bi-Monthly Report disclosed by the same Lobbyist/Client/Beneficial Client

pairing. Bill Numbers are manually data entered by the Filer and not selected via a pre-
defined drop-down menu.
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FILINGS RANKED BY PARTIES LOBBIED

The Most Frequent Targets of Lobbying Disclosed in Bi-Monthly Reports in 2022

Executive Chamber/Office of the Governor

NYS Senate Majority Program and Counsel Staff

Executive Chamber/ Staff of Office of Governor
and Lt. Governor

NYS Assembly Majority Program and Counsel Staff
Department of Health

Division of the Budget

Ways and Means (Assembly Committee)

A communication sent to entire NYS Senate

A communication sent to entire NYS Assembly
Senator Timothy M. Kennedy

Finance (Senate Committee)

Senator Gustavo Rivera, staff member
Governor Kathy Hochul

Senator Gustavo Rivera

Speaker Carl E. Heastie, staff member

Assemblymember Richard N. Gottfried, staff
member

Assemblymember Richard N. Gottfried
Assemblymember John T. McDonald III
Senator Brad Hoylman

Majority Leader Andrea Stewart-Cousins
Speaker Carl E. Heastie

Senator Timothy M. Kennedy, staff member

Senator Elizabeth Krueger

450
258

257

206
192
183
210
236
227
182
188
173
190
195
193

153

173
189
190
255
219
172
205

1188
735

485

523
366
381
365
311
305
309
323
273
217
270
299

256

262
279
297
286
273
279
284

3265
1827

1654

1242
1150
948
923
865
834
782
769
732
730
725
724

713

709
696
693
692
683
673
664

Count information: Party information as reported in 2022 Lobbyist and Public Corporation Bi-Monthly Reports

as of May 12, 2023. Party information is counted once in any Bi-Monthly Report disclosed by the same

Lobbyist/Client/Beneficial Client pairing. Party information is selected by the filer via pre-defined drop-down

menus.
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LOBBYING ORGANIZATION METRICS
Types of Lobbyists, Clients, and Public Corporations

TOTAL LOBBYISTS

Principal
Individual
Co-Lobbyists
Sub-Lobbyists

TOTAL CLIENTS

Contractual Only
Beneficial Only
Both

TOTAL PUBLIC CORPORATIONS

Acting as Lobbyists
Acting as Clients

Acting as Both

7,986

1,297
6,637
22
30

5,040

221
428
4,391

55

38

Information is collected from Lobbyist Statements of Registration, Public Corporation Filings,
Client Semi-Annual Reports, and data submitted in Organization Profiles as of May 12, 2023.
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FILING METRICS

TOTAL REGISTRATIONS 6,153*
State Lobbying Only 2,935
Both (State and Municipal) 2,590

Municipal Lobbying Only (Local

Lobbying) 628

* Level of government information is collected from Lobbyist Statements of Registration and
Public Corporation Registrations submitted as of May 12, 2023.
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APPENDIX C

NYS COMMISSION ON
ETHICS AND LOBBYING
IN GOVERNMENT

2022

Appendix C: Executive Law § 94
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§ 94. Commission on Ethics and Lobbying in Government.

1. (a) Commission established. There is hereby established within the department of state, a

commission on ethics and lobbying in government, an agency responsible for

administering, enforcing, and interpreting New York state's ethics and lobbying laws. The

commission shall have and exercise the powers and duties set forth in this section with

respect to statewide elected officials, members of the legislature and employees of the

legislature, and state officers and employees as defined in sections seventy-three, seventy-

three-a, and seventy-four of the public officers law, candidates for statewide elected office

and for the senate or assembly, and the political party chair as is defined in section

seventy-three of the public officers law, lobbyists and the clients of lobbyists as defined in

section one-c of the legislative law, and individuals who have formerly held such positions,

were lobbyists or clients of lobbyists as defined in section one-c of the legislative law, or

who have formerly been such candidates.

(b) The commission shall provide for the transfer, assumption or other disposition of the

records, property, and personnel affected by this section, and it is further provided, should

any employees be transferred from the joint commission on public ethics ("JCOPE"), the

predecessor ethics agency, to the commission, that such transfer will be without further

examination or qualification and such employees shall retain their respective civil service

classifications, status and collective bargaining agreements.

() The commission shall review any pending inquiries or matters affected by this section and

shall establish policies to address them.

(d) The commission shall undertake a comprehensive review of all regulations in effect upon

the effective date of this section; and review of all advisory opinions of predecessor ethics

agencies, including JCOPE, the legislative ethics commission, the commission on public

integrity, the state ethics commission, and the temporary lobbying commission, which will

address the consistency of such regulations and advisory opinions among each other and

with the new statutory language, and of the effectiveness of the existing laws, regulations,

guidance and ethics enforcement structure.
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(e) This section shall not be deemed to have revoked or rescinded any regulations or advisory
opinions in effect on the effective date of this section that were issued by predecessor
ethics and lobbying bodies. The commission shall cooperate, consult, and coordinate with
the legislative ethics commission, to the extent possible, to administer and enforce the

laws under its jurisdiction.

(f) The annual budget submitted by the governor shall separately state the recommended
appropriations for the commission on ethics and lobbying in government. Upon
enactment, these separately stated appropriations for the commission on ethics and
lobbying in government shall not be decreased by interchange with any other

appropriation, notwithstanding section fifty-one of the state finance law.

2. Definitions. For the purposes of this section, the following terms shall have the following

meanings:

(a) "commission" means the commission on ethics and lobbying in government

established pursuant to subdivision one of this section.

(b) "selection members" means the governor, speaker of the assembly, temporary
president of the senate, minority leader of the senate, minority leader of the

assembly, comptroller, and the attorney general.

(c) "independent review committee" means the committee of the American Bar
Association accredited New York state law school deans or interim deans, or their
designee who is an associate dean of their respective law school, tasked with
reviewing, approving, or denying the members of the commission as nominated by

the selection members and other tasks pursuant to this section.

(d) "respondent” means the individual or individuals or organization or organizations

subject to an inquiry, investigation, or enforcement action.

(e) "victim" means any individual that has suffered or alleged to have suffered direct
harm from any violation of law that is subject to investigation under the jurisdiction

of the commission.
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3. Nomination and appointment of the commission.

(a) The commission shall consist of eleven members, to be nominated by the selection
members as follows: three members by the governor; two members by the
temporary president of the senate; one member by the minority leader of the senate;
two members by the speaker of the assembly; one member by the minority leader of
the assembly; one member by the attorney general; and one member by the

comptroller.

(b) The independent review committee shall within thirty days review the qualifications
of the nominated candidates and approve or deny each candidate nominated by their

respective selection member.

() The independent review committee shall publish on its website a procedure by
which it will review the qualifications of the nominated candidate and approve or

deny each candidate.

(d) Those candidates that the independent review committee deems to meet the
qualifications necessary for the services required based on their background and
expertise that relate to the candidate's potential service on the commission shall be
appointed as a commission member. The nominating selection member shall
nominate a new candidate for those that are denied by the independent review

committee.

(e) No individual shall be eligible for nomination and appointment as a member of the

commission who is currently, or has within the last two years:

(i) been registered as a lobbyist in New York state;

(ii) been a member or employee of the New York state legislature, a statewide
elected official, or a commissioner of an executive agency appointed by the

governor;

(iii) been a political party chair, as defined in section seventy-three of the public

officers law; or
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(iv) been a state officer or employee as defined in section seventy-three of the public

officers law.

(f) The independent review committee shall convene as needed or as requested by the
selection members. The chair of the independent review committee shall be elected

from the members of the independent review committee.

(g) Appropriate staffing and other resources shall be provided for in the commission's
budget for the independent review committee to carry out its powers, functions, and
duties. The independent review committee shall publish on the commission's
website a procedure by which it will review and select the commission members and

other processes to effectuate its responsibilities under this section.

(h) The majority of the independent review committee shall constitute a quorum to hold

a meeting and conduct official business.

(i) During the pendency of the review and approval or denial of the candidates, the
independent review committee shall be subject to and maintain confidentiality in all
independent review committee processes, reviews, analyses, approvals, and denials.
A member of the independent review committee may be removed by majority vote
of the committee for substantial neglect of duty, misconduct, violation of the
confidentiality restrictions set forth in this section, inability to discharge the powers
or duties of the committee or violation of this section, after written notice and

opportunity for a reply.

(i) Upon the receipt of the selection members' appointments, members of the
independent review committee shall disclose to the independent review committee
any personal, professional, financial, or other direct or indirect relationships a
member of the independent review committee may have with an appointee. If the
independent review committee determines a conflict of interest exists, such
independent review committee member shall, in writing, notify the other members
of the independent review committee of the possible conflict. The member may
recuse themself from all subsequent involvement in the consideration of and action
upon the appointment. If, after disclosure, the member does not recuse themself

from the matter, the independent review committee, by majority vote finding the
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disclosed information creates a substantial conflict of interest, may remove the

conflicted member from further consideration of and action upon the appointment.

(k) Notwithstanding the provisions of article seven of the public officers law, no meeting
or proceeding of the independent review committee shall be open to the public,
except the applicable records pertaining to the review and selection process for a
member's seat shall be subject to disclosure pursuant to article six of the public
officers law only after an individual member is appointed to the commission.
Requests for such records shall be made to, and processed by, the commission's

records access officer.

() The independent review committee shall neither be public officers nor be subject to

the requirements of the public officers law.

(m) Notwithstanding subdivision (1) of this section, the independent review committee
members shall be entitled to representation, indemnification, and to be held
harmless to the same extent as any other person employed in service of the state and
entitled to such coverage under sections seventeen and nineteen of the public
officers law, provided however, that any independent review committee member
removed due to a violation of paragraph (i) of this subdivision shall not qualify for

such entitlements.

4.  Commission. (a) The first class of members of the commission shall serve staggered terms to
ensure continuity. For the first class of the commission, five members shall serve a term of
four years, three members shall serve a term of two years, and one member shall serve a term
of one year. All subsequent members shall serve a term of four years. No member shall be
selected to the commission for more than two full consecutive terms, except that a member
who has held the position by filling a vacancy can only be selected to the commission for an

additional two full consecutive terms.

(b) The commission by majority vote shall elect a chairperson from among its members for a

term of two years. A chairperson may be elected to no more than two terms for such office.

(c) Members of the commission may be removed by majority vote of the commission for

substantial neglect of duty, misconduct in office, violation of the confidentiality
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restrictions set forth in this section, inability to discharge the powers or duties of office or

violation of this section, after written notice and opportunity for a reply.

(d) Any vacancy occurring on the commission shall be filled within thirty days of its
occurrence in the same manner as a member is initially selected to complete the vacant

term.

(e) During the period of a member's service as a member of the commission, the member shall
refrain from making, or soliciting from other persons, any contributions to candidates,
political action committees, political parties or committees, newsletter funds, or political
advertisements for election to the offices of governor, lieutenant governor, member of the

assembly or the senate, attorney general or state comptroller.

(f) Members of the commission shall receive a per diem allowance equal to the salary of a
justice of the supreme court divided by two hundred twenty for each day or each pro-rated
day actually spent in the performance of the member's duties under this section, and, in
addition thereto, shall be reimbursed for all reasonable expenses actually and necessarily
incurred by the member in the performance of the member's duties under this section. For
the purposes of this subdivision, a day shall consist of at least seven and one-half hours

spent in the performance of the member's duties under this section.

(g) The commission shall meet atleast quarterly and additionally as called by the chairperson,
or upon the call of a majority of the members of the commission. The commission shall be

subject to articles six and seven of the public officers law.

(h) A majority of the members of the commission shall constitute a quorum, and the
commission shall have the power to act by majority vote of the total number of members

of the commission without vacancy.

(i) The commission shall hold a public hearing at least once each calendar year to take
testimony regarding the operation of the commission and solicit public input regarding

potential or proposed changes in the laws under its jurisdiction.

5. Powers. (a) The commission has the authority to: (i) adopt, amend, and rescind any rules and
regulations pertaining to section seventy-three, seventy-three-a or seventy-four of the public

officers law, article one-A of the legislative law, or section one hundred seven of the civil
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service law; (ii) adopt, amend, and rescind any procedures of the commission, including but
not limited to, procedures for advice and guidance, training, filing, review, and enforcement
of financial disclosure statements, investigations, enforcement, and due process hearings; and
(iii) develop and promulgate any programs for reviews, training, and guidance to carry out

the commission's mission.

(b) The commission shall adopt and post on its website guidance documents detailing the
processes and procedures of an investigation, including the stages of an investigation;
timelines, including the reasons for any potential delays in an investigation; the hearing
and adjudication process; outcomes of an investigation; and, anything else the commission
deems necessary to inform the public as well as relevant parties to an investigation
including complainants, respondents, victims, if any, and witnesses as to such processes
and procedures. The guidance documents shall delineate the processes and procedures
that apply to the relevant parties, including, where applicable, the due process and any
other rights or remedies that the relevant party may have under the commission's
procedures or any other area of law. The guidance documents shall be provided to the

relevant party of an investigation upon such party's involvement in such investigation.

(c) The commission has the authority to compel the testimony of witnesses, and may
administer oaths or affirmations, subpoena witnesses, compel their attendance and

require the production of any books or records which it may deem relevant or material.
6. Executive director and commission staff. The commission shall:

(a) (i) Appoint an executive director through a majority vote of the members of the
commission, who shall act in accordance with the policies of the commission. The
executive director shall be appointed without regard to political affiliation and solely on
the basis of fitness to perform the duties assigned by this section, and meet the
qualifications necessary for the services required based on their background and
expertise that relate to the candidate's potential service to the commission. No individual
shall be eligible to be appointed as an executive director if the individual is currently, or

within the last two years has been:

(1) registered as a lobbyist in New York state;
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(2) a member or employee of the New York state legislature or a statewide
elected official, or a commissioner of an executive agency appointed by the

governor; or

(3) a political party chair, as defined in section seventy-three of the public

officers law.

(ii) The appointment and removal of the executive director shall be made by a majority

vote of the commission.

(iii) The term of office of the executive director shall be four years from the date of
appointment. The salary of the executive director shall be determined by the members

of the commission based on experience.

(iv) The commission may remove the executive director for neglect of duty, misconduct in
office, violation of the confidentiality restrictions in this section, or inability or failure
to discharge the powers or duties of office, including the failure to follow the lawful

instructions of the commission.

(b) The commission may delegate authority to the executive director to act in the name of the
commission between meetings of the commission provided such delegation is in writing,
the specific powers to be delegated are numerated, and the commission shall not delegate

any decisions specified in this section that require a vote of the commission.

() The commission, through the executive director, shall establish units within the
commission to carry out its duties, including, but not limited to, (i) an advice and guidance
unit, (ii) a training unit, (iii) a financial disclosure unit, (iv) a lobbying unit, and (v) an

investigations and enforcement unit.

(d) The commission, through the executive director, shall appoint such other staff as are
necessary to carry out its duties under this section, including, but not limited to, a deputy
director of an advice and guidance unit to provide timely confidential advice to persons
subject to the commission's jurisdiction, a deputy director for training, a deputy director

for investigations and enforcement, and a deputy director for lobbying.
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(e) In addition to meeting the qualifications necessary for the services required for the
position, the deputy director for investigations and enforcement shall have completed
substantial training and have experience in trauma-informed approaches to
investigations and enforcement. The deputy director for investigations and enforcement
shall complete a minimum of four hours of training annually in trauma-informed
approaches to investigations and enforcement. Such trainings may include, but not be
limited to, the impact of trauma, first impression matters, victim interviews, investigative

strategies, and alcohol and drug facilitated cases.

(f) The commission, through the executive director, shall review and approve a staffing plan
provided and prepared by the executive director which shall contain, at a minimum, a list
of the various units and divisions as well as the number of positions in each unit, titles and

their duties, and salaries, as well as the various qualifications for each position.
7.  Advice and guidance.

(a) The commission shall establish a unit or units solely for ethics and lobbying
guidance, and give such prompt, informal advice to persons whose conduct it
oversees, except with respect to members of the legislature and legislative staff, who

shall seek advice from the legislative ethics commission in the first instance.

(b) Persons receiving such informal advice may rely on that advice absent
misrepresentation or omission of material facts to the commission and such
communications with the commission shall be treated as confidential, except as
disclosure is needed to prevent or rectify a crime or fraud, or prevent a substantial

threat to public health or safety or if required by court order.

(c) The commission may also render, on written request or on its own initiative,
advisory opinions, and may allow for public comment before issuance of an advisory
opinion. Such an opinion rendered by the commission shall be relied on by those
subject to the commission's jurisdiction and until, or unless, amended, superseded,
or revoked. Such opinion may also be relied upon by any such person, and may be

introduced and shall be a defense, in any criminal or civil action.
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8.  Training. The commission shall establish a training unit and shall develop and administer an
on-going program for the education and training in ethics and lobbying for those subject to

the provisions of this section, as follows:

(a) The commission shall develop and administer a comprehensive and interactive live-
in person or live-online ethics training course and shall designate and train
instructors to conduct such training. Such live course shall be designed to include
practical application of the material covered and a question-and-answer
participatory segment. Unless the commission grants an extension or waiver for
good cause shown, statewide elected officials, members of the legislature and
employees of the legislature, and state officers and employees as defined in sections
seventy-three, seventy-three-a, and seventy-four of the public officers law, and the
political party chair as is defined in section seventy-three of the public officers law,
shall complete the live course within ninety days of appointment or employment and

shall complete the live course every two years subsequently.

(b) The commission shall develop and administer an online ethics refresher course for
all individuals listed under subparagraph (i) of this paragraph who have previously
completed the live course. Such refresher course shall be designed to include any
changes in law, regulation, or policy or in the interpretation thereof, and practical
application of the material covered. Unless the commission grants an extension or
waiver for good cause shown, such individuals shall take such refresher course once
every year after having completed the live course under paragraph (a) of this

subdivision.

(c) The commission shall develop and administer an online live question and answer

course for agency ethics officers.

(d) The commission shall develop and administer training courses for lobbyists and

clients of lobbyists.

(e) The provisions of this subdivision shall be applicable to the legislature except to the
extent that an ethics training program is otherwise established by the assembly
and/or senate for their respective members and employees and such program meets

or exceeds each of the requirements set forth in this subdivision.
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() On an annual basis, the commission, in coordination with the legislative ethics
commission, shall determine the status of compliance with the training requirements
under this subdivision by each state agency and by the senate and the assembly. Such
determination shall include aggregate statistics regarding participation in such
training and shall be reported on a quarterly basis to the governor and the legislature

in writing.
9. Financial disclosure statements.

(a) The commission may delegate all or part of review, inquiry and advice in this section

to the staff under the supervision of the executive director.

(b) The commission shall make available forms for annual statements of financial
disclosure required to be filed pursuant to section seventy-three-a of the public

officers law.

() The commission shall review the financial disclosure statements of the statewide
elected officials and members of the legislature within sixty days of their filings to

determine, among other things, deficiencies and conflicts.

(d) The commission shall review on a random basis the financial disclosure statements

for filers who are not statewide elected officials and members of the legislature.

(e) The commission shall review financial disclosure statements filed in accordance with
the provisions of this section and (i) inquire into any disclosed conflict to recommend
how best to address such conflict; and (ii) ascertain whether any person subject to
the reporting requirements of section seventy-three-a of the public officers law has
failed to file such a statement, has filed a deficient statement or has filed a statement
which reveals a possible violation of section seventy-three, seventy-three-a or

seventy-four of the public officers law.

(f) Ifaperson required to file a financial disclosure statement with the commission has
failed to file a disclosure statement or has filed a deficient statement, the commission
shall notify the reporting person in writing, state the failure to file or detail the
deficiency, provide the person with a fifteen-day period to cure the deficiency, and

advise the person of the penalties for failure to comply with the reporting
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requirements. This first notice of deficiency shall be confidential. If the person fails
to make such filing or fails to cure the deficiency within the specified time period, the
commission shall send a notice of delinquency (i) to the reporting person; (ii) in the
case of a statewide elected official, to the chief of staff or counsel to the statewide
elected official; (iii) in the case of a member of the legislature or a legislative
employee, to the temporary president of the senate and the speaker of the assembly;
and (iv) in the case of a state officer, employee or board member, to the appointing
authority for such person. Such notice of delinquency may be sent at any time during
the reporting person's service as a statewide elected official, state officer or
employee, member of the assembly or the senate, or a legislative employee or a
political party chair or while a candidate for statewide office, or within one year after
termination of such service or candidacy. A copy of any notice of delinquency or
report shall be included in the reporting person's file and be available for public
inspection and copying pursuant to the provisions of this section. The jurisdiction of
the commission, when acting pursuant to this subdivision with respect to financial
disclosure, shall continue for two years notwithstanding that the reporting person
separates from state service, or ceases to hold public or political party office, or
ceases to be a candidate, provided the commission notifies such person of the alleged

failure to file or deficient filing pursuant to this subdivision.

(g) The commission shall adopt a procedure whereby a person who is required to file an
annual financial disclosure statement with the commission may request an
additional period of time within which to file such statement, other than members of
the legislature, candidates for members of the legislature and legislative employees,

due to justifiable cause or undue hardship.

(h) The commission may permit any person who is required to file a financial disclosure
statement with the commission to request that the commission delete from the copy
thereof made available for public inspection and copying one or more items of
information which may be deleted by the commission upon a finding by the
commission that the information which would otherwise be required to be made
available for public inspection and copying will have no material bearing on the
discharge of the reporting person's official duties. If such request for deletion is

denied, the commission, in its notification of denial, shall inform the person of their
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right to appeal the commission's determination in a proceeding commenced against

the commission, pursuant to article seventy-eight of the civil practice law and rules.

(i) The commission may permit any person who is required to file a financial disclosure
statement with the commission to request an exemption from any requirement to
report one or more items of information which pertain to such person's spouse,
domestic partner, or unemancipated children which item or items may be exempted
by the commission upon a finding by the commission that the reporting individual's
spouse, domestic partner, on their own behalf, or on behalf of an unemancipated
child, objects to providing the information necessary to make such disclosure and
that the information which would otherwise be required to be reported shall have
no material bearing on the discharge of the reporting person's official duties. If such
request for exemption is denied, the commission, in its notification of denial, shall
inform the person of their right to appeal the commission's determination, pursuant

to article seventy-eight of the civil practice law and rules.

(i) The commission may permit any person required to file a financial disclosure
statement to request an exemption from any requirement to report the identity of a
client pursuant to the question under subparagraph (b) of paragraph eight of
subdivision three of section seventy-three-a of the public officers law in such
statement based upon an exemption set forth in such question. The reporting
individual need not seek an exemption to refrain from disclosing the identity of any
client with respect to any matter where they or their firm provided legal
representation to the client in connection with an investigation or prosecution by
law enforcement authorities, bankruptcy, or domestic relations matters. In addition,
clients or customers receiving medical or dental services, mental health services,
residential real estate brokering services, or insurance brokering services need not
be disclosed. Pending any application for deletion or exemption to the commission
relating to the filing of a financial disclosure statement, all information which is the
subject or part of the application shall remain confidential. Upon an adverse
determination by the commission, the reporting individual may request, and upon
such request the commission shall provide, that any information that is the subject
or part of the application remain confidential for a period of thirty days following

notice of such determination. In the event that the reporting individual resigns their
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office and holds no other office subject to the jurisdiction of the commission, the

information shall not be made public and shall be expunged in its entirety.

(k) The commission shall permit any person who has not been determined by the
person's appointing authority to hold a policy-making position, but who is otherwise
required to file a financial disclosure statement to request an exemption from such
requirement in accordance with rules and regulations governing such exemptions.
Such rules and regulations shall provide for exemptions to be granted either on the
application of an individual or on behalf of persons who share the same job title or
employment classification which the commission deems to be comparable for
purposes of this section. Such rules and regulations may permit the granting of an
exemption where, in the discretion of the commission, the public interest does not
require disclosure and the applicant's duties do not involve the negotiation,

authorization or approval of:

(i) contracts, leases, franchises, revocable consents, concessions, variances, special
permits, or licenses as such terms are defined in section seventy-three of the

public officers law;

(ii) the purchase, sale, rental or lease of real property, goods or services, or a contract

therefor;
(iii) the obtaining of grants of money or loans; or
(iv) the adoption or repeal of any rule or regulation having the force and effect of law.
10. Investigation and enforcement.

(a) The commission shall receive complaints and referrals alleging violations of section
seventy-three, seventy-three-a or seventy-four of the public officers law, article one-A of

the legislative law, or section one hundred seven of the civil service law.

(b) Upon the receipt of a complaint, referral, or the commencement of an investigation,
members of the commission shall disclose to the commission any personal, professional,
financial, or other direct or indirect relationships a member of the commission may have

with a complainant or respondent. If any commissioner determines a conflict of interest
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may exist, the commissioner shall, in writing, notify the other members of the commission
setting forth the possible conflict of interest. The commissioner may recuse themself from
all subsequent involvement in the consideration and determination of the matter. If, after
the disclosure, the commissioner does not recuse themself from the matter, the
commission, by a majority vote finding that the disclosed information creates a substantial
conflict of interest, shall remove the conflicted commissioner from all subsequent
involvement in the consideration and determination of the matter, provided the reason

for the decision is clearly stated in the determination of the commission.

(c) The commission shall conduct any investigation necessary to carry out the provisions of
this section. Pursuant to this power and duty, the commission may administer oaths or
affirmations, subpoena witnesses, compel their attendance and testimony, and require the
production of any books or records which it may deem relevant or material. The
commission may, by a majority vote and pursuant to regulations adopted pursuant to the
state administrative procedure act, delegate to the executive director the authority to issue

subpoenas, provided that the executive director first notify the chair of the commission.

(d) The commission staff shall review and investigate, as appropriate, any information in the
nature of a complaint or referral received by the commission or initiated by the
commission, including through its review of media reports and other information, where
there is specific and credible evidence that a violation of section seventy-three, seventy-
three-a, or seventy-four of the public officers law, section one hundred seven of the civil
service law or article one-A of the legislative law by a person or entity subject to the
jurisdiction of the commission including members of the legislature and legislative

employees and candidates for members of the legislature.

(e) The commission shall notify the complainant, if any, that the commission has received

their complaint.

(f) If, following a preliminary review of any complaint or referral, the commission or
commission staff decides to elevate such preliminary review into an investigation, written
notice shall be provided to the respondent setting forth, to the extent the commission is
able to, the possible or alleged violation or violations of such law and a description of the
allegations against the respondent and the evidence, if any, already gathered pertaining to

such allegations, provided however that any information that may, in the judgment of the
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commission or staff, either be prejudicial to the complainant or compromise the
investigation shall be redacted. The respondent shall have fifteen days from receipt of the
written notice to provide any preliminary response or information the respondent
determines may benefit the commission or commission staff in its work. After the review
and investigation, the staff shall prepare a report to the commission setting forth the
allegation or allegations made, the evidence gathered in the review and investigation
tending to support and disprove, if any, the allegation or allegations, the relevant law, and
a recommendation for the closing of the matter as unfounded or unsubstantiated, for
settlement, for guidance, or moving the matter to a confidential due process hearing. The
commission shall, by majority vote, return the matter to the staff for further investigation

or accept or reject the staff recommendation.

(g) In an investigation involving a victim the commission shall ensure that any interview of
such victim is upon such victim's consent and that the investigator or investigators
interviewing such victim have adequate trauma informed and victim centered
investigative training. If a victim is requested to testify at a hearing, the commission shall
provide sufficient notice to the victim of such request. Regardless of whether a victim is
requested to or testifies at a hearing, the victim shall be informed as to how any statements

made or information provided will be used in an investigation.

(h) Upon the conclusion of an investigation, if the commission, after consideration of a staff
report, determines by majority vote that there is credible evidence of a violation of the
laws under its jurisdiction, it shall provide the respondent timely notice for a due process
hearing. The commission shall also inform the respondent of its rules regarding the
conduct of adjudicatory proceedings and appeals and the other due process procedural
mechanisms available to the respondent. If after a hearing the complaint is
unsubstantiated or unfounded, the commission shall provide written notice to the
respondent, complainant, if any, and victim, if any, provided that such notice shall not
include any personally identifying information or information tending to identify any

party involved in an investigation.

(i) The hearing shall be conducted before an independent arbitrator. Such hearing shall afford
the respondent with a reasonable opportunity to appear in person, and by attorney, give

sworn testimony, present evidence, and cross-examine witnesses.
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(i) The commission may, at any time, develop procedures and rules for resolution of de
minimus or minor violations that can be resolved outside of the enforcement process,

including the sending of a confidential guidance or educational letter.

(k) The jurisdiction of the commission when acting pursuant to this section shall continue
notwithstanding that a statewide elected official or a state officer or employee or member
of the legislature or legislative employee separates from state service, or a political party
chair ceases to hold such office, or a candidate ceases to be a candidate, or a lobbyist or
client of a lobbyist ceases to act as such, provided that the commission notifies such
individual or entity of the alleged violation of law within two years from the individual's
separation from state service or termination of party service or candidacy, or from the last
report filed pursuant to article one-A of the legislative law. Nothing in this section shall
serve to limit the jurisdiction of the commission in enforcement of subdivision eight of

section seventy-three of the public officers law.

(1) If the commission's vote to proceed to a due process hearing after the completion of an
investigation does not carry, the commission shall provide written notice of the decision
to the respondent, complainant, if any, and victim, if any, provided that such notice shall
not include any personally identifying information or information tending to identify any

party involved in an investigation.

(m) If the commission determines a complaint or referral lacks specific and credible evidence
of a violation of the laws under its jurisdiction, or a matter is closed due to the allegations
being unsubstantiated prior to a vote by the commission, such records and all related
material shall be exempt from public disclosure under article six of the public officers law,
except the commission's vote shall be publicly disclosed in accordance with articles six
and seven of the public officers law. The commission shall provide written notice of such
closure to the respondent, complainant, if any, or victim, if any, provided that such notice
shall not include any personally identifying information or information tending to identify

any party involved in an investigation.

(n) (i) An individual subject to the jurisdiction of the commission who knowingly and
intentionally violates the provisions of subdivisions two through five-a, seven, eight,
twelve or fourteen through seventeen of section seventy-three of the public officers law,

section one hundred seven of the civil service law, or a reporting individual who knowingly
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and willfully fails to file an annual statement of financial disclosure or who knowingly and
willfully with intent to deceive makes a false statement or fraudulent omission or gives
information which such individual knows to be false on such statement of financial
disclosure filed pursuant to section seventy-three-a of the public officers law, shall be
subject to a civil penalty in an amount not to exceed forty thousand dollars and the value

of any gift, compensation or benefit received as a result of such violation.

(i) An individual who knowingly and intentionally violates the provisions of paragraph
a, b, c d, e, g oriofsubdivision three of section seventy-four of the public officers law,
shall be subject to a civil penalty in an amount not to exceed ten thousand dollars and

the value of any gift, compensation or benefit received as a result of such violation.

(iii) An individual subject to the jurisdiction of the commission who knowingly and
willfully violates article one-A of the legislative law shall be subject to civil penalty as

provided for in that article.

(iv) With respect to a potential violation of any criminal law where the commission finds
sufficient cause by a majority vote, it shall refer such matter to the appropriate law

enforcement authority for further investigation.

(v) In assessing the amount of the civil penalties to be imposed, the commission shall
consider the seriousness of the violation, the amount of gain to the individual and
whether the individual previously had any civil or criminal penalties imposed

pursuant to this section, and any other factors the commission deems appropriate.

(vi) A civil penalty for false filing shall not be imposed under this subdivision in the event
a category of "value" or "amount" reported hereunder is incorrect unless such

reported information is falsely understated.

(vii)Notwithstanding any other provision of law to the contrary, no other penalty, civil or
criminal may be imposed for a failure to file, or for a false filing, of such statement, or
a violation of subdivision six of section seventy-three of the public officers law or
section one hundred seven of the civil service law, except that the commission may
recommend that the individual in violation of such subdivision or section be

disciplined.
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(o) The commission shall be deemed to be an agency within the meaning of article three of the
state administrative procedure act and shall adopt rules governing the conduct of
adjudicatory proceedings and appeals taken pursuant to a proceeding commenced under
article seventy-eight of the civil practice law and rules relating to the assessment of the
civil penalties or the recommendation of employee discipline herein authorized. Such rule
shall provide for due process procedural mechanisms substantially similar to those set
forth in article three of the state administrative procedure act but such mechanisms need

not be identical in terms or scope.

(p) (i) The commission shall have jurisdiction to investigate, but shall have no jurisdiction to
impose penalties or discipline upon members of or candidates for member of the
legislature or legislative employees for any violation of the public officers law or section
one hundred seven of the civil service law. If, after investigation and a due process hearing,
the commission has found, by a majority vote, a substantial basis to conclude that a
member of the legislature or a legislative employee or candidate for member of the
legislature has violated any provisions of such laws, it shall prepare a written report of its
findings and provide a copy of that report to the legislative ethics commission, and to such
individual in violation of such law. The commission shall provide to the legislative ethics

commission copies of the full investigative file and hearing record.

(ii) With respect to the investigation of any individual who is not a member of the
legislature or a legislative employee or candidate for member of the legislature, if after
its investigation and due process hearing, the commission has found, by a majority
vote, a substantial basis to conclude that the individual or entity has violated the public
officers law, section one hundred seven of the civil service law, or the legislative law,
the commission shall determine whether, in addition to or in lieu of any fine
authorized by this article, the matter should be referred to their employer for
discipline with a warning, admonition, censure, suspension or termination or other
appropriate discipline. With regard to statewide elected officials, the commission may
not order suspension or termination but may recommend impeachment. The
commission shall then issue a report containing its determinations including its
findings of fact and conclusions of law to the complainant and respondent. The
commission shall publish such report on its website within twenty days of its delivery

to the complainant and respondent.
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11. Confidentiality.

(a) When an individual becomes a commissioner or staff of the commission, such individual

shall be required to sign a non-disclosure statement.

(b) Except as otherwise required or provided by law, or when necessary to inform the
complainant or respondent of the alleged violation of law, if any, of the status of an
investigation, testimony received, or any other information obtained by a commissioner
or staff of the commission, shall not be disclosed by any such individual to any person or
entity outside of the commission during the pendency of any matter. Any confidential
communication to any person or entity outside the commission related to the matters
before the commission shall occur only as authorized by the commission. For the purposes
of this paragraph, "matter” shall mean any complaint, review, inquiry, or investigation into

alleged violations of this chapter.

(c) The commission shall establish procedures necessary to prevent the unauthorized
disclosure of any information received by any member of the commission or staff of the
commission. Any breaches of confidentiality may be investigated by the New York state
office of the inspector general, attorney general, or other appropriate law enforcement
authority upon a majority vote of the commission to refer, and appropriate action shall be

taken.

(d) Any commission member or person employed by the commission who intentionally and
without authorization releases confidential information received or generated by the

commission shall be guilty of a class A misdemeanor.

12.  Annual report.

(a) The commission shall make an annual public report summarizing the activities of the
commission during the previous year and recommending any changes in the laws
governing the conduct of persons subject to the jurisdiction of the commission, or the
rules, regulations and procedures governing the commission's conduct. Such report shall

include, but is not limited to:

(i) information on the number and type of complaints received by the commission

and the status of such complaints;
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(i) information on the number of investigations pending and nature of such

investigations;

(iii) where a matter has been resolved, the date and nature of the disposition and any
sanction imposed; provided, however, that such annual report shall not contain
any information for which disclosure is not permitted pursuant to this section or

other laws;

(iv) information regarding financial disclosure compliance for the preceding year; and

(v) information regarding lobbying law filing compliance for the preceding year.

(b) Such a report shall be filed in the office of the governor and with the legislature on or

before the first day of April for the preceding year.

13. Website.

(a) Within one hundred twenty days of the effective date of this section, the commission shall
update JCOPE's publicly accessible website which shall set forth the procedure for filing a
complaint with the commission, the filing of financial disclosure statements filed by state
officers or employees or legislative employees, the filing of statements required by article
one-A of the legislative law, and any other records or information which the commission

determines to be appropriate.

(b) The commission shall post on its website the following documents:

(i) the information set forth in an annual statement of financial disclosure filed
pursuant to section seventy-three-a of the public officers law except information
deleted pursuant to paragraph (g) of subdivision nine of this section of statewide

elected officials and members of the legislature;

(ii) notices of delinquency sent under subdivision nine of this section;

(iii) notices of civil assessments imposed under this section which shall include a
description of the nature of the alleged wrongdoing, the procedural history of the
complaint, the findings and determinations made by the commission, and any

sanction imposed;
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(iv) the terms of any settlement or compromise of a complaint or referral which

includes a fine, penalty or other remedy;

(v) those required to be held or maintained publicly available pursuant to article one-

A of the legislative law; and
(vi) reports issued by the commission pursuant to this section.

14. Additional powers. In addition to any other powers and duties specified by law, the
commission shall have the power and duty to administer and enforce all the provisions of this

section.

15. Severability. If any part or provision of this section or the application thereof to any person
or organization is adjudged by a court of competent jurisdiction to be unconstitutional or
otherwise invalid, such judgment shall not affect or impair any other part or provision or the
application thereof to any other person or organization, but shall be confined in its operation

to such part or provision.
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Adirondack Correctional Facility C/O DOCCS
Adirondack Park Agency

Aging, Office for the

Agriculture & Markets, Department of

Agriculture & NYS Horse Breeding Development Fund
Albany Convention Center Authority

Albany Municipal Water Finance Authority

Albany Pine Bush Commission

Albany Port District Commission

Albion Correctional Facility C/O DOCCS

Alcoholism Treatment Centers C/0 OASAS

Allegany State Park Commission C/0 Office of Parks &
Recreation
Altona Correctional Facility C/0 DOCCS

Atlantic Yards Community Development Corporation
C/0 ESD

Attica Correctional Facility C/O DOCCS

Attorney General, Office of the

Auburn Correctional Facility C/0 DOCCS

Bare Hill Correctional Facility C/O DOCCS

Basic Research & Mental Retardation, Institute for C/0
OPWDD

Battery Park City Authority

Bedford Hill Correctional Facility C/O DOCCS
Behavioral Health Advisory Council C/O OASAS
Bernard Fineson Developmental Disabilities Services
Office C/O OPWDD

Binghamton Children's Services

Board of Commissioners Pilots

Bridge Authority, NYS

Bronx Psychiatric Center

Brooklyn Developmental Disabilities Services Office
C/0 OPWDD

Broome Developmental Disabilities Services Office C/0
OPWDD

Budget, Division of the
Buffalo Fiscal Stability Authority
Buffalo Psychiatric Center
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Canal Corporation C/0 Power Authority

Canal Recreationway Commission C/0 Power Authority
Cannabis Management, Office of

Cape Vincent Correctional Facility C/0 DOCCS
Capital District Children's Services

Capital District Developmental Disabilities Services
Office C/O OPWDD

Capital District Psychiatric Center

Capital District Transportation Authority

Cayuga Correctional Facility C/O DOCCS

Central Administration, NYC C/0 DOCCS

Central New York Developmental Disabilities Services
Office C/O OPWDD

Central New York Psychiatric Center

Central New York Regional Transportation Authority
Central Pine Barrens Joint Planning & Policy
Commission

Central State Park Commission C/0O Office of Parks &
Recreation

Children & Family Services, Office of

Children's Center, NYC

City University Construction Fund

City University of New York Board of Trustees

City University of New York Central Office

Civil Service, Department of

Clinton Correctional Facility C/O DOCCS

Collins Correctional Facility C/O DOCCS

Commission on Ethics and Lobbying in Government
Commission on Prosecutorial Conduct

Community Supervision, DOCCS
Comptroller, Office of the State

Continuing Care Retirement Community Council C/0
DOH
Convention Center Development Corporation, NY

Convention Center Operating Corporation, NY
Correction, Commission of

Correctional Services, Department of

Council on Children and Families

Council On the Arts, NYS
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Court Facilities Capitol Review Board
Coxsackie Correctional Facility C/0 DOCCS
Craig Newmark Graduate School of Journalism
Creedmoor Psychiatric Center

Criminal Justice Services, Division of

CUNY Baruch College

CUNY Bronx Community College

CUNY Brooklyn College

CUNY City College of New York

CUNY College of Staten Island - Lag

CUNY College of Staten Island

CUNY College of Technology, NYC

CUNY Graduate College - Lag

CUNY Graduate College

CUNY Guttman Community College

CUNY Hostos Community College

CUNY Hunter College

CUNY John Jay College - Lag

CUNY John Jay College

CUNY Kingsborough Community College
CUNY LaGuardia Community College

CUNY Lehman College

CUNY Macaulay Honors College

CUNY Management - Lag

CUNY Manhattan Community College

CUNY Medgar Evers College

CUNY Queens College

CUNY Queensborough Community College
CUNY School of Labor and Urban Studies
CUNY School of Labor and Urban Studies - Faculty
CUNY School of Law

CUNY School of Professional Studies

CUNY School of Public Health

CUNY York College

Development Authority of the North Country
Developmental Disabilities Planning Council
Domestic Violence; Office for the Prevention of
Dormitory Authority of the State of New York
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14
28
106
102
491
199
350
494

236
249
20
231
36
141
488
26
310
224
303
268
18
92
272
158
392
212
18
9
87
34
77
180
21
28
9
194

10

122
44
142
172

148
101

67
13
48
138

186
44
70
77

19
62
103
156
37
4
6
17
9
17
34
17
14
0
17

25%
21%
21%
9%
9%
25%
22%
41%
35%
29%
63%
41%
10%
29%
36%
34%
28%
31%
60%
20%
23%
29%
6%
21%
23%
65%
40%
17%
22%
67%
20%
26%
22%
19%
81%
50%
0%
9%
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Eastern NY Correctional Facility C/O DOCCS
Economic Development Power Allocation Board C/0
Power Authority

Economic Development, Department of C/0O ESD
Edgecombe Correctional Facility C/O DOCCS
Education Department

Election Law Enforcement Unit

Elections, State Board of

Elmira Children’s Services

Elmira Correctional Facility C/O DOCCS

Elmira Psychiatric Center

Emergency Medical Service Council C/O DOH
Empire State Development Corp

Empire State Stem Cell Board C/0 DOH
Empowerment Zone Corp, NYS C/0 ESD

Energy Research & Development Authority
Environmental Conservation, Department of
Environmental Facilities Corp

Erie Canal Harbor Development Corporation C/0 ESD
Erie County Fiscal Stability Authority

Erie County Medical Center

Erie County Stadium Corporation C/0 ESD

Executive Chamber Executive Department

Financial Control Board, NYS

Financial Restructuring Board for Local Governments

Financial Services, Department of

Finger Lakes Developmental Disabilities Services Office

C/0 OPWDD

Finger Lakes State Park Comm C/0 Office of Parks &
Recreation

Fire Prevention & Building Code Council C/0 DOS
Fishkill Correctional Facility C/O DOCCS

Five Points Correctional Facility C/0O DOCCS
Forensic Science, Commission on C/0 DCJS
Franchise Oversight Board C/0 DOB

Franklin Correctional Facility C/O DOCCS

Gaming Commission, NYS

General Services, Office of
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28

738

26

17

29

30
160

274
400
39

343

62

604
28

12
21
9
9
3
11
80
215

31
16
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20

0%
0%

11%
0%
18%
22%
23%
20%
24%
14%
40%
16%
75%
50%
8%
12%
5%
50%
50%
11%
50%
16%
20%
0%
5%
57%

0%

58%
10%
33%
11%
0%
9%
20%
9%
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Genesee State Park Commission C/0 Office of Parks &
Recreation
Gouverneur Correctional Facility C/0 DOCCS

Governor's Office of Employee Relations

Great Meadow Correctional Facility C/0 DOCCS
Greater Binghamton Health Center

Greene Correctional Facility C/O DOCCS
Greenhaven Correctional Facility C/O DOCCS
Groveland Correctional Facility C/O DOCCS

Hale Creek ASACTC Correctional Facility C/0 DOCCS
Harlem Community Development Corporation C/0 ESD
Health, Department of

Helen Hayes Hospital C/O DOH

Higher Education Services Corporation

Homeland Security & Emergency Services, Department
of
Housing & Community Renewal, Division of

Housing Finance Agency C/0 DHCR

Housing Trust Fund Corporation C/O DHCR

Hudson Correctional Facility C/0 DOCCS

Hudson River Park Trust C/0 ESD

Hudson River Valley Greenways Community Council
Hudson River-Black River Regulating District
Hudson Valley Developmental Disabilities Services
Office C/O OPWDD

Human Rights, Division of

Hutchings Children’s Services

Hutchings Psychiatric Center

Indigent Legal Services, Office of

Information Technology Services, Office of
Inspector General, Office of the

Insurance Fund, State

Interoperable & Emergency Communications Board,
NYS C/O DHSES

Interstate Adult Offender Supervision, State Council for
Interstate Juvenile Supervision, State Council for
Iola Fund

Job Development Authority C/0 ESD

Judicial Conduct, State Commission on
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26
15
24
10
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22
728

27
77

101
51
61

35

13
23

55

39
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773
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233

12
7
32
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14

28

18

13

11

11

24

38
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50%

0%
23%
20%
13%
30%
29%

0%

0%
41%
25%

0%
15%
18%

28%
18%
30%
25%
37%
0%
15%
48%

20%
20%
15%
13%
3%
4%
16%
22%

11%
14%
17%
0%
6%
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Justice Center

Kingsboro Psychiatric Center

Kirby Forensic Psychiatric Center

Labor Management Committee C/O GOER

Labor, NYS Department of

Lake George Park Commission

Lakeview Shock Correctional Facility C/0 DOCCS
Lieutenant Governor, Office of the

Liquidation Bureau, NYS

Liquor Authority

Long Island Developmental Disabilities Services Office
C/0 OPWDD

Long Island Power Authority

Long Island Railroad Company

Long Island State Park Commission C/0 Office of Parks
& Recreation

Lower Manhattan Development Corporation C/0 ESD
Manhattan & Bronx Surface Transit Operating
Authority C/O MTA

Manhattan Psychiatric Center

Marcy Correctional Facility C/O DOCCS

Medicaid Fraud Control C/0 Department of Law
Mental Health, Office of

Metro New York Developmental Disabilities Services
Office C/O OPWDD

Metro-North Commuter Railroad Company
Metropolitan Bus Company

Metropolitan Transportation Authority (Headquarters)
Mid-Hudson Psychiatric Center

Mid-State Correctional Facility C/O DOCCS

Military and Naval Affairs, Division of

Mohawk Correctional Facility C/O DOCCS

Mohawk Valley Children's Services

Mohawk Valley Psychiatric Center

Mortgage Agency, NYS C/O DHCR

Motor Vehicle Theft & Insurance Fraud Prevention
Board, NY C/0 DCJS

Motor Vehicles, Department of
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57
53
44
10
269

55
25
20

63
762
14

553

63
12
97
218
19

771
180
2730
45
10
16
17

23
54

209

244

399
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25

7%
32%
27%

0%
26%
67%
33%
17%

9%
12%
25%

27%
33%
36%

22%
17%

24%
25%
3%
14%
74%

32%
20%
15%
18%
0%
0%
6%
17%
22%
37%
17%

12%
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MTA Bridges & Tunnels

MTA Capital Program Review Board

MTA Inspector General's Office

Municipal Water Finance Authority, NYC

Nassau County Interim Finance Authority

Nassau Healthcare Corporation/ Nassau University
Medical Center

Nathan Kline Institute

National & Community Service, Commission on
Natural Heritage Trust C/O Office of Parks & Recreation
Nelson A Rockefeller ESP Performing Arts Center
Corporation

Niagara Falls Public Water Board

Niagara Frontier Transportation Authority
Niagara River Greenway Commission C/0 Office of
Parks & Recreation

Niagara State Park Commission C/O Office of Parks &
Recreation

Northern NY Power Proceeds Allocation Board C/0
Power Authority

Nursing Home Administrative Board of Examiners C/0
DOH
Office of Addiction Services and Supports

Office of the Medicaid Inspector General
Ogdensburg Bridge & Port Authority

Olympic Regional Development Authority

Orleans Correctional Facility C/O DOCCS

Otisville Correctional Facility C/0 DOCCS

Oxford Home for Veterans C/O DOH

Palisades Interstate Park Commission C/0 Office of
Parks & Recreation

Park Commission, NYC C/O Office of Parks & Recreation
Parks & Recreation, Office of

Parole Board C/0 DOCCS

People With Developmental Disabilities, Office for
Pilgrim Psychiatric Center

Police, Division of State
Political Party Chair - State
Political Party Chairs - County
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177

26

15

12
385

68
13

179
78

1924
3
35

17

188

17

o

10%
20%
0%
7%
17%
49%

25%

31%
0%

75%

0%
6%
60%

40%

33%

40%

22%
10%
22%
24%
22%
14%
0%
0%

50%
14%
4%
22%
10%
0%
33%
46%
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Port of Oswego Authority

Power Authority of the State of New York
Protection of Human Subjects, Institutional Review
Board for the C/O DOH

Psychiatric Institute, NYS

Public Authorities Budget Office

Public Authorities Control Board C/0 DOB

Public Employee Occupational Safety & Health Hazard
Abatement Board C/0 DOL

Public Employment Relations Board

Public Health & Health Planning Council C/O DOH
Public Service Commission

Public Transportation Safety Board C/0 Executive
Chamber
Queens West Development Corporation C/0 ESD

Queensboro Correctional Facility C/O DOCCS
Real Estate Appraisal, State Board of C/0O DOS
Real Estate Board, State C/0 DOS

Renewable Energy Sitting, Office for (ORES)
Riverview Correctional Facility C/O DOCCS
Rochester Psychiatric Center

Rochester-Genesee Regional Transportation Authority
Rockland Children’s Psychiatric Center

Rockland Psychiatric Center

Roosevelt Island Operating Corporation

Roswell Park Cancer Institute

Sagamore Children’s Psychiatric Center

Saratoga/Cd State Park Commission C/O Office of Parks
& Recreation

Secure Treatment and Rehabilitation Center C/O OMH
Shawangunk Correctional Facility C/O DOCCS

Sing Correctional Facility C/O DOCCS

Soil & Water Conservation Committee

South Beach Children’s Services

South Beach Psychiatric Center

Spinal Cord Injury Research Board C/0 DOH

St. Albans Home for Veterans C/0 DOH

St. Lawrence Children’s Services C/0 St Lawrence
Psychiatric Center
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18

113

11

21
20
189

15
19

51

43
20

106
23
836

194

42

23
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44%
17%
22%

37%
0%
9%

67%

10%
35%
12%
33%

33%
33%
67%
60%
0%
0%
4%
16%
15%
13%
22%
18%
18%
80%

44%
0%
33%
20%
0%
14%
67%
57%
0%
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St. Lawrence Psychiatric Center

State Council of the Interstate Compact on Educational
Opportunity For

State University College at Oswego

State University Construction Fund

State University of New York Board of Trustees

State, Department of

Staten Island Developmental Disabilities Services Office
C/0 OPWDD

Staten Island Rapid Transit Operating Authority C/O
MTA

Statewide Financial System

Sullivan Correctional Facility C/O DOCCS
Sunmount Developmental Disabilities Services Office
C/0 OPWDD

SUNY Albany

SUNY Alfred College of Technology

SUNY at Buffalo

SUNY Binghamton

SUNY Brockport

SUNY Canton College of Technology

SUNY Cobleskill College of Agriculture & Tech
SUNY College at Buffalo

SUNY College of Environmental Science & Forestry
SUNY Cortland

SUNY Delhi College of Technology

SUNY Downstate Medical University

SUNY Empire State University

SUNY Farmingdale

SUNY Fredonia

SUNY Geneseo

SUNY Maritime College

SUNY Morrisville

SUNY New Paltz

SUNY Old Westbury

SUNY Oneonta

SUNY Optometry

SUNY Plattsburgh

SUNY Polytechnic Institute
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15

89
75
15
127
13

34

41

18

374
16
1029
438
82
19
16
76
65
45
18
339
58
83
53
73
34
12
76
64
55
86
45
73

47

420
159
27
5
5
29
32
14
10
133
6
24
18
21
15
6
23
30
8
19
10
16

27%
40%

33%
8%
7%

25%

46%

47%

15%
29%
17%

13%
44%
41%
36%
33%
26%
31%
38%
49%
31%
56%
39%
10%
29%
34%
29%
44%
50%
30%
47%
15%
22%
22%
22%
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SUNY Potsdam

SUNY Purchase

SUNY Stonybrook

SUNY System Administration

SUNY Upstate Medical University
Taconic Correctional Facility C/O DOCCS

Taconic Developmental Disabilities Services Office C/0O

OPWDD

Taconic State Park Commission C/0 Office of Parks &

Recreation

Tax Appeals, Division of C/0 Department of Taxation &

Finance

Taxation & Finance, Department of

Temporary & Disability Assistance, Office of
Thoroughbred Breeding & Development Fund

Corporation

Thousand Isles State Park Commission C/0 Office of

Parks & Recreation

Thruway Authority

Transit Authority, NYC

Transportation, Department of
Transportation, Department of Region 1
Transportation, Department of Region 10
Transportation, Department of Region 11
Transportation, Department of Region 2
Transportation, Department of Region 3
Transportation, Department of Region 4
Transportation, Department of Region 5
Transportation, Department of Region 6
Transportation, Department of Region 7
Transportation, Department of Region 8
Transportation, Department of Region 9
Tug Hill Commission

Ulster Correctional Facility C/O DOCCS
United Nations Development Corporation
Upstate Correctional Facility C/0 DOCCS

USA Niagara Falls Development Corporation C/0 ESD

Utility Debt Securitization Authority

Veterans' Affairs Commission C/0 Division of VA
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33%
10%
34%
11%
21%
50%
43%

80%

0%

3%
11%
0%

50%

6%
18%
18%

4%
14%
26%
24%

4%

9%
24%

0%
13%
35%

5%
33%
44%
24%
25%
33%

0%
80%
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Veterans Home at Batavia, NYS C/O NYS DOH
Veterans Home at Montrose, NYS C/O NYS DOH
Veterans' Services, Department of

Victim Services, Office of

Wallkill Correctional Facility C/0 DOCCS
Washington Correctional Facility C/O DOCCS

Washington Heights Unit C/O NYS Psychiatric Institute
WCL & R; Human Blood & Transfusion Services C/0
DOH

Welfare Inspector General's Office

Wende Correctional Facility C/O DOCCS

Westchester County Healthcare Corporation C/0
Westchester Medical Center

Western New York Children’s Psychiatric Center
Western New York Power Proceeds Allocation Board
C/0 Power Authority

Western NY Developmental Disabilities Services Office
C/0 OPWDD
Woodbourne Correctional Facility C/O DOCCS
Workers' Compensation Board
Workforce Investment Board C/0 DOL
Wyoming Correctional Facility C/O DOCCS
Totals

2022 ANNUAL REPORT | APPENDIX D: FDS DELINQUENT FILERS BY AGENCY

167

24

22

294
23
10

37,580
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27

45
11

7,855

100%
33%
8%
0%
17%
0%
2%
25%

0%
14%
16%

4%
25%

41%

0%
15%
48%
10%
21%
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APPENDIX E

NYS COMMISSION ON
ETHICS AND LOBBYING
IN GOVERNMENT

2022

Appendix E: Lobbying Late Fee
Assessments

As of May 12, 2023
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10 South Street, LLC $500.00
lII}IOL\I/‘\Qlllam Property Investors $500.00
1199SEIU Labor Management

Initiatives, Inc. Healthcare $1,010.00
Education Project

185-225 Park Hill Corp. $510.00
2 West Lender LLC $300.00
2231 Air LLC $500.00
22nd Century Group, Inc. $500.00
ifgz Linden Boulevard Realty $1,000.00
3025 QB PROP LLC $510.00
4 X Born&Raised LLC $160.00
48-00 Grand Avenue LLC $85.00
64 Squares Strategy Group Inc $85.00
783 4th Ave, LLC $500.00
99 SOLUTIONS, LLC $310.00
AAG Management, Inc. $300.00
AARE Broadway Investors LLC $300.00
ASSOCIATES, LLC. 151000
Accela, Inc. $500.00
Access Justice Brooklyn, Inc. $1,500.00
25512::1§;rican Insurance $150.00
Actum I, LLC $2,010.00
ADVANCE GROUP, INC. $10,650.00
Advantage Capital $500.00

Advocate Drum Fort Drum
Regional Liaison Organization

Affirm, Inc. $500.00
AGI-CFI Holdings, Inc. and its

$300.00

Affiliate and Subsidiary Entities $510.00
Agribusiness Association (NYS) $1,000.00
AGS GOVERNMENT AFFAIRS LLC $800.00
Alaris Partners, LLC $1,000.00
1:11‘.(1:3ANY STRATEGIC ADVISORS, $470.00
ALKERMES, INC. $500.00

$1,000.00

$300.00
$300.00

$500.00
$1,500.00

$500.00
$300.00
$500.00

$300.00

$5,000.00

$500.00
$500.00

$0.00

$0.00
$300.00
$500.00
$500.00

$0.00

$510.00
$0.00
$0.00
$0.00
$500.00
$0.00
$0.00
$0.00

$500.00

$0.00
$0.00

$150.00

$0.00
$2,690.00
$0.00

$0.00
$0.00
$0.00

$0.00
$0.00
$1,000.00

$470.00
$500.00
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$0.00
$0.00

$1,010.00

$510.00
$0.00
$0.00
$0.00

$0.00

$0.00
$160.00
$85.00
$85.00
$0.00
$310.00
$0.00
$0.00

$1,010.00

$0.00
$0.00

$0.00

$2,010.00
$7,960.00
$0.00

$0.00
$0.00
$510.00

$1,000.00
$500.00
$0.00

$0.00
$0.00
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all things homecare

Alliance Energy Group, LLC
Alliance for Automotive
Innovation

Alliance for Children with
Special Needs-School Age (NYS)
ALLIANCE FOR CLEAN ENERGY
NEW YORK, INC.

Allied Government Affairs, LLC
Allied Health Programs, LLC

Allspring Global Investments LLC

ALPHA STRATEGIC PLANNING
CORP.

Alphapointe

ALSTOM TRANSPORTATION INC.
American Bail Coalition
American Catalog Mailers
Association

American Concrete Pavement
Association of New York State
Inc. (ACPA-NYS)

AMERICAN INSTITUTE OF
ARCHITECTS NEW YORK
CHAPTER

AMERICAN INTERNATIONAL
GROUP, INC.

AMERICAN LEGAL FINANCE
ASSOCIATION, INC.

American Lung Association
American Museum of the Moving
Image

AMERICAN RED CROSS OF
GREATER NEW YORK
American Safety Inc.

Ampion, PBC

Andrew West

Animal Legal Defense Fund
Apogee Events, Inc.

Aquafil USA Inc.

ARC OF JUSTICE, INC.

Arcadis, Inc.

Arena Investors LP

$150.00
$310.00

$1,800.00
$500.00

$300.00

$810.00
$160.00
$450.00

$4,000.00

$510.00
$470.00
$500.00

$300.00

$1,000.00

$1,820.00

$300.00

$150.00
$300.00
$500.00

$1,500.00

$1,000.00
$1,010.00
$500.00
$300.00
$510.00
$1,000.00
$1,520.00
$500.00
$1,010.00

$150.00
$310.00

$1,500.00
$500.00

$300.00

$300.00

$510.00

$300.00

$1,000.00
$1,010.00
$500.00
$300.00

$250.00

$750.00

$0.00
$0.00

$0.00
$0.00

$0.00

$810.00
$160.00
$150.00

$0.00

$0.00
$0.00
$250.00

$300.00

$0.00

$1,820.00

$0.00

$150.00
$300.00
$0.00

$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$1,000.00
$1,520.00
$0.00
$0.00

2022 ANNUAL REPORT | APPENDIX E: LOBBYING LATE FEE ASSESSMENTS

$0.00
$0.00

$300.00
$0.00

$0.00

$0.00
$0.00
$0.00

$4,000.00

$0.00
$470.00
$0.00

$0.00

$1,000.00

$0.00

$0.00

$0.00
$0.00
$500.00

$750.00

$0.00
$0.00
$0.00
$0.00
$510.00
$0.00
$0.00
$500.00
$1,010.00
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Arista Networks, Inc.
Ascend Wellness Holdings, Inc.

Ascendant App, Inc.

ASSOCIATION FOR A BETTER
LONG ISLAND, INC.

Association for Energy
Affordability

Association of Counties and Its
Affiliated Organizations (NYS)
Association of County Health
Officials (NYS)

Association of Criminal Defense
Lawyers, Inc. (NYS)
ASSOCIATION OF PUBLIC
BROADCASTING STATIONS OF
NEW YORK, INC.

ASSOCIATION OF SERVICE
STATIONS AND REPAIR SHOPS,
INC. (NYS)

AT&T SERVICES, INC.
Atlantic Salt, Inc.
Atria Management Co., LLC

AUTOMOBILE LEASING BROKERS

ASSOCIATION LLC. (NY)
AVIS BUDGET CAR RENTAL, LLC

Ayr Wellness

Bailey House, Inc.
Baldwin Richardson Foods

Company

Bard College

Baychester Materials Inc.

BCal 707 JV LLC

Beak & SKiff Apple Orchards Inc.
Beam Bike Corp.

Bedford-Carp Construction Inc.

Behavioral Medicine Associates

BENDER CANTONE CONSULTING,
INC.

BENNINGTON COLLEGE
Beowulf Electricity & Data Inc.
Best LED Group

$150.00
$1,010.00
$160.00

$800.00
$310.00
$500.00
$1,000.00

$500.00

$500.00

$2,500.00

$310.00
$500.00
$310.00

$2,020.00

$300.00
$300.00
$1,000.00

$1,010.00

$300.00
$310.00
$500.00
$1,010.00
$300.00
$1,010.00
$1,010.00

$650.00

$160.00
$500.00
$85.00

$500.00

$500.00

$1,250.00

$300.00

$300.00

$300.00

$500.00

$150.00
$0.00
$0.00

$800.00
$310.00
$0.00
$0.00

$0.00

$0.00

$1,250.00

$0.00
$500.00
$310.00

$510.00

$0.00
$0.00
$1,000.00

$0.00

$0.00
$310.00
$500.00
$0.00
$0.00
$0.00
$1,010.00

$0.00

$160.00
$0.00
$0.00
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$0.00
$1,010.00
$160.00

$0.00
$0.00
$0.00
$1,000.00

$0.00

$500.00

$0.00

$310.00
$0.00
$0.00

$1,510.00

$0.00
$300.00
$0.00

$1,010.00

$0.00
$0.00
$0.00
$1,010.00
$0.00
$1,010.00
$0.00

$650.00

$0.00
$0.00
$85.00
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Beyond Finance, LLC

BHCCII, LLC

Big Apple Taxi Management LLC
BIG I NEW YORK

BINGHAMTON UNIVERSITY

Biotia, Inc.

BLANK ROME GOVERNMENT
RELATIONS LLC

BLUE SUIT STRATEGIES, LLC
Boening Bros,. Inc

BOLTON-ST. JOHNS, LLC

BOND, SCHOENECK & KING, PLLC

Boston Beer Company (The)

Boston Properties Limited
Partnership

BOWEN PUBLIC AFFAIRS
CONSULTING INC

Briad Lodging Group Central
Islip, LLC

Bristlecone Real Estate Company
LLC

Brooklyn Botanic Garden
Corporation

Brooklyn Children's Museum
Corporation, DBA Brooklyn
Children's Museum

Brooklyn Music School
Brooklyn Public Library
BROWN & WEINRAUB, PLLC

BUILDERS ASSOCIATION (NYS)

Building & Construction Trades
Council (NYS)

Building 77 QALICB, Inc.

Building Industry Fund Inc.
BURGER LAW GROUP PLLC
BUSPATROL AMERICA, LLC

CAHILL STRATEGIES, LLC

Calverton Aviation & Technology
LLC

$500.00

$1,000.00
$1,000.00
$800.00
$150.00
$1,000.00

$500.00

$620.00
$510.00
$13,860.00
$150.00
$500.00

$500.00
$2,030.00
$500.00
$1,000.00

$300.00

$500.00

$1,010.00
$310.00
$3,400.00
$500.00

$160.00

$510.00
$1,000.00
$150.00
$470.00
$150.00

$160.00

$500.00

$1,000.00

$300.00

$150.00

$500.00

$500.00

$1,000.00

$250.00
$75.00

$0.00

$0.00
$0.00
$250.00
$75.00
$0.00

$500.00

$620.00
$0.00
$8,910.00
$0.00
$500.00

$500.00
$0.00
$500.00
$0.00

$300.00

$0.00

$0.00
$0.00
$3,400.00
$0.00

$0.00

$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
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$0.00

$0.00
$1,000.00
$0.00
$0.00
$1,000.00

$0.00

$0.00
$510.00
$4,950.00
$0.00
$0.00

$0.00
$2,030.00
$0.00
$1,000.00

$0.00

$0.00

$1,010.00
$310.00
$0.00
$0.00

$160.00

$510.00

$0.00
$150.00
$470.00
$150.00

$160.00
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CAPITOL STRATEGIES GROUP,
LLC.

CARCO GROUP INC.

Carey Group LLC (The)
CARLUCCILLC

CARNEVALE CONSULTING, LLC

Carvana, LLC

CASEY STRATEGIC RELATIONS,
LLC

Catalyst Government Relations,
LLC

CCMM2 LLC

CDD STRATEGIES LLC

Cement and Concrete Workers
District Council Laborers-
Employers Cooperation and
Education Trust Fund

CENTER FOR DISABILITY
RIGHTS, INC.

CENTER FOR ELDER LAW &
JUSTICE, INC.

CENTER FOR INDEPENDENCE OF
THE DISABLED IN NEW YORK,
INC.

Center for Science in the Public
Interest

Center for Urban Community
Services, Inc.

CENTERSTATE CORPORATION
FOR ECONOMIC OPPORTUNITY
Central New York Regional
Transportation Authority

CGSF Group, LLC
Children of Promise, NYC
Children's Defense Fund

Chocolate Delivery Systems, Inc.
Cigna Health and Life Insurance

Company

Citadel Enterprise Americas LLC
CITIZEN ACTION OF NEW YORK,

INC

CITIZENS BUDGET COMMISSION,
INC.

$300.00

$500.00
$150.00
$300.00
$300.00
$500.00

$1,670.00

$450.00

$160.00
$500.00

$510.00

$820.00

$500.00

$500.00

$500.00
$510.00
$950.00

$500.00

$500.00
$310.00
$1,130.00
$500.00

$1,000.00
$300.00
$300.00

$600.00

$250.00

$1,520.00

$250.00

$500.00

$500.00

$500.00

$300.00
$150.00

$300.00

$300.00

$0.00
$150.00
$300.00
$300.00
$500.00

$150.00

$0.00

$0.00
$500.00

$510.00

$510.00

$0.00

$250.00

$0.00
$0.00
$450.00

$0.00

$500.00
$0.00
$0.00
$0.00

$1,000.00
$0.00
$0.00

$300.00
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$0.00

$250.00
$0.00
$0.00
$0.00
$0.00

$1,520.00

$450.00

$160.00
$0.00

$0.00

$310.00

$500.00

$0.00

$500.00
$510.00
$0.00

$0.00

$0.00
$310.00
$1,130.00
$0.00

$0.00
$0.00
$150.00

$0.00
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City of Buffalo

CLEAN AND HEALTHY NEW
YORK, INC.

Clear River Environmental
Service Corp.

ClubFeast Inc.

Coalition Against Trafficking in
Woman

COALITION FOR CHILDREN'S
BEHAVIORAL HEALTH (NYS)
Cojo Strategies LLC

Collab Studio, Inc.

Collegiate Church Corp
COMMITTEE OF METHADONE
PROGRAM ADMINISTRATORS OF
NEW YORK STATE, INC.

COMMUNICATION SERVICES

Community Care RX, Inc.
COMMUNITY HOUSING
IMPROVEMENT PROGRAM, INC.
COMMUNITY PRESERVATION
CORPORATION (THE)
Concerned Citizens of East
Broadway

CONSOLIDATED EDISON
COMPANY OF NEW YORK, INC.
CONSTANTINOPLE & VALLONE
CONSULTING LLC

CONSUMER REPORTS, INC.

CONVERGE GOVERNMENT
AFFAIRS NEW YORK, LLC

Cooper Recycling LLC
Cordo & Company, LLC

Core Scaffold Systems Inc.

CORNING PLACE
COMMUNICATIONS, LLC

Council of Peoples Organization,
Inc.

County of Orleans
COZEN O'CONNOR

COZEN O'CONNOR PUBLIC
STRATEGIES, LLC

CROSSFIT, LLC

$1,000.00
$3,000.00

$500.00
$150.00
$500.00

$1,000.00

$3,400.00
$1,000.00
$1,000.00

$500.00
$1,950.00

$160.00
$1,780.00

$310.00
$510.00
$160.00

$2,950.00
$1,150.00
$2,500.00

$1,010.00
$1,310.00
$160.00

$300.00

$1,010.00

$1,000.00
$460.00

$1,900.00
$300.00

$1,000.00

$500.00
$150.00

$500.00

$1,000.00

$500.00

$500.00

$500.00

$0.00

$3,000.00 $3,000.00

$0.00
$0.00
$500.00

$250.00 $250.00

$1,900.00
$0.00
$1,000.00

$0.00
$0.00

$160.00
$150.00

$310.00
$0.00
$0.00

$450.00
$150.00
$0.00

$0.00
$1,310.00
$160.00

$300.00

$0.00

$1,000.00
$460.00

$1,900.00
$300.00
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$0.00
$0.00

$0.00
$0.00
$0.00

$0.00

$1,500.00
$0.00
$0.00

$0.00

$1,950.00
$0.00

$1,130.00
$0.00
$510.00
$160.00

$2,000.00
$1,000.00
$2,500.00

$1,010.00
$0.00
$0.00

$1,010.00

$0.00
$0.00

$0.00
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Data Storage Corporation

DAVIDOFF HUTCHER & CITRON,
LLP.

DeliverZero, Inc.

Developmental Disability
Alliance of Western New York

DEWEY SQUARE GROUP, LLC

DIAGEO NORTH AMERICA, INC.

DIANA REYNA STRATEGIC
CONSULTING, LLC

DICKINSON & AVELLA, PLLC.

Diego Beekman Mutual Housing
Association, HDFC

Dirk D. McCall

DISTILLED SPIRITS COUNCIL OF
THE UNITED STATES, INC.

Division Kent RE Holding LP

Docu-Sign Inc.

DORMITORY AUTHORITY OF
THE STATE OF NEW YORK

Dreamfields

DRFIRST.COM, INC.

DRISCOLL GROUP, INC.

DRUG POLICY ALLIANCE
Eastman Chemical Company
Edgemere Development, Inc.
Education Equity Campaign
Edward J. Minskoff Equities, Inc

EGB Hospitality LLC
ELECTION SYSTEMS &
SOFTWARE, LLC.
Electreon Wireless, Inc.
Electronic Transactions
Association

Electronic Transactions
Association

ELK STREET GROUP, LLC (THE)

Empire Riverfront Ventures, LLC

EMPIRE STRATEGIC PLANNING,
INC.

EMPIRE STRATEGIES

$500.00
$3,420.00
$500.00
$150.00

$500.00
$510.00

$2,500.00
$5,870.00
$310.00
$150.00
$500.00

$310.00
$1,000.00

$300.00

$510.00
$620.00
$670.00
$1,010.00
$1,300.00
$310.00
$310.00
$310.00
$510.00

$300.00
$510.00
$510.00

$0.00

$2,800.00
$500.00

$1,250.00
$500.00

$500.00

$500.00
$150.00

$2,000.00
$300.00

$500.00

$300.00

$300.00

$300.00

$300.00

$500.00

$0.00
$3,420.00
$0.00
$0.00

$500.00
$0.00

$500.00
$1,070.00
$0.00
$150.00
$0.00

$310.00
$1,000.00

$0.00

$0.00
$150.00
$0.00
$1,010.00
$1,300.00
$0.00
$0.00
$310.00
$510.00

$0.00
$0.00
$510.00

$0.00

$0.00
$500.00

$450.00
$0.00
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$0.00
$0.00
$0.00
$0.00

$0.00
$510.00

$0.00
$4,500.00
$310.00
$0.00
$0.00

$0.00
$0.00

$0.00

$510.00
$470.00
$670.00
$0.00
$0.00
$310.00
$310.00
$0.00
$0.00

$0.00
$510.00
$0.00

$0.00

$2,800.00
$0.00

$500.00
$500.00
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Empress Emergency Medical
Services

ENERGY COALITION (NYS)
Englewood Partners LLC
Enhanced Capital
ENVISION STRATEGY, LLC
Equifax Inc.

EQUITY ADVOCATES, INC.

Esper Regulatory Technologies
Inc.

Etoro USA LLC

EVFoodsNYC, LLC

Evolv Technologies Holdings,
Inc.

Evtek, Inc.

Excelsior Advisors, LLC

EXODUS TRANSITIONAL
COMMUNITY, INC.

Extended Home Care
FAMILY LEGAL CARE, INC.

Fasig-Tipton Company, Inc.

FEDERATION OF SCHOOL
ADMINISTRATORS (NYS)

Fernway Holdings LLC

Ferrari Driving School Inc.
FieldTurf USA, Inc.

Finger Lakes Railway

First Class Car Service

First Development Corporation
FISCAL POLICY INSTITUTE, INC.
Fiserv Inc.

Flushing United Inc.

Food & Water Watch

FOOD BANK FOR NEW YORK
CITY

Forestdale, Inc.
FOX ROTHSCHILD LLP

FREE SPEECH FOR PEOPLE, INC.

FREEDOMCARE LLC

$160.00

$800.00
$510.00
$500.00
$1,400.00
$500.00
$500.00

$300.00

$1,000.00
$500.00

$85.00

$1,000.00
$150.00

$500.00

$500.00
$510.00
$500.00

$500.00

$510.00
$500.00
$300.00
$1,010.00
$510.00
$500.00
$810.00
$310.00
$75.00
$1,010.00

$1,020.00

$310.00
$500.00
$150.00
$500.00

$500.00
$500.00
$500.00

$300.00

$150.00

$250.00

$300.00

$500.00
$500.00

$75.00

$0.00

$800.00
$0.00
$0.00
$600.00
$0.00
$0.00

$0.00

$1,000.00
$500.00

$0.00

$0.00
$0.00

$0.00

$0.00
$510.00
$500.00

$0.00

$510.00
$500.00
$0.00
$1,010.00
$0.00
$0.00
$310.00
$0.00
$75.00
$0.00

$510.00

$500.00
$75.00
$500.00
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$160.00

$0.00
$510.00
$0.00
$300.00
$0.00
$500.00

$0.00

$0.00
$0.00

$85.00

$1,000.00
$0.00

$500.00

$250.00
$0.00
$0.00

$500.00

$0.00
$0.00
$0.00
$0.00
$510.00
$0.00
$0.00
$310.00
$0.00
$1,010.00

$510.00

$310.00
$0.00
$0.00
$0.00
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Freeport Union Free School
District

Friends of Recovery- New York
Funtronics USA

Future Leaders Institute Charter
School

Gard Recycling, Inc.
Garner Group International, LLC

GCB Medical Supply

GEORGE ). HOCHBRUECKNER &
ASSOCIATES, INC.

GETO & DE MILLY, INC.
GILLIGAN, DONALD D.

Glass Packaging Institute
Glidepath Development LLC
Go New York Tours Inc

GOD'S LOVE WE DELIVER, INC.
Goldman Animal Alliance
GOLDMAN HARRIS LLC
Goldmont Realty Corp.

GORMAN BROTHERS, INC.

GOTHAM GOVERNMENT
RELATIONS LLC

GRAND PENN COMMUNITY
ALLIANCE INC.

GRAY MEDIA

GREEN BOOK STRATEGIES LLC
GREENBERG TRAURIG, LLP
Greenrose Acquisition Corp

Hamaspik of Kings County, Inc.

Helicopters Tourism and Jobs
Council

Hermes of Paris, Inc.
Hide Lounge Inc.
HILL, GOSDECK & MCGRAW, LLC

HINMAN STRAUB ADVISORS, LLC

Homecrest Community Services,
Inc.

horrigan, hadley
Hot Bread Kitchen, Ltd.

$1,000.00

$310.00
$510.00

$1,000.00

$500.00
$810.00
$500.00

$150.00

$1,290.00
$500.00
$500.00
$500.00
$160.00
$930.00
$75.00
$310.00
$500.00
$500.00

$150.00

$1,500.00

$1,010.00
$1,260.00

$900.00
$1,010.00
$1,000.00

$500.00

$500.00
$510.00
$310.00
$2,550.00

$1,010.00

$300.00
$300.00

$1,000.00

$1,000.00

$500.00
$500.00

$0.00

$310.00
$0.00

$0.00

$500.00
$0.00
$500.00

$150.00

$780.00
$0.00
$0.00
$500.00
$0.00
$310.00
$75.00
$0.00
$500.00
$500.00

$150.00

$1,500.00

$0.00
$1,110.00
$900.00
$0.00

$500.00 $500.00

$500.00
$500.00

$310.00
$2,550.00

$0.00

$300.00
$300.00
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$0.00

$0.00
$510.00

$0.00

$0.00
$810.00
$0.00

$0.00

$510.00
$0.00
$0.00
$0.00
$160.00
$620.00
$0.00
$310.00
$0.00
$0.00

$0.00

$0.00

$1,010.00
$150.00
$0.00
$1,010.00
$0.00

$0.00

$0.00
$510.00
$0.00
$0.00

$1,010.00
$0.00
$0.00
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HOUSING CONSERVATION
COORDINATORS, INC.

HSBC BANK USA, NATIONAL
ASSOCIATION

Hudson Gateway Association of
REALTORS, Inc

HUDSON STRATEGIES
GOVERNMENT RELATIONS LLC
Hunts Point Terminal Produce
Cooperative Association, Inc.
Hye Won Chung

IMPAX ASSET MANAGEMENT
LIMITED

Independent Drivers Guild, Inc.
Indigenous Pact PBC Inc.
Informatica LLC

Innovative Emergency
Management, Inc.

Institute for Community Living
Inc.

Institute of Scrap Recycling
Industries (Empire Chapter)

Instructure, Inc.

Intellectual Technology, Inc.

International Union of Operating
Engineers

IP Mortgage Borrower LLC
IStrategies
] STRATEGIES INC.

Jackpocket Inc.

James F. Capalino & Associates,
Inc.

JEM ASSOCIATES NY, LLC

JEMB Realty Corporation
JENKINS, PATRICK B. &
ASSOCIATES

JEWISH BOARD OF FAMILY &
CHILDREN'S SERVICES, INC.
Jewish Family Services of
Western New York

JMG STRATEGIES INC.
JMS STRATEGIES, INC.
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$500.00
$150.00
$1,150.00
$2,000.00

$1,000.00
$800.00
$300.00

$1,010.00
$1,010.00
$510.00

$500.00
$510.00

$160.00

$310.00
$1,000.00

$1,500.00

$500.00
$1,010.00
$800.00
$500.00

$6,090.00

$500.00
$1,000.00

$28,920.00
$650.00

$500.00

$600.00
$500.00

$1,150.00

$2,000.00

$500.00

$500.00

$500.00

$1,000.00
$1,500.00

$500.00
$500.00

$500.00

$250.00

$500.00
$150.00
$0.00
$0.00

$0.00
$300.00 $300.00
$300.00

$1,010.00
$510.00
$0.00

$0.00
$510.00

$160.00

$0.00
$0.00

$0.00
$500.00

$800.00

$0.00
$650.00 $5,590.00

$0.00
$0.00

$13,880.00
$650.00

$0.00

$150.00
$0.00
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$0.00
$0.00
$0.00
$0.00

$1,000.00
$0.00
$0.00

$0.00
$0.00
$510.00

$0.00
$0.00

$0.00

$310.00
$0.00

$0.00

$0.00
$1,010.00
$0.00
$250.00

$0.00

$0.00
$1,000.00

$15,040.00
$0.00

$0.00

$450.00
$500.00
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JOINT COUNCIL NO. 16,
INTERNATIONAL
BROTHERHOOD OF TEAMSTERS
JUSTIN MCCARTHY CONSULTING,
LLC

K&R Preservation LLC
KAIROS CONSULTING, LLC
KASIRER LLC

Keep NYC Congestion Tax Free
LLC

Kimber Mfg., Inc.

Kimco Kissena Center, LLC
Kimso Apartments, LLC
Kiva Brands, Inc.

KIVVIT

Kleinhans Music Hall

Knowledge Road Specialists LLC

KOHN PEDERSEN FOX
ASSOCIATES P.C.

KRAMER LEVIN NAFTALIS &
FRANKEL LLP

KSL II Management Operations,
LLC

Lacher/Koeppel Realty Corp.
LAGO RESORT & CASINO, LLC
Lakehouse Cannabis, LLC

Landis+Gyr Technology, Inc.

LAW OFFICES OF VINCENT L.
PETRARO PLLC

Lawrence Robert Schillinger
LCAA, Inc.

Leaflink Inc.

LEGAL SERVICES OF THE
HUDSON VALLEY

LEMMA STRATEGIES INC.
Lena Faustel

Lenihan Strategies

Levine Builders

LGA Hospitality LLC
LIBRARY ASSOCIATION (NY)
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$510.00

$14,080.00

$510.00
$600.00
$1,160.00

$300.00

$1,000.00
$500.00
$510.00
$300.00
$310.00
$510.00
$510.00

$500.00
$500.00

$500.00

$1,000.00
$500.00
$500.00
$160.00

$500.00

$2,040.00
$310.00
$500.00

$500.00

$3,900.00
$300.00
$1,000.00
$500.00
$160.00
$300.00

$500.00

$500.00

$300.00
$500.00

$300.00

$510.00

$0.00

$510.00
$600.00
$0.00

$300.00

$1,000.00
$500.00
$0.00
$300.00
$0.00
$0.00
$0.00

$500.00
$500.00

$0.00

$1,000.00
$500.00
$500.00
$0.00

$0.00

$1,020.00
$0.00
$0.00

$0.00

$3,900.00
$0.00
$0.00
$500.00
$0.00
$0.00
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$0.00

$14,080.00

$0.00
$0.00
$1,160.00

$0.00

$0.00
$0.00
$510.00
$0.00
$310.00
$510.00
$510.00

$0.00
$0.00

$0.00

$0.00
$0.00
$0.00
$160.00

$500.00

$1,020.00
$310.00
$0.00

$500.00

$0.00
$0.00
$500.00
$0.00
$160.00
$0.00
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LIEBERMAN, MARK L.
LIGHT & WONDER, INC.
LINDA SHAW CONSULTING
Livery Base Owners Inc.
LJM RAD LLC

LOCICERO & TAN, INC.
LOCUST STREET GROUP
LONDON HOUSE LLC

LONG ISLAND ASSOCIATION, INC.

LONG ISLAND GOVERNMENT
RELATIONS &
COMMUNICATIONS

LONG ISLAND PROGRESSIVE
COALITION INC.

LOSQUADRO, STEVEN E.

Loving Home for Mom or Dad,
LLC

M3L Global Strategies Group LLC
MALKIN & ROSS
Maple 1 Farley Owner, LLC

Marathon Power LLC

MASIELLO MARTUCCI &
ASSOCIATES

Masonry Sustainability Solutions

May Ship Repair Contracting
Corporation

MCGLINCHEY STAFFORD, PLLC
McKinley Strategies, LLC

MD Ally Technologies, Inc.
Medalliance Medical Health
Services, Inc.

Medford Multicare Center for
Living

MERCURY PUBLIC AFFAIRS LLC
Metergy Solutions Inc.
METROPOLITAN MUSEUM OF
ART (THE)

Metropolitan Taxicab Board of
Trade, Inc.

MILLENNIAL STRATEGIES, LLC

Millwood Market, LLC

$300.00
$300.00
$1,300.00
$160.00
$4,500.00
$500.00
$300.00
$500.00
$310.00

$300.00

$500.00
$500.00
$500.00

$2,000.00
$300.00
$510.00
$300.00

$2,510.00
$1,000.00
$510.00

$500.00
$2,000.00
$1,000.00

$510.00

$510.00

$6,150.00
$1,000.00

$310.00

$1,010.00

$500.00
$500.00

$300.00

$500.00

$300.00

$300.00

$2,000.00
$1,000.00

$0.00
$300.00
$1,300.00
$0.00
$0.00
$0.00
$300.00
$0.00
$0.00

$0.00

$500.00
$0.00
$500.00

$0.00
$300.00
$0.00
$0.00

$2,060.00
$0.00
$0.00

$0.00
$0.00
$0.00

$0.00

$510.00

$5,650.00
$1,000.00

$0.00

$0.00

$500.00
$500.00
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$0.00
$0.00
$0.00
$160.00
$4,500.00
$0.00
$0.00
$500.00
$310.00

$0.00

$0.00
$500.00
$0.00

$2,000.00
$0.00
$510.00
$0.00

$450.00
$1,000.00
$510.00

$500.00
$0.00
$0.00

$510.00

$0.00

$500.00
$0.00

$310.00

$1,010.00

$0.00
$0.00
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MIRRAM GROUP LLC

MKBS MANAGEMENT CORP DBA
MCBRIDE CONSULTING &
BUSINESS DEVELOPMENT
GROUP

Mobile Health Management
Services, Inc

MOONSHOT STRATEGIES LLC

MUSEUM OF MODERN ART (THE)

NAACP Legal Defense and
Educational Fund, Inc.
NATIONAL ASSOCIATION OF
CHAIN DRUG STORES, INC.
National Association of Vision
Care Plans

NATIONAL FUEL GAS COMPANY

National Grid Ventures

NATIONAL INSTITUTE FOR
REPRODUCTIVE HEALTH
ACTION FUND, INC.
National Private Lenders
Association (NPLA)
NATIONAL RAILROAD
PASSENGER CORPORATION
(AMTRAK)

National Religious Campaign
Against Torture

NATIONAL WASTE AND
RECYCLING ASSOCIATION

Netsmart Technologies, Inc.
New City Ventures LLC
NEW SCHOOL (THE)

New York Academy of Sciences
NEW YORK ALLIANCE FOR
DONATION, INC.

New York Birth Control Action
Fund, Inc.

New York Cancer Center Inc

New York Cares, Inc.

NEW YORK CIVIL LIBERTIES
UNION, INC.

New York Conservation Officers
Association, Inc.

$1,140.00

$5,570.00

$1,000.00

$5,800.00
$800.00

$1,375.00
$150.00

$500.00

$300.00
$300.00

$310.00

$500.00

$510.00

$150.00

$300.00

$300.00
$500.00
$300.00
$1,000.00

$500.00

$160.00

$1,010.00
$1,000.00

$150.00

$510.00

$300.00

$500.00

$300.00

$300.00

$1,000.00
$150.00

$1,140.00

$1,020.00 $0.00

$1,000.00

$5,300.00
$800.00

$1,375.00
$150.00

$250.00 $0.00

$0.00
$300.00

$150.00

$0.00

$510.00

$150.00

$0.00

$300.00
$0.00
$0.00
$1,000.00

$250.00

$500.00

$0.00

$0.00
$0.00

$0.00

$0.00
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$0.00

$5,570.00

$0.00

$500.00
$0.00

$0.00
$0.00

$250.00

$0.00
$0.00

$160.00

$0.00

$0.00

$0.00

$0.00

$0.00
$250.00
$0.00
$0.00

$0.00

$160.00

$1,010.00
$0.00

$0.00

$510.00
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NEW YORK HOUSING
CONFERENCE, INC.

New York Independent Venue
Association

New York Institute of
Technology

New York LGBT Network, Inc.

NEW YORK SOLAR ENERGY
INDUSTRIES ASSOCIATION, INC.
New York State Association of
Professional Driving Schools
NEW YORK STATE COUNCIL OF
HEALTH-SYSTEM PHARMACISTS,
INC.

New York State Psychological
Association, Inc.

New York Sun Works, Inc.

New York Tobacconist
Association, Inc.

NEW YORKERS AGAINST GUN
VIOLENCE, INC.

NEW YORKERS FOR
AFFORDABLE ENERGY, INC.
NEW YORKERS FOR CULTURE
AND THE ARTS, INC.
NICHOLAS & LENCE
COMMUNICATIONS LLC

NIXON PEABODY, LLP
NONPROFIT NEW YORK, INC.

Non-Traditional Employment for

Women
NORESCO LLC of Delaware

North Atlantic States Regional
Council of Carpenters

North Country Data Center Corp.
North Merrick Fruits Inc. (DBA
Pat's Farms)

NORTHEAST GOVERNMENT
CONSULTING, LLC

Northeastern Aviation Corp.
NORTHERN REGIONAL CENTER
FOR INDEPENDENT LIVING, INC.
Northgate Resorts

NP ASSOCIATES, LLC

$1,010.00
$1,010.00

$500.00
$820.00
$800.00

$310.00

$300.00

$310.00
$300.00
$500.00

$1,180.00
$510.00
$160.00

$470.00

$800.00
$800.00

$1,010.00
$160.00
$300.00
$500.00
$500.00

$650.00
$300.00
$3,500.00

$500.00
$460.00

$510.00 $250.00
$500.00
$500.00

$150.00

$150.00
$300.00
$150.00

$1,750.00

$150.00

$250.00
$0.00

$0.00
$0.00
$300.00

$0.00

$300.00

$300.00
$0.00

$0.00
$510.00
$160.00

$470.00

$0.00
$800.00

$0.00
$0.00
$0.00
$500.00
$500.00

$500.00
$300.00

$1,750.00

$500.00
$150.00
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$1,010.00

$500.00
$820.00
$0.00

$310.00

$0.00

$310.00
$0.00
$0.00

$1,180.00
$0.00
$0.00

$0.00

$650.00
$0.00

$1,010.00
$160.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00

$0.00
$160.00
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NRDC Action Fund, Inc.

NRP Group, LLC (The)

NSP Management Services of
Long Island, Inc.

Nurse-Family Partnership

NY Medical Cannabis Industry
Association

NYC Early Learning Company Inc.

NYC NETWORK OF WORKER
COOPERATIVES

NYC Propane Delivery LLC
NYPPE

NYS American Academy of
Pediatrics Chapters, 1,2 & 3
NYS Society of Plastic Surgeons,
Inc.

NYSPIA Political Committee, Inc.
Oak Beverages, Inc.

ODA Primary Health Care
Network, Inc.

O'Donnell & Associates, LLC
OHB Redev LLC

Omni New York LLC

One Fair Wage Action

OPEN SPACE INSTITUTE, INC.

OPPORTUNITIES FOR A BETTER
TOMORROW INC

Optima Care Smithtown, LLC
Optometric Association (NYS)
Organization of Staff Analysts
(The)

OSTROFF ASSOCIATES, INC.

Oxford I Asset Management USA
Inc.

PACENation

Pantheon Collective LLC

Park & K Public Affairs, LLC
PARK STRATEGIES, LLC
Patricia Lynch Associates, Inc.
PayByCar, Inc.

$500.00
$500.00

$300.00
$500.00
$310.00
$160.00
$510.00

$1,010.00
$75.00

$300.00

$1,000.00

$500.00
$510.00

$500.00

$4,800.00
$510.00
$1,010.00
$1,010.00
$150.00

$500.00

$510.00
$160.00

$160.00
$150.00
$1,000.00

$1,300.00
$500.00
$810.00
$9,920.00
$1,100.00
$2,000.00

$500.00 $0.00
$500.00 $0.00

$300.00
$500.00
$310.00
$0.00
$0.00

$0.00
$75.00 $0.00

$300.00

$0.00

$500.00
$0.00

$500.00

$500.00 $1,800.00 $1,300.00
$0.00

$0.00

$0.00

$150.00

$500.00 $0.00

$510.00
$160.00

$0.00
$150.00
$1,000.00

$1,000.00 $150.00 $0.00
$500.00

$0.00

$6,920.00

$1,100.00

$0.00
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$0.00
$0.00

$0.00
$0.00
$0.00
$160.00
$510.00

$1,010.00
$0.00

$0.00

$1,000.00

$0.00
$510.00

$0.00

$3,000.00
$510.00
$1,010.00
$1,010.00
$0.00

$0.00

$0.00
$0.00

$160.00
$0.00
$0.00

$150.00
$0.00
$810.00
$3,000.00
$0.00
$2,000.00
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Pearl River Pastry & Chocolate

PEGULA SPORTS &
ENTERTAINMENT, LLC

People For the American Way
Periscope Holdings, Inc.
Peter Paterson

PETER R. CROUSE CONSULTANTS

PHARMACISTS SOCIETY OF THE
STATE OF NEW YORK, INC.

Philanthropy New York

PITTA BISHOP & DEL GIORNO
LLC

Plus Power, LLC
POLLOCK COHEN LLP
Poonam Apartments, LLC
Post Advisory Group, LLC
POWELL SOLUTIONS LLC

Praxis Public Relations, Inc

PREVENT CHILD ABUSE NEW
YORK, INC.

Pride at Work

PROFESSIONAL INSURANCE
AGENTS OF NYS, INC.
Professional Insurance
Wholesalers Association of NYS,
Inc.

Progressive Casualty Insurance
Company

Prologis, L.P.

Propco Management, LLC
Prutech Solutions, Inc.

Public Strategies, LLC

PUBLIC TRANSIT ASSOCIATION
(NY)

Puff Corp.

Queens Buddhist Center, LLC

QUEENS COMMUNITY HOUSE,
INC.

Quincy Asian Resources, Inc.
R5 Partners, LLC
Radish Health Inc.

$85.00
$500.00

$1,150.00
$300.00
$160.00
$600.00

$500.00
$300.00
$2,120.00

$1,000.00
$820.00
$510.00
$300.00
$310.00
$310.00

$300.00
$1,000.00
$500.00

$1,010.00

$150.00

$150.00
$160.00
$510.00
$1,000.00

$1,000.00

$500.00
$1,000.00

$500.00

$500.00
$310.00
$500.00

$600.00

$300.00

$310.00

$1,000.00

$150.00

$1,000.00
$500.00

$500.00

$250.00

$300.00

$0.00
$0.00

$1,150.00
$300.00
$160.00
$0.00

$0.00
$0.00
$1,300.00

$1,000.00
$0.00
$0.00
$300.00
$310.00
$0.00

$300.00
$0.00
$0.00

$0.00

$0.00

$150.00
$0.00
$510.00
$0.00

$0.00

$0.00
$1,000.00

$0.00

$0.00
$0.00
$0.00
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$85.00
$500.00

$0.00
$0.00
$0.00
$0.00

$500.00
$0.00
$820.00

$0.00
$820.00
$510.00
$0.00
$0.00
$0.00

$0.00
$0.00
$500.00

$1,010.00

$0.00

$0.00
$160.00
$0.00
$1,000.00

$0.00

$0.00
$0.00

$500.00

$0.00
$310.00
$250.00

175



RB Advisory LLC

RBG Management

RCX Capital LLC

RED LAND STRATEGY INC.
Regan Development Corp.
REGENT Craft Inc.

REID MCNALLY AND SAVAGE

Renaissance Property Managers
LLC

Renewable Energy Group, Inc.

Retail, Wholesale and
Department Store Union

Revel Transit, Inc.
ReviverMx, Inc.

RG GROUP

RHC Operating LLC
Rinaldi Group (The)
RIV Capital

Rmour LLC

Roar New York, inc.
Robert Horwitz
Roberti Global
Rockrose Development L.L.C.

Row New York, Inc.

S&L Birchwood LLC D/B/A Apex
Rehabilitation & Healthcare
SAFE HORIZON, INC.

Samaritan Daytop Foundation,
Inc.

Sands Point Preserve
Conservancy

Saratoga Harness Horsepersons
Association, Inc.

SB Vernon LLC

SBH Health System

SCHOOL ADMINISTRATORS
ASSOCIATION OF NEW YORK
STATE

SCHOOL-BASED HEALTH
ALLIANCE (NYS)

$510.00
$75.00
$500.00
$1,150.00
$500.00
$310.00
$750.00

$500.00
$1,010.00
$310.00

$510.00
$300.00
$500.00
$300.00
$160.00
$510.00
$500.00
$510.00
$500.00
$500.00
$510.00
$300.00

$1,000.00
$500.00
$300.00

$500.00

$1,000.00

$500.00
$300.00

$300.00

$1,000.00

$500.00

$300.00

$500.00

$500.00

$300.00
$1,000.00
$500.00

$500.00

$300.00

$300.00

$500.00

$0.00
$75.00
$0.00
$1,150.00
$500.00
$310.00
$0.00

$500.00
$1,010.00
$310.00

$0.00
$300.00
$500.00
$0.00
$160.00
$0.00
$0.00
$0.00
$0.00
$500.00
$510.00
$0.00

$0.00
$0.00
$300.00

$0.00

$0.00

$500.00
$0.00

$0.00

$500.00
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$510.00
$0.00
$0.00
$0.00
$0.00
$0.00
$750.00

$0.00
$0.00
$0.00

$510.00
$0.00
$0.00
$0.00
$0.00
$510.00
$0.00
$510.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00

$0.00

$1,000.00

$0.00
$0.00

$0.00

$500.00
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SCO Family of Services

Scofes & Associates Consulting
Inc.

Seminole Hard Rock
Entertainment, Inc.

Shell America

SHELTER ROCK STRATEGIES, LLC

Sheltering Arms Children and
Family Services, Inc.

Shorefront IV, LLC

Sidraj LLC

Skyhigh Murals-Colossal Media
Inc.

Sleepy Hollow Local
Development Corporation

SmileDirectClub, LLC

SNL Development Group LLC

Society for Human Resource
Management

Socure

Software AG Government
Solutions, Inc.

Solar Energy Industries
Association, Inc.

Source Power Company

South Bronx Charter School for
International Cultures & the Arts

Sparks PPD Inc.

St. Charles Hospital and
Rehabilitation Center

Standard Amusements LLC

Stanley Brothers USA Holdings,
Inc

Starbucks Corporation

Statcare Urgent & Walk In
Medical Care PLLC

STATE & BROADWAY, INC.

STATEWIDE PUBLIC AFFAIRS,
INC.

Steel Institute of New York (The)
STEEL LION STRATEGIES, INC.
Stohr, Susan

$0.00
$510.00

$160.00

$500.00
$500.00

$500.00

$1,010.00
$310.00

$510.00

$500.00

$500.00
$510.00

$150.00
$1,000.00
$500.00

$660.00
$1,010.00
$1,000.00
$510.00
$160.00
$1,000.00
$1,010.00
$310.00
$85.00
$1,450.00
$1,250.00

$500.00
$1,520.00
$500.00

$510.00

$160.00

$500.00
$500.00

$0.00

$1,010.00
$0.00

$510.00

$500.00 $0.00

$500.00 $0.00
$0.00

$150.00
$0.00
$500.00 $0.00

$660.00

$0.00

$1,000.00 $0.00
$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$75.00 $0.00
$1,100.00

$250.00 $0.00
$1,520.00
$500.00 $0.00
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$0.00
$0.00

$0.00

$0.00
$0.00

$500.00

$0.00
$310.00

$0.00

$0.00

$0.00
$510.00

$0.00
$1,000.00
$0.00

$0.00
$1,010.00
$0.00
$510.00
$160.00
$1,000.00
$1,010.00
$310.00
$85.00
$1,375.00
$150.00

$250.00
$0.00
$0.00
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STRATEGIC DEVELOPMENT
SPECIALISTS, LLC

STRATEGIC PUBLIC AFFAIRS NY
LTD.

STRATEGIC SERVICES, INC.
STRONG ECONOMY FOR ALL
COALITION

Stroock & Stroock & Lavan LLP

Stroudwater Associates
SUIT-KOTE CORPORATION
Summit Health

Sunshine Dunes 4 LLC
Supreme Court Officers
Association (NYS)

SVLRLTD

Syracuse Community Health
Center, Inc.

Tata America International
Corporation
TELECOMMUNICATIONS
ASSOCIATION, INC. (NYS)

Temeka Group

Texas Medical Center Supply
THE ALLIANCE OF FAMILIES FOR
JUSTICE, INC.

The American Farmland Trust
The American Museum of
Natural History

The Animal Medical Center

The Black Latinx Asian Charter
Collaborative, Inc.

THE CAMPAIGN FOR NEW YORK
HEALTH, INC.

THE CATHOLIC CHARITIES OF
THE ARCHDIOCESE OF NEW
YORK

The Children's Agenda

The Civil Rights Foundation
THE COALITION FOR
BEHAVIORAL HEALTH, INC.

THE COLLEGE AND COMMUNITY
FELLOWSHIP, INC.

The College Board

$300.00

$500.00
$2,450.00
$5,500.00

$500.00
$300.00
$2,520.00
$300.00
$510.00

$1,000.00
$510.00
$1,010.00

$500.00

$500.00

$500.00
$1,000.00

$150.00
$510.00
$510.00
$500.00
$150.00

$510.00

$310.00

$500.00
$510.00

$160.00

$150.00
$810.00

$1,000.00

$500.00

$1,000.00

$150.00

$150.00
$500.00

$250.00

$250.00

$75.00

$300.00

$250.00
$1,980.00
$0.00

$0.00
$300.00
$1,520.00
$300.00
$0.00

$0.00
$0.00
$0.00

$0.00

$500.00

$500.00
$0.00

$75.00
$510.00
$0.00
$500.00
$0.00

$0.00

$150.00

$500.00
$0.00

$0.00

$0.00
$0.00
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$0.00

$0.00
$470.00
$5,500.00

$250.00
$0.00
$0.00
$0.00
$510.00

$1,000.00
$510.00
$1,010.00

$0.00

$0.00

$0.00
$0.00

$0.00
$0.00
$510.00
$0.00
$0.00

$510.00

$160.00

$0.00
$510.00

$160.00

$0.00
$310.00
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The Douglaston Companies 1 LLC
The Fifth Avenue Association
Business Improvement District,
Inc.

The Fresh Air Fund

The Hebrew Home for the Aged
at Riverdale

The Horticultural Society

THE ICKES & ENRIGHT GROUP,
INC.

The Independent Group Home
Living Program, Inc.

THE INNOCENCE PROJECT, INC.
THE INSTITUTE OF
INTERNATIONAL BANKERS, INC.
The Joyce Theatre Foundation,
Inc.

THE MENTAL HEALTH
ASSOCIATION OF NEW YORK
CITY, INC.

The Michael J. Fox Foundation
for Parkinson's Research

THE NEW YORK FOUNDATION
FOR FAIR CONTRACTING INC.
THE NEW YORK STATE
CONFERENCE OF LOCAL MENTAL
HYGIENE DIRECTORS, INC.

The New York State Dispute
Resolution Association, Inc.

The Osborne Association, Inc.

The Rogosin Institute, Inc.

The Times Square Advertising
Coalition Inc.

THE TRUSTEES OF COLUMBIA
UNIVERSITY IN THE CITY OF
NEW YORK

THIES & GRENELL, LLC

Thomson Reuters

THOROUGHBRED BREEDERS,
INC. NEW YORK

TicketNetwork, Inc.
TNTIC, LLC

Tola Strategies & Management,
LLC

$610.00
$1,000.00

$500.00
$500.00
$500.00
$450.00

$1,000.00
$150.00
$150.00

$500.00

$500.00

$1,000.00

$500.00

$310.00

$150.00

$310.00
$510.00

$1,010.00

$1,160.00
$480.00
$300.00
$500.00

$1,000.00
$1,010.00

$830.00

$1,000.00

$500.00

$1,000.00

$150.00

$500.00

$150.00

$150.00

$300.00

$610.00
$0.00

$0.00
$500.00
$500.00
$450.00

$0.00
$0.00
$0.00

$500.00

$500.00

$1,000.00

$0.00

$0.00

$310.00
$0.00

$0.00

$1,000.00

$160.00
$0.00
$500.00

$1,000.00

$0.00
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$0.00
$0.00

$0.00
$0.00
$0.00
$0.00

$0.00
$150.00
$0.00

$0.00

$0.00

$0.00

$0.00

$160.00

$0.00

$0.00
$510.00

$1,010.00

$160.00
$320.00
$0.00
$0.00

$0.00
$1,010.00

$830.00
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TONIO BURGOS & ASSOCIATES,
INC.

Tradebe Environmental
Services, LLC

TRANSPORT WORKERS UNION
LOCAL 100

TRC-OCLLC

Trial Lawyers Association (NYS)

Triborough Bridge and Tunnel
Authority Superior Officers
Benevolent Association

Triform Enterprises, Limited
Trinity Health

TRUCKING ASSOCIATION OF
NEW YORK

Ubicquia

Union Community Health Center,
Inc.

Unisys Corporation

Unite USA Inc.

United Alliance of NYS Licensed
Acupuncturists, Inc.

United American Land, LLC
United Hebrew Geriatric Center
United Medical Monitoring, P.C.
Upstate GroWorks LLC

Upstate Shredding - Weistman
Recycling

UPSTATE STRATEGIC ADVISORS,
LLC

UPSTATE UNITED, INC.
URBAN GREEN COUNCIL
Utilisave, LLC

Vector Media

VEPO Solutions

Verde Electric Corp.

Verify4 Incorporated
Vestas-American Wind
Technology, Inc.

VHB Engineering, Surveying,
Landscape Architecture and
Geology, P.C.

2022 ANNUAL REPORT

$300.00
$300.00

$0.00

$310.00
$150.00

$2,000.00

$150.00
$150.00

$600.00
$300.00
$300.00

$500.00
$150.00

$1,010.00

$510.00
$1,010.00
$500.00
$510.00

$500.00

$750.00

$160.00
$500.00
$500.00
$500.00
$1,010.00
$300.00
$510.00

$500.00

$75.00

$500.00

$500.00

$500.00

$500.00

$300.00
$300.00

$0.00

$0.00
$150.00

$0.00

$150.00
$150.00

$600.00
$300.00
$300.00

$0.00
$150.00

$0.00

$510.00
$0.00
$0.00
$0.00

$0.00

$750.00

$160.00
$0.00
$0.00
$500.00

$300.00
$0.00

$500.00

$75.00
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$0.00
$0.00

$0.00

$310.00
$0.00

$2,000.00

$0.00
$0.00

$0.00
$0.00
$0.00

$0.00
$0.00

$1,010.00

$0.00
$1,010.00
$0.00
$510.00

$0.00

$0.00

$0.00
$500.00
$0.00
$0.00
$1,010.00
$0.00
$510.00

$0.00

$0.00
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Victory Psychological Services
VIDYA CONSULTING INC.
Village of Bellport

Viridi Parente, Inc.

VOCAL-NY ACTION FUND, INC.

VORYS,SATER,SEYMOUR AND
PEASE,LLP

Voyce, Inc.
Vulcan Materials Company
VYV, Inc.

WARD STRATEGIES LLC

Waterfront Commission of New
York Harbor

WAYS AND MEANS NY LLC
West Harlem Environmental
Action, Inc.

Westchester Agricultural
Partners LLC

Westchester County Correction
Superior Officers Association

WESTCHESTER COUNTY HEALTH

CARE CORP.
Westchester County PBA

WF Industrial XII LLC
WHITEBOARD ADVISORS, LLC
Whitson's Food Service, LLC
WILDWOOD FOUNDATION, INC.

Willets Point Asphalt Corp.
WILLIAM F. RYAN COMMUNITY
HEALTH CENTER, INC.

WILLIAM J. BRENNAN JR.
CENTER FOR JUSTICE, INC.
Williamsburg Court Housing
Development Fund Corporation
Winning Strategies Washington
WNY Women's Foundation
Wonderschool, Inc.

Woodbine Group, Inc.

WORKER JUSTICE CENTER OF
NEW YORK, INC.

$500.00
$1,000.00
$310.00
$500.00
$450.00

$1,000.00

$1,010.00
$1,010.00
$300.00
$500.00

$1,000.00
$450.00
$500.00

$1,000.00
$150.00

$300.00

$150.00
$1,000.00
$480.00
$150.00
$500.00
$500.00

$500.00
$160.00

$510.00

$500.00
$800.00
$500.00
$1,000.00

$500.00

$1,000.00

$500.00

$1,000.00

$300.00

$1,000.00
$150.00

$150.00

$300.00

$500.00
$300.00
$500.00
$1,000.00

$500.00

$500.00
$0.00
$0.00
$0.00
$450.00

$0.00

$0.00
$0.00
$0.00
$500.00

$0.00
$300.00
$500.00

$1,000.00
$0.00

$0.00

$150.00
$1,000.00
$480.00
$150.00
$0.00
$500.00

$500.00
$0.00

$0.00

$0.00
$0.00
$0.00
$0.00

$0.00
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$0.00
$0.00
$310.00
$0.00
$0.00

$0.00

$1,010.00
$1,010.00
$0.00
$0.00

$0.00
$0.00
$0.00

$0.00
$0.00

$0.00

$0.00
$0.00
$0.00
$0.00
$500.00
$0.00

$0.00
$160.00

$510.00

$0.00
$500.00
$0.00
$0.00

$0.00
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WW Project Swift Development
LLC

Wyckoff Heights Medical Center

Yepsen & Pikulski, LLC

Yonkers Police Benevolent
Association

Zero Hash LLC
ZeroEyes, Inc.
ZoomlInfo Technologies LLC

TOTALS

$310.00

$500.00
$510.00

$1,000.00

$510.00
$500.00
$500.00

$537,470

$500.00

$87,775

$0.00

$500.00 $0.00

$0.00
$0.00

$510.00
$500.00
$0.00

$8,500 $16,040 $220,4106

5 All legally enforceable debts of $500 or more are referred to the Attorney General’s office for collection.
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$310.00

$500.00
$510.00

$1,000.00

$0.00
$0.00
$0.00

$220,785
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APPENDIX F

NYS COMMISSION ON
ETHICS AND LOBBYING
IN GOVERNMENT

2022

Appendix F: Lists of Lobbyists,
Clients, and Public Corporations

As of May 12, 2023

All documents for Appendix F may be viewed in PDF and Excel on the Commission’s
website.
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